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Sustained and strategic investment in traditional core infrastructure and trade-related 
infrastructure must get priority in the framing of the provincial Budget 2019, six cabi-

net ministers heard Monday.

“We know the documented return on invest-
ment that strategic infrastructure produces, 
and we think that should be central to pro-
vincial budgets, fiscal plans and economic 
development policy,” MHCA President Chris 
Lorenc said.

The MHCA joined five advocacy partners 
at the provincial cabinet table Monday, in a 
meeting led by Finance Minister Scott Field-
ing and five of his cabinet colleagues respon-
sible for strategic infrastructure investment. 
Fielding requested the meeting after the 
MHCA submitted its pre-Budget 2019 brief 
to Premier Brian Pallister on September 7, 
which attached the Seven Pillars for Growing 
the Economy.

The ‘Seven Pillars’ was compiled by six busi-
ness organizations — the Manitoba and Win-
nipeg Chambers of Commerce, Business 
Council of Manitoba, Canadian Manufactur-
ers and Exporters, Manitoba Home Builders’ 
Association and the MHCA — prior to the 
2016 provincial election to focus the discus-

sion about the economy by provincial party 
leaders. 

One of the pillars is sustained, strategic in-
vestment in trade transportation infrastruc-
ture. Since then, eight business and stake-
holder groups have called for such strategic 
investment to boost trade and Manitoba’s 
GDP.

Lorenc said the meeting with the six cabinet 
ministers will lead to further discussions in the 
lead up to Manitoba’s Budget 2019. 

“The point MHCA Chairman Greg Orbanski, 
I and others made at the table, strongly, was 
that trade rides on good roads. Undermine 
the roads, and you erode our trade potential 
and that will be felt by the economy,” Lorenc 
stressed.

“We cannot expect to see economic return 
if Manitoba’s highways capital budget sits at 
the depressed level of $350 million.”

BUSINESS COALITION 
PUTS ECONOMIC GROWTH PILLARS, 
INFRASTRUCTURE ON CABINET RADAR



Livable cities need rational, purposeful growth plan

The real definition of ‘livable’ cities must be inclusive, and recognize that people should be free to make 
choices and have them respected in planning policies.

Photo: Tyler Walsh, Economic Development Winnipeg

That was one of the messages delivered to a half-day 
conference hosted by the Winnipeg Chamber of Com-
merce September 19, at the Fort Garry Hotel, which saw 
a string of high-profile planners and industry leaders re-
flect on what makes for a comfortable, accommodating 
and affordable community.

Eric Vogan, president of the Urban Development Insti-
tute (Mb), said Winnipeg gets a bad rap when it comes 
to discussion about ‘density’ because of the use of unre-
liable data. In fact, per capita, Winnipeg’s density reflects 
that of most cities, globally. 

“Winnipeg is truly a dense, old city and not the sprawling 
mess some people would have you believe.”

The definition of ‘livable’ has to recognize the fact that 
we all want to be safe in our neighbourhoods, with mod-
ern, convenient amenities and reliable, basic services for 
all urban residents. One of the tragic characteristics of 
the economic growth seen in the last number of decades 
is that the prosperity enjoyed by some has not been 
shared, Vogan said.

And choice is a critical element — you can’t force people 
to want to live in one kind of neighbourhood or locate 
to an area the city might want to concentrate on in a 
densification policy.

The vice-president of Qualico Communities Winnipeg 
noted that our newer suburbs are diverse, livable neigh-
bourhoods that have complemented this city’s strengths. 
But that growth and the measured development within 
established neighbourhoods has not been through coor-
dinated city planning and consultation with the develop-
ment community.

“Winnipeg’s planning didn’t just go off the rails,” Vogan 

told the gathering. “We’ve been playing it by ear since 
the ‘60s.”

We need to work on “density by design” – “it doesn’t 
happen easily; we have to do it on purpose.”

In the next 15 to 20 years some 200,000 residents will 
be added to the city’s population, requiring better plan-
ning, especially within old areas where modernization of 
a neighbourhood that respects its history and character-
istics is very difficult.

Some of Vogan’s comments were echoed by Torontonian 
Peter Norman, chief economist at Altus Group. Norman 
said urban policies that aim to spur economic develop-
ment must consider the things that draw new residents 
and talent to cities. That includes a mix of spaces and 
types of housing. 

Most people (60%) want to live in detached homes; 40% 
choosing higher density units, such as apartments. 

And municipalities have to be mindful about how to pay 
for the core, basic infrastructure to accommodate the 
range of development that occurs. In recent decades, 
governments at all levels have moved away from financ-
ing through the tax base (ie. property taxes).

Politicians speak in terms of “crisis” when talking about 
the condition of infrastructure and how cities can afford 
to build, yet they won’t increase taxes, Norman said. 

Part of the problem is in the thinking of ‘those who ben-
efit, must pay” for the new infrastructure. In fact, infra-
structure’s return on investment – through economic 
growth – is a benefit flows well beyond city boundaries, 
and that should be reflected in the financing by govern-
ments, including at the national level, Norman said.
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Livable cities need rational, purposeful growth plan

MHCA members asked to help
send a message to government

Call to Action
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Gala 
          

Annual Chairman‘s

 AWARDS BREAKFAST
 & ANNUAL GENERAL MEETING

Tickets $49 + GST (per person)

No. of tickets

8 AM - 11:30 AM

Keynote Speaker Mr.Don Leitch, Business Council of Manitoba

Friday, November 16, 2018

FRIDAY, NOVEMBER 16, 2018

Tickets are available as individual or tables of  10

Company___________________________________

Phone_____________________________________

Credit card #_______________________________

Card Holder Name__________________________

Contact person__________________________

Please Invoice___________________________

Exp. Date______3-Digit Security Code______

Signature_______________________________

No. of  tickets___________________________

RBC Convention Centre
York Ballroom 2

MANITOBA HEAVY CONSTRUCTION ASSOCIATION

ALL INCLUSIVE TICKETS
$210 + GST (per person)

RBC CONVENTION CENTRE
YORK BALLROOM 

COCKTAILS 6:30 PM
DINNER 7:30 PM
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E- NEWSLETTER

A newsletter for contractors 
and safety supervisors 

in the heavy construction 
industry

Subscribe today!
www.mhca.mb.ca/worksafely/e-news/

Become an MHCA Member Today
Go to mhca.mb.ca to learn how to apply and see the benefits 

that membership brings

Stay Connected mhca.mb.ca

Q: What is an inland port?

A: Inland ports provide industrial land connected to multi-modal 
transportation, and help businesses efficiently manage their 
supply chains and connect them to markets around the world. 

C E N T R E P O R T C A N A D A . C A



Building bridges into the future

We’re always looking for ways to build structures 
bigger, better, and faster. Bridges are no excep-

tion to this rule, but even the most advanced suspen-
sion bridges face limitations. The current record-hold-
ing bridges have spans (the distances between bridge 
towers that are held up) that are a little under 2 ki-
lometres long. The longer the span, the longer the 
bridge. Challenges arise, however, as the relationship 
between span length and the mass needed to hold the 
bridge up increases non-linearly. After a point, bridg-
es must dedicate significant proportions of their mass 
holding themselves up. For bridges to get extremely 
heavy, they need a lot more building material in the 
first place, and that drives up their total cost and their 
cost per kilometre.

There are some obvious paths forward: Just use stron-
ger and/or lighter materials. Yet it’s hard to beat both 
the capability and the low cost of steel and concrete. 
Carbon fibre reinforced polymers are already pushing 
the envelope in this arena, especially as retrofitting and 
maintenance additions, but as materials, they are still 
much more expensive.

Researchers at the University of Sheffield recently pub-
lished a paper in the Proceedings of the Royal Society A, 
detailing novel bridge forms that could increase bridge 
span length without the use of new materials. By combin-
ing 19th-century bridge building models with 21st-cen-
tury mathematical optimization models, the team was 
able to identify bridge concepts that minimize the vol-

ume of building material required. Less building mate-
rial means savings on mass, and those efficiency savings 
could translate into longer bridge spans, and thus newer, 
record-setting length bridges.

The study considered a hypothetical suspension bridge 
with 5km spans, well above today’s record holders, and 
compared it to their optimized bridge model. The con-
ventional suspension bridge would require a whopping 
73% more building material than their reference model. 
The study also explores a “split-pylon” bridge form that 
reduces material requirements even further.

But the research is far from done, and future studies are 
required to tackle other aspects of this complex domain 
of civil engineering. Yet, in addition to better and better 
building materials, these novel, mathematically optimal 
bridge forms may someday rise up in future, massive 
sea-spanning bridge projects.
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Canadian Construction Innovations



Building bridges into the future
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Cold, wet weather: 
Raise awareness, cut the risk 
Back to you

Our cold, wet fall can create hazards on the 
worksites so it is critical that the heightened 

risk is recognized and managed by workers and 
other employees.

The most common wet-weather dangers are slips, 
trips and falls. While weather is unavoidable, we want 
to encourage companies to take steps where possi-
ble. Good housekeeping, for example, can help keep 
walkways and platforms clear and hazard-free.

If it’s cold and wet outside, there is heightened risk 
of hypothermia to workers. Provide them with the re-
quired equipment to work safely in the rain and freez-
ing temperatures. This could include good rain gear, 
waterproof foot-wear, warm clothing and safe-work 
conditions.  

Because cold, rainy or snowy weather can cause un-
usual conditions and higher risks, it is important to 
train your workers on safety procedures. They should 
understand the dangers of exposed skin, inadequate 
protective wear and, as well, cold, wet or slippery 
equipment.

Take time to think about bad weather and the impact 
on your work site and employees to raise awareness 
and cut the risk.

KNOW YOUR WORKSAFELYTM TEAM

To contact your WORKSAFELY™ advisor assigned to your area, please see mhca.mb.ca/worksafely/know-your-advisor

Don Hurst, B.A., M.A. (Econ.)
Director, WORKSAFELY™ Education and Training
E: don@mhca.mb.ca T: 204-594-9051 C: 204-291-4740

Phil McDaniel, OH&S Cert., P. Gold Seal Cert, NCSO, 
CRM
CORTM Program Development & Quality Control Advisor
E: phil@mhca.mb.ca T: 204-594-9059 C: 204-997-5205

Ed Gregory, NCSO, OH&S Cert. 
WORKSAFELY™ Safety Advisor, Southern Region 
E: ed@mhca.mb.ca T: 204-594-9058 C: 204-227-6932

Randy Olynick, CRSP
WORKSAFELY™ Safety Advisor, Eastern Region
E: randy@mhca.mb.ca T: 204-594-9057 C: 204-295-3876

Trevor Shwaluk, NCSO
WORKSAFELY™ Safety Advisor, Central Region
E: trevor@mhca.mb.ca T: 204-594-9061 C: 204-871-0812

Dave McPherson, NCSO
WORKSAFELY™ Safety Advisor, Northern Region
E: dave@mhca.mb.ca C: 204-271-2088

Gerry McCombie, Gold Seal Cert, NCSO
WORKSAFELYTM Safety Advisor, Western Region
E: gerry@mhca.mb.ca C: 204-720-3362

Jackie Jones, CAE
WORKSAFELY™ COR™ Program, Education and Training 
Advisor
E: jackie@mhca.mb.ca T: 204-594-9054 C:204-509-0384

Delaney Kunzelman-Gall, OH&S Cert.
WORKSAFELY™ Client Services Advisor
E: delaney@mhca.mb.ca T: 204-594-9060 C: 204-325-6170 

Kristen Ranson
WORKSAFELY™ Administrative Assistant
E: kristen@mhca.mb.ca T:204-594-9056 C:204-330-3520
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SAFETY TALK 
 

 
 
 

      
Working in the rain

 
 
As we move into the fall season we can expect more rain, 
potentially creating hazardous working conditions. 

 

What’s the danger? 
 

Hazards:  
• Slippery surfaces are a leading cause of slips, trips and 

falls 
• Electrical shock can occur when using the wrong types of 

tools in the rain 
• Reduced visibility in the work zone  
• Working in the rain for long periods can lead to 

hypothermia or other cold/stress-related conditions 
• Unstable ground conditions 
• Hazardous driving conditions 

 
 

   
 
 
  Protect yourself 
Tips for workers: 
• Move cautiously to prevent slips, trips and falls 
• Use the proper tools – do not use electrical tools that 

are not rated for use in the rain 
• Wear warm, waterproof clothes and footwear 
• Wear proper hand protection – non-slip grip is best 
• Make sure you can be seen – wear high-visibility 

clothing over your rain gear 
• Take small breaks to warm up  
• Don’t walk through pooled water without knowing the 

ground conditions 
• Ensure you change out of wet clothes when you get 

home 
• Drive to the weather conditions 
 
 

 
Print and review this talk with your staff, sign off and file for COR™ / SECOR audit purposes. 

Date:    
Performed by: 

Supervisor:    
Location: 

 
Concerns: Corrective Actions: 

 
 
 
 
 

Employee Name: Employee Signature: 
 
 
 
 
 
 
 
 
 
 

 

www.mhca.mb.ca 



Training Schedule TO REGISTER, 
PLEASE CONTACT:

Kristen Ranson 
kristen@mhca.mb.ca

WINNIPEG - MHCA Office
3-1680 Ellice Ave.

BRANDON
St John Ambulance

3 Flagperson  1/2 day AM
3 Safety Committee/Representative  1/2 day PM
10-11 Traffic Control Coordinator
15-16 COR™ Leadership in Safety Excellence
17 COR™ Principles of Health & Safety Management
18-19 COR™ Auditor
23 Train the Trainer - Facilitation Skills
29 Excavating & Trenching 1/2 day AM
29 Transportation of Dangerous Goods  1/2 day PM  

October 2018
26 COR™ Leadership in Safety Excellence
31 COR™ Principles of Health & Safety Management

October 2018

November 2018

November 2018

1 COR™ Auditor Refresher  1/2 day AM
5 Winter Roads  1/2 day AM
5 Emergency Response  1/2 day PM
19-20 COR™ Leadership in Safety Excellence
21 COR™ Principles of Health & Safety Management
22-23 COR™ Auditor

1-2 COR™ Auditor

9
204-414-3169    lawsonsurveys.com

Accurate  Quick  Safe

Ensuring your project is done 
on time with a smaller budget.



Get certified through the 
WORKSAFELY  program

2nd annual Safety’s Gala

L.E.T. Construction (1984) Ltd. is the latest MHCA member to achieve COR certification through the WORK-
SAFELY™   program. Call your WORKSAFELY™ advisor to inquire about the benefits of COR, the nationally 
recognized standard in safety training.

At this week’s 2nd annual Safety’s Gala, WORKSAFELY™ had the opportunity to award Pat Lafantaisie of Nel-
son River Construction with the WORKSAFELY™ 2018 Safety Leader Award.  Congratulations Pat!

Photo (left to right): Gord Lee, Ray Bissonnette, Pat Lafantaisie, 
                                 Don Hurst, Rob Boyechko 

Photo (left to right): Don Hurst, Minister Blaine Pedersen, 
               Pat Lafantaisie

TM



Populism: On the way out?
By Peter Hall, Vice-President and Chief Economist

One of the hallmarks of the 
post-Great-recession period is po-
tent populism. People-power rocked 
the world when it overthrew a 
rock-solid partial autocracy in Tuni-
sia, then ricocheted across North 
Africa and the Arab world with ar-
resting speed. It didn’t stop there; 
populism washed into the West with 
the prominent ‘Occupy’ movements, 
and if anything, has since gained mo-
mentum. Populist movements are 
now a credible threat in elections 
and in certain cases have birthed a 
new breed of brash national leaders 
that are posing a serious challenge 
to conventional wisdom. Where is it 
likely to go from here?

The human survival instinct is a pow-
erful force. Threaten life or livelihood 
with an outsized recession or major 
structural change, and normally docile 
people can and do mobilize in surpris-
ing ways — and in today’s hyper-tech-
no-communication world, with surpris-
ing speed. The dashed hopes of a fruit 
vendor in Tunis led to self-immolation, 
galvanizing a nation into a protest 
movement that toppled an authoritar-
ian regime in days — and mobilized 
millions in the region, and ultimately 
around the world, to make their voices 
heard.

The degree of radical response varied 
nation to nation, and was likely pro-
portionate to the relative lack of civil 
liberty. Human behaviour strongly sug-
gests that the likelihood of protest is 
inversely related to the opportunity 
cost of doing so. At a very basic level, 
if you have no job, you’re not happy, 
and have time on your hands; why not 
protest? If it’s worse, and you are go-
ing hungry, well, at least in prison you 
get fed. And, in the desperate case 
where all hope is lost, tragically, life it-

self seems to lose its value — as seen 
in the Tunis case.

There are many possible measures to 
predict populist uprisings. From the 
economy’s point of view, the unem-
ployment rate is key. Worldwide, it 
spiked in 2009, but then, a dilemma: 
since then, unemployment rates have 
consistently dropped, and in both the 
US and EU are now at or near all-time 
lows. Yet populism seemed to gain 
momentum. Why? Well, from the un-
employment perspective, adjust the 
rate to account for those who in frus-
tration have left the labour market 
altogether, and the picture sharpens: 
sluggish growth for most of the past 
decade has cast aside millions in the 
developed word. These, and those 
who love them, are key among those 
keeping populist fires burning.

In the US, labour force participation is 
a revealing measure. It is still far lower 
than would be expected at this point 
in the growth cycle. What it reveals 
is an estimate of displaced workers, 
peaking at roughly 6 million, or 3.9 per 
cent of the labour force.

Measures in the EU are a bit differ-
ent. Underemployment, measured by 
reluctant part-time workers, mush-
roomed by 3 million persons across the 
EU through 2013. By the same time, 
there were 2 million additional work-
ers available but not seeking work — 
presumably discouraged by the lack of 
opportunity. Together, these amount-
ed to 2.1 per cent of the European la-
bour force.

Canada did not see the same shifts as 
the domestic economy was relatively 
much stronger than elsewhere in the 
OECD. As such, we got a much milder 
touch of the malady.

Where is this all headed? Thankfully, US 
labour force participation is experienc-
ing a turnaround. Tight labour condi-
tions are finally bringing over a million 
millennials back into the work force. 
Mid-career workers displaced by the 
aftermath of the Great Recession are 

also flooding back into the market. Eu-
rope is seeing similar action. Improved 
job conditions have shrunk the ranks 
of underemployed part-time workers 
by 2 million since early 2014, and there 
are 1.5 million fewer persons available 
but not seeking work. By these mea-
sures, populism is losing a lot of lift. 
But after years of going the other way, 
it still has a lot of momentum – and as 
the Great Depression taught us, condi-
tions can improve, but the disaffected 
have long memories.

THE BOTTOM LINE?

Populism does not seem to be on the 
way out. But one of its key supports is. 
Unemployment is falling, while wages 
and general well-being are rising. As 
long as this continues, the disenchant-
ed today have lots more to lose than 
just a few years ago. Whether the 
voice of the disaffected — and their 
challenge of the status quo — is di-
minished, remains to be seen.
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54 new companies,

employing more than 1,400 Manitobans,

and more than $400 million in private capital investment in our economy.

We’re a BIG deal - and we’re just getting started.
C E N T R E P O R T C A N A D A . C A


