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MHCA’S 12 months of progress, 75 years of success
Board Chairman Greg Orbanski`s Year in Review, Annual Report

A year-end review is a chance to look back, take stock, ask what we accomplished and 
where do we redouble our efforts. Nearing 2017’s end, I can say there were some big 
achievements.

Let’s start with Finance Minister Cameron Friesen’s letter to MHCA that effectively declared 
Manitoba a ‘no-go zone’ for arbitrary reprisal clauses and local preference language in public 
tenders. We thank the Pallister government for what can be described as a “line in the
sand” in defence of free trade.

MHCA members are to be congratulated on this historic declaration. It is your work in standing 
by a strong, principled position – one I am proud to note has been a long-standing pillar of 
MHCA’s economic growth platform – that moved us past the goal post on obstructionist trade 
practices. Beyond the defence of free trade, it shows faith in the ability of our industry to 
compete, on a level playing field.

We have had other notable accomplishments in 2017. I would highlight that MHCA has:
• Reasserted the need to improve Winnipeg’s procurement practices, something that was 

at risk of falling off the table, and for transparency in funding, and policy, of the local and 
regional street renewal program 

• Advanced the work in the Capital Region for a regional transportation system, key to 
efficient movement of people and goods, to prepare for growth in population and trade 
opportunities

• Focused budget discussions at Manitoba Infrastructure on the ‘big picture,’ to leverage 
public-private investment in economic growth

And we have solidified partnerships with leading business organizations. The value of 
engagement is seen in the Trudeau government’s decision to pull back on planned changes to 
small-business taxes.

These accomplishments come from hard work, but also as the result of the strong foundation 
our members built over the decades with principled, progressive advocacy on trade, innovation 
and economic investment. Principles that, tested by time, have come out on the right side of 
history.

It is our 75th anniversary in 2018. Through the years, MHCA 
has charted a path others have followed. 

From 1943 forward, MHCA has pushed governments to 
focus on a “return on investment” by the strategic use 
of public funds for Canada’s transportation assets, the 
conduit of trade, domestically, continentally and globally. 
Our work and advocacy on national files have produced 
impressive results, some of which you can see in the following 
pages. 

I think people should know this story. In our 75th year, the 
MHCA is planning to tell it. Our industry has played a central 
role in Manitoba and Canada’s growth, in solidifying our national 
mythology. Our groundbreaking work moves the earth to strengthen 
the transportation links that keep the true North strong.

Greg Orbanski,
Chair, MHCA
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MHCA set to review City of Winnipeg capital budget
City’s 2018 budget among a series of priorities for MHCA in coming weeks

The MHCA will be at Winnipeg’s City Hall November 22 when the 2018 operating and capital budgets 
are publicly released at a special meeting of the city council’s executive policy committee. The MHCA 
will be analyzing and commenting upon the funding levels for the local and regional streets program 

next year.

“There will be a number of opportunities for the heavy construction industry to feed into the budget 
deliberations, at the committee levels and, finally, before Winnipeg city council itself over the next weeks,” 
said MHCA President Chris Lorenc. “We have no illusions that this will be a challenging budget  – the city has 
been very public about the fact it is constrained in its revenue resources. 

“We want to make sure that the budget reflects the fact that core infrastructure – our streets, roads and 
active transportation facilities – receive the investment required, and expected by residents of a modern, 
progressive city.”

Lorenc noted that core infrastructure continues to be ranked the No. 1 priority of citizens in public opinion 
polls, something the City of Winnipeg’s own recent consultations have found.

The MHCA is lining up a series of events and meetings at which the industry’s priorities and concerns will be 
in focus. 
 
They include:
• On Thursday, November 16, MHCA is sponsoring 

the Winnipeg Chamber of Commerce Civic Leaders 
Dinner, at which Winnipeg’s mayor, councilors 
and senior administrators dine with the business 
community. MHCA President Chris Lorenc will 
address the gathering. An MHCA leaflet was placed 
at the tables, outlining the “Municipal challenge” 
and solutions (see right)

• On November 17, MHCA’s Awards Breakfast will 
feature Infrastructure Minister Ron Schuler, who 
will deliver an address and present the Manitoba 
Infrastructure Project Awards to industry companies. 
MHCA’s Chairman and President will deliver, 
respectively, the Year in Review and Looking Forward 
reports. For Chairman Greg Orbanski’s message, 
please see Page 1

• MHCA is preparing a response to the Pallister 
government’s Climate and Green Plan, which 
sets out possible initiatives that directly affect the 
heavy construction industry. A meeting with the 
Sustainable Development department will be held 
early in December

• On November 21, MHCA will be represented at 
the legislature when the Speech from the Throne is 
delivered

• On November 22, MHCA is sponsoring the Manitoba 
Chambers of Commerce Ministers’ Dinner. MHCA 
President Chris Lorenc will address the gathering of 
provincial ministers and business leaders

From MHCA’s handout, distributed on Nov. 16 at the 
Civic Leaders Dinner Celebrating 75 GROUNDBREAKING years in 2018

THE MUNICIPAL CHALLENGE
• Manitoba municipalities shoulder infrastructure investment 

deficits exceeding their revenue capacities; in 2011, in total 
the deficits were estimated to hit $13.4 billion by 2021

• Winnipeg alone is facing a deficit of $7.4 billion, half of 
which is for transportation

• Without updated figures, Manitobans can’t know whether, 
or when, annual investment will bring streets and roads up 
to good condition & to meet the needs of rising population  

• Winnipeg levies on property owners annual tax hikes of 1% 
each for local street renewal and for regional street renewal 
budgets but has not updated the policy underpinning those 
tax hikes

• City of Winnipeg needs to share with ratepayers in what 
year the annual funding for local and regional street renewal 
will hit the ‘sustainable’ mark – ie. when budgets match need

THE SOLUTION
• Manitoba, with its municipalities and Ottawa, 

needs to strike a ‘new fiscal deal’ to balance roles 
and responsibilities, and tax revenue distribution 

• ‘New fiscal deal’ must recognize that municipalities own 
60% or more of the public infrastructure, but receive only 8 
cents of each tax dollar collected

• Municipalities need predictability in the revenues  
transferred from the provincial government – a replacement 
to the Building Manitoba Fund is required

• A new fiscal deal could include higher levels of government 
sharing tax room with the municipalities and allowing them 
to levy their own ‘growth’ tax

• Municipalities must update their infrastructure deficits, so 
discussion for a new fiscal deal is rooted in facts and reflects 
the magnitude of the municipal revenue challenge



Mayor Brian Bowman said Wednesday that he has singled 
out the need for an agreement to invest in regional roads 
in the City of Winnipeg’s submission to the provincial 

2018 budget consultations. The city continues to await response 
from the Pallister government on city council’s request it approve 
the application for funding for regional roads, under the federal 
government’s New Building Canada Fund.

“Millions of dollars in federal funding is currently sitting idle in a 
bank account when it could be used to fix many of our regional 
roads,” said Mayor Bowman, in a news release. “The province 
simply has to endorse and submit to the federal government 
Council’s unanimous proposal to access this funding, and regional 
road renewal across our city can be further bolstered.”
Alongside the regional road investment priority, Bowman cited a 
need for a provincial commitment to a long-term, predictable, and 

growth-oriented funding framework for an infrastructure program. He also seeks restoration of the 50/50 transit funding 
agreement, canceled in the 2017 provincial budget.

“Winnipeg’s current infrastructure deficit is estimated to be $7 billion,” he said. “While Council has been chipping away 
at our infrastructure deficit, we cannot do it alone, and provincial and federal infrastructure support for Winnipeg is an 
essential part of rebuilding our city after years of neglect.”

City Hall has not updated since 2011 its infrastructure investment deficit. At that time, it was estimated that by 2019, 
it would hit $7.4 billion, half of which is for transportation. That figure represents the difference between what is now 
invested in local and regional streets, and the funding level necessary to bring the streets and roads to good condition 
and to construct new infrastructure to meet the needs of a growing population.

The mayor added that with the provincial government’s unilateral elimination of the Building Manitoba Fund earlier this 
year, it has been challenging for the City of Winnipeg to meet its legislated requirements under The City of Winnipeg 
Charter Act. This legislation requires the City of Winnipeg to balance its annual operating budget, and also requires it to 
develop a five-year capital forecast.

“We cannot create an effective long term capital plan without knowing with certainty the level of funding from the 
Province of Manitoba,” said Bowman. “I strongly urge the Province of Manitoba to take the opportunity in its 2018 budget 
to provide clarity on a long term capital funding framework for Winnipeg.”

The city plans to make public its operating and capital budgets on November 22.

Winnipeg mayor seeks provincial budget focus on regional 
roads, long-term infrastructure plan 

75 in 2018
For the last 75 years, the members of MHCA have played a very important 
role in shaping our province. Help us in celebrating this commemorative 
anniversary by sharing your company photos and stories. History is meant 
to be shared, so let us highlight your company`s key memories.

Do you have something to share? Please email Katie Pfeiffer at katherine@
mhca.mb.ca

Thank you,

Greg Orbanski  Chris Lorenc
Chair, MHCA  President, MHCA
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ORDER # 3: 2017-2018 WINTER SEASONAL WEIGHTS (WSW) 
(November 14, 2017) 

RESPECTING THE OPERATION OF VEHICLES ON HIGHWAYS 
IN THE PROVINCE OF MANITOBA 

ORDER FOR THE START AND END DATES OF THE WINTER SEASONAL WEIGHTS 
(WSW) WHICH INCLUDE: 

 WINTER WEIGHT PREMIUM,  
 WINTER SEASONAL CLASS A1 HIGHWAYS DESIGNATION, AND  
 WINTER SEASONAL RTAC ROUTES DESIGNATION  

Pursuant to subsection 29(3), 30(3), Schedule B- subsection 2(2) and Schedule C- subsection 2(2) of the 
Vehicle Weights and Dimensions on Classes of Highways Regulation (MR 575/88), Highway Traffic Act,
I order that Winter Seasonal Weights (WSW) on Manitoba provincial routes/highways will be permitted as 
follows:

AXLE AND GROSS VEHICLE WEIGHTS

Winter Weight Premium  (WWP) means: 10% increase in the maximum gross axle weights-

For Non-RTAC Vehicles as set out in Schedule E (MR 575/88):

a) On a single axle or axle group on a class A1 highway or class B1 highway. 
b) The gross vehicle weights not to exceed the prescribed maximum for a normal 

     class A1 highway or class B1 highway.

For RTAC Vehicles as set out in Schedule H (MR 575/88):

a) On a single axle on a RTAC route.
b) On a tandem axle on a RTAC route up to but not to exceed 17,600 kg.
c) On a single or a tandem axle on a class A1 highway or class B1 highway.
d) The gross vehicle weights not to exceed the prescribed maximum for a normal 
       RTAC route, class A1 highway or class B1 highway.

Winter Seasonal RTAC Routes Designation means: Reclassification of specific portions of class A1 
highways and class B1 highways as RTAC routes- 

a) Normal RTAC route gross axle weights on all axle units plus the allowable WWP on a 
        winter seasonal RTAC route.
b) The gross vehicle weights not to exceed the prescribed maximum for a normal

   RTAC route.
c) Winter seasonal RTAC routes are listed in Schedule B- subsection 2(1) of MR 575/88.

Winter Seasonal Class A1 Highways Designation means: Reclassification of specific portions of 
class B1 highways as class A1 highways- 

a) Normal class A1 highway gross axle weights on all axle units plus the allowable WWP
on a winter seasonal class A1 highway. 
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b) The gross vehicle weights not to exceed the prescribed maximum for a normal class 
A1 highway.

c) Winter seasonal class A1 highways are listed in Schedule C- subsection 2(1) of MR 
575/88.

IMPLEMENTATION DATES 

A. For the province of Manitoba, south of the virtual line that includes PTH 77, going easterly to 
include PR 513 (Gypsumville) and the northern tip of Black Island, following the eastern shore 
of Lake Winnipeg to the north shore of the Winnipeg River, easterly along the north shore of the 
Winnipeg River to PR 304 and easterly to the Ontario border (Climate Zone 1).            

*Latest Start Date: 12:00 A.M., Thursday, December 21, 2017.   

**Earliest End Date: 11:59 P.M., Tuesday, February 20, 2018.   

B. For the province of Manitoba, north of the virtual line specified in A (above), and south of the 
virtual line that includes Sherridon Road (Sherridon), going easterly to include PR 393, 
Wabowden Access Road (Wabowden) and Sipiwesk Lake Access Road, and easterly to the 
Ontario border (Climate Zone 2).

     Start Date: 12:00 A.M., Saturday, November 18, 2017.   

**Earliest End Date: 11:59 P.M., Tuesday, February 20, 2018.     

C. For the province of Manitoba, north of the virtual line specified in B (above) (Climate Zone 3).

     Start Date: 12:00 A.M., Sunday, November 12, 2017.   

**Earliest End Date: 11:59 P.M., Sunday, February 25, 2018.    

  * May start earlier depending on the weather condition. 
** May end later depending on the weather condition. 

Please refer to website www.gov.mb.ca/mit/wsw for details and updates. 

Information is also available by calling the Road Information Line at 511 in Manitoba or at 1- 877- 627-
6237 outside Manitoba, and by calling Motor Carrier Permits and Development at 204- 945-3961 or toll 
free at 1- 877- 812-0009.

BY ORDER 

Original signed by 

Ron Weatherburn 
ASSISTANT DEPUTY MINISTER 
ENGINEERING & OPERATIONS 

November 14, 2017 
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Manitoba looking to move away from 
project labour agreements
Russell Hixson, November 9

The Province of Manitoba has announced it is starting a consultation process to change its procurement practices and 
move away from project labour agreements (PLA).

Infrastructure Minister Ron Schuler said the government intends to “reduce or eliminate the costly practice of project 
labour agreements regarding major government projects.”

“It was our promise during last year’s provincial election to shop smarter,” said Schuler. “We believe our procurement 
policies and tendering practices are an area where we can find savings for Manitoba taxpayers.”

The Manitoba government is now consulting with industry stakeholders and other affected individuals on how to move 
forward.

“It is up to companies to decide which labour management strategies work for them, not government.”

The move was met with praise from many in the construction industry who have been calling for an end to PLAs after 
the former NDP government’s controversial Red River Floodway expansion project that sparked a major battle in the 
construction industry over the rights of workers.

Work began on the project in late 2005 under a PLA that required non-union participants to pay union dues.

“In order to bid you had to prequalify and demonstrate you were a unionized contractor, in heavy construction 95 to 98 
per cent is open shop,” said Chris Lorenc, president of the Manitoba Heavy Construction Association (MHCA). “We said 
to government that it is a terrible policy. Workers have the right to determine if they wish to be employed in a union or 
open shop environment.”

Lorenc said the project sparked a huge policy battle with the government that lasted a year. In the end, the trade-off was 
that open shop companies could participate but employees would have to contribute union dues, though their names 
and personal information would be kept private in a trust by a third party. Lorenc estimates roughly $1 million in dues 
were paid by non-union workers.

It also, in some cases, forced workers to be paid below industry rates, Lorenc claimed. The MHCA argued against this, 
calling it an artificial interference in the forces of supply management and in competitive bidding.

“We said that was a horrific waste of money that added nothing to the project management,” said Lorenc. “It was 
unconstitutional and morally wrong.”

Sudhir Sandhu, CEO of the Manitoba Building Trades, expressed disappointment in the government’s comments.

“Our concern is where does the impetus come from? We accept and respect that they are making evidence-based 
decisions, but their press release echoes sentiments expressed by particular segments of the construction industry that 
tend to be self-serving and motivated by private interest.”

He said comments stating PLAs are responsible for cost overruns are not only factually incorrect, but are a primary line 
of attack for some non-union components of the industry. It’s Sandhu’s view that poor project management, unrealistic 
estimates and supply chain issues often cause problems on megaprojects, not PLAs.

Yvette Milner, president of Merit Manitoba, praised the government’s move, noting Merit has been advocating against 
PLAs for years.

 “There are numerous studies that show restrictive bidding practices increases the cost of projects and reduces 
competition. Seventy per cent of the construction workforce is non-union. It doesn’t make any sense for them to be shut 
out of the work.”

Paul de Jong, president of the Progressive Contractors Association of Canada (PCA), also supported the government’s 
position saying it restores workers’ rights and allows a fair, open and competitive tendering process.

The PCA stated that research shows opening up competition on publicly funded construction projects saves taxpayers 
up to 30 per cent.

The Manitoba Building Trades intends to participate in the consultation process but Sandhu said he is concerned it may 
be based on a “conclusion rather than inquiry.”

“Words have meaning and we look carefully to try and read without making too many assumptions,” he said.
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NAFTA renegotiation has Canadians transfixed. Small wonder; economically, Canada and the US are 
virtually fused together, and the prospect of a radical reversion of the relationship is…well, unthinkable. 
Our economic exposure to the US is well known, but what may come as a surprise is that across the 
country, the exposure – while high everywhere – varies quite a bit from region to region. How exposed 
are Canada’s provinces?

Nationally, about three-quarters of our merchandise exports go to the US. That’s a lot – but it has been 
higher. Back in 2000, it was 87%. It held firm through 2002, but went on a nine-year slide that coincided 
with a spike in the Canadian dollar, a thickening border and superior growth in emerging market sales. US 
economic recovery – such as it was – stabilized the share of trade in 2012, and since then it has held firm 
at roughly the same rate. Reasons notwithstanding, that was a fairly substantial shift in a relatively short 
space of time.

While the same trend is generally true of the provinces, each of them has a unique story to tell. The 
highest provincial exposure is currently New Brunswick, at 92% of total merchandise exports. Energy 
exports form the lion’s share of the province’s trade, with a large focus on the US market. However, its 
fishing and forestry industries are also uniquely focused on American sales, bucking the trend to higher 
diversification seen elsewhere in Canada. While New Brunswick’s exposure has always been relatively high, 
it is one of the few that have bucked the national trend, rising from a share of 87% in 2000.

Next in line is no surprise: Alberta is well known for the almost singular flow of its vast energy output 
southward. The US share of Alberta exports has been remarkably smooth during the New Millennium 
years, beginning at 88% in 2000, averaging the same throughout the series, but ending off at 86% in 2016. 
Given the recent failure of east- and west-bound pipelines to gain traction, Alberta will likely continue with 
its high level of southward exposure for some time to come.

Exporters are also particularly twitchy in the third-most exposed province, Ontario. Not only is it high 
in the charts at 81%, but that’s on 44% of Canada’s total exports. This concentration comes in spite of 
Ontario’s enviable wide-ranging array of exports, which could be sold more broadly around the world. Its 
ratio used to be higher, though; Ontario was once the most exposed, at 93% of America-bound exports.

From here, the rest are below the national average. There is a cluster of provinces in the 68-74% range, 
and each of them has seen the same basic decline in share since 2000 as at the national level. Of these, PEI 
has seen the more dramatic shift, falling from 90% exposure to the US to 74% in 2016. Quebec is now just 
one per cent lower than this, having had an Alberta-sized exposure in 2000. For an industrially-diversified 
province, this is a particularly notable shift. Manitoba, a perennially diversified province industrially, has 
also managed to stoke up sales in non-US markets, with its share the lowest in the mid-range. Nova Scotia 
was just 1% higher in 2016.

Bringing up the rear are the more diversified provinces. These had lower rates of exposure back in 2000, 
and have maintained that distance since. Newfoundland and Labrador ring in at 59%, with a starting level 
of 73% in 2000. British Columbia – where roughly one-quarter of exports now go to emerging markets, 
mainly East Asia – has just over half of its foreign sales in the US. Saskatchewan, with its strength in 
agriculture and mining, is the only province that sends less than half of its merchandise southward, with 
a whopping 41% headed to the emerging world. These numbers are not really anything new, though; 
Saskatchewan has steadily been Canada’s most globally diversified province for quite some time.

When it comes to US exposure, clearly some regions have more to worry about than others. Those with an 
energy bent, although exposed, can likely rest more easily as energy products have not figured as much in 
the trade talks. Exposed provinces with a more eclectic trade mix likely have more reason to fret.

The bottom line? NAFTA jitters are not shared equally across the land. But make no mistake, at the 
negotiations’ most tenuous moments, all need tranquilizers – just different doses.

Trade with the US is up in the air.  Which provinces 
are most exposed?
Peter G. Hall, Vice President and Chief Economist 
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November 15, 2017
PROVINCE ADDS ROAD CONDITION CAMERAS 

TO MANITOBA 511 SYSTEM

With new road condition cameras installed and a fleet of snow-clearing equipment prepared to move, 
Manitoba is prepared to rise to the annual challenge posed by winter to the province’s highways and roads, 
Infrastructure Minister Ron Schuler announced today.

“As every Manitoban knows, heading out on the highway in the winter poses some distinct challenges for 
motorists,” said Schuler.  “The addition of 25 road condition cameras throughout the province will help 
Manitobans see what conditions are like on many of the roads they’re planning to drive on before they put 
their keys in the ignition.”

The additional cameras have been added to the Manitoba 511 system with images available on the 
Manitoba 511 website and mobile app, said Schuler.

The cameras are at strategic locations along provincial highways including:
• Trans-Canada Highway (PTH 1) at Oakville, Deacons Corner, Kirkella (being relocated), West Hawk, 

Hadashville, west of PTH 12, Austin, PR 332, Oak Lake and Brandon;
• PTH 2 at junction of PTH 2 and PR 83;
• PTH 5 at Ste. Rose south;
• PTH 6 at Williams River, Devils Lake, junction of PTH 6 and PR 236, St. Laurent, Fairford and Ponton,
• PTH 10 at Minnedosa, Souris River Valley, junction of PTH 10 and PTH 60, and Birch River;
• PTH 16 (Yellowhead Highway) at Shoal Lake, Russell – Assiniboine Valley West, and Arden;
• PTH 59/101 (North Perimeter Highway); and
• PTH 75 at Ste. Agathe, junction of PTH 14 and PTH 75 (Letellier), Morris (north side of town) and 

Emerson (at the border).

For information on road conditions or highway safety, visit www.manitoba511.ca, call 511 or follow the 
Twitter account for road closures at www.twitter.com/MBGovRoads.  A Manitoba 511 app is now available 
for download from the Manitoba residents’ portal at http://residents.gov.mb.ca/apps/511.html.

 
 

 
 
 

 
 
 
  
 

NOTICE:  TEMPORARY CLOSURE 
 

THE PERMIT SERVICES OFFICE (CVSP) WILL BE CLOSED  

FROM 10:00 A.M. TO 10:30 A.M. ON MONDAY, NOVEMBER 20, 2017. 
 
 
We apologize for the short notice and any inconvenience. 
 
Please notify any of your contacts of this closure. 
 
Thank you for your cooperation in this matter. 
 
You can contact Permit Services at: 
 
Phone: (204) 945-3961 (local) 
             (877) 812-0009 (toll free) 
 
Fax:      (204) 945-6499 
 
Email: permitservices@gov.mb.ca 
 

commercial Vehicle Safety and Permits 
Unit C, 1695 Sargent Avenue, Winnipeg, MB  R3H 0C4 
T 204-945-3961   F 204-945-6499 
www.manitoba.ca 

NOTICE: TEMPORARY CLOSURE
THE PERMIT SERVICES OFFICE (CVSP) WILL BE CLOSED

FROM 10:00 A.M. TO 10:30 A.M. ON MONDAY, NOVEMBER 20, 2017.

We apologize for the short notice and any inconvenience.
Please notify any of your contacts of this closure.
Thank you for your cooperation in this matter.

You can contact Permit Services at:
Phone: (204) 945-3961 (local)
(877) 812-0009 (toll free)
Fax: (204) 945-6499
Email: permitservices@gov.mb.ca
commercial Vehicle Safety and Permits
Unit C, 1695 Sargent Avenue, Winnipeg, MB R3H 0C4
T 204-945-3961 F 204-945-6499
www.manitoba.ca
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WORKSAFELYTM Back to You with Don Hurst

KNOW YOUR WORKSAFELYTM TEAM
Don Hurst, B.A., M.A. (Econ.)
Director, WORKSAFELY™ Education and Training
E: don@mhca.mb.ca T: 204-594-9051 C: 204-291-4740

Ed Gregory, NCSO, OH&S Cert. 
WORKSAFELY™ Safety Advisor, Southern Region 
E: ed@mhca.mb.ca T: 204-594-9058 C: 204-227-6932

Randy Olynick, CRSP
WORKSAFELY™ Safety Advisor, Eastern Region
E: randy@mhca.mb.ca T: 204-594-9057 C: 204-295-3876

Trevor Shwaluk, B.P.E
WORKSAFELY™ Safety Advisor, Central Region
E: trevor@mhca.mb.ca T: 204-594-9061 C: 204-871-0812

Dave McPherson
WORKSAFELY™ Safety Advisor, Northern Region
E: dave@mhca.mb.ca C: 204-271-2088

Phil McDaniel, OH&S Cert., P. GSC, NCSO, CRM
CORTM Program Development & Quality Control Advisor
E: phil@mhca.mb.ca T: 204-594-9059 C: 204-997-5205

Jackie Jones, CAE
WORKSAFELY™ COR™ Program, Education and Training Advisor
E: jackie@mhca.mb.ca T: 204-594-9054 C:204-509-0384

Sarah Craig, OH&S Cert.
WORKSAFELY™ Client Services Advisor
E: sarah@mhca.mb.ca T: 204-594-9060 C: 204-979-3971

Kristen Ranson
WORKSAFELY™ Administrative Assistant
E: kristen@mhca.mb.ca T:204-594-9056 C:204-330-3520

Gerry McCombie
WORKSAFELYTM Safety Advisor, Western Region
E: gerry@mhca.mb.ca C: 204-720-3362

To contact your WORKSAFELY™ advisor assigned to your area, please see mhca.mb.ca/worksafely/know-your-advisor

A look back at 2017

As I prepared for the MHCA’s Annual General Meeting scheduled for the end of this 
week, I had a chance to reflect upon WORKSAFELY™’s accomplishments this year. A 
synopsis includes:

• Aligned the WORKSAFELY™ COR™ program with SAFE Work Manitoba certification so that our companies 
will benefit from the new 15% prevention rebate coming into effect in 2018

• Provided training and support to assist companies working in other provinces
• Shifted our focus to more customized training, provided in our clients’ workplaces
• Created electronic versions of 3 courses to launch in 2018
• Keeping our clients up to date through our new WORKSAFELY™ E-Newsletter

We look forward to building on these achievements in 2018 by focusing our resources to help our industry move 
its safety performance from good to great.



Training Schedule
TO REGISTER, 

PLEASE CONTACT:
Kristen Ranson 

kristen@mhca.mb.ca

WINNIPEG - MHCA Office
3-1680 Ellice Ave.

13-14 Traffic Control Coordinator
20-21 COR™ Leadership in Safety Excellence
22 COR™ Principles of Health & Safety Management
23-24 COR™ Auditor 

November 2017

4 Flagperson  1/2 day AM
4 Safety Committee/Representative  1/2 day PM
5 Train the Trainer
6 Ethics
11-12 COR™ Leadership in Safety Excellence
13 COR™ Principles of Health & Safety Management
14-15 COR™ Auditor 
18 COR™ Auditor Refresher 1/2 day AM

December 2017

BRANDON - St. John Ambulance 
Shoppers Mall, 1570 18th St.

23 Safety Committee/Representative 1/2 day AM
23  CORTM Auditor Refresher 1/2 day PM
27-28 Traffic Control Coordinator
29 Train the Trainer

November 2017

4-5 CORTM Leadership in Safety Excellence
6 CORTM Principles of Health & Safety Management 
7-8 CORTM Auditor

December 2017

Leadership Certificate Program/Gold Seal

E- NEWSLETTER

A newsletter for contractors 
and safety supervisors 

in the heavy construction 
industry

Subscribe today!
www.mhca.mb.ca/worksafely/e-news/
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29 Train the Trainer

November 2017

4-5 CORTM Leadership in Safety Excellence
6 CORTM Principles of Health & Safety Management 
7-8 CORTM Auditor

December 2017

Leadership Certificate Program/Gold Seal

Bullying and harassment affects people differently.  
Reactions may include one or any combination of the 
following:
• impaired concentration or capacity to make 

decisions, which could lead to safety hazards (such 
as lack of attention when working with dangerous 
equipment)

• distress, anxiety, sleep loss or the potential for 
substance abuse

• physical illness
• reduced work performance 
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Workplace Bullying and 
Harassment

Workplace bullying and harassment is a safety and 
health issue that can compromise the mental and 
physical health and safety of workers.  
Harassment is defined as objectionable conduct that 
creates a risk to the health of a worker or severe 
conduct that adversely affects a worker’s psychological 
or physical well-being.
Bullying and harassing behavior can include:
• verbal or written abuse or threats
• personal ridicule
• malicious or uncalled for interference with 

another’s work
• spreading malicious rumours
Reasonable day-to-day actions by a manager or 
supervisor that help manage, guide or direct workers 
or the workplace is not harassment.  Appropriate 
employee performance reviews or discipline by a 
supervisor or manger is not harassment.

Employer duties include the following:
• not engage in bullying and harassment
• develop a written policy and action plan to prevent 

harassment in the workplace
• develop and implement procedures for reporting 

incidents and complaints
• ensure all workers and supervisors know and follow 

the harassment prevention policy at all times
Worker duties include the following:
• act in a reasonable manner in the workplace
• report if harassment is observed or experienced
• comply 

and apply 
with the 
employer’s 
policies and 
procedures 
on bullying 
and 
harassment

Does your workplace currently have a harassment 
prevention policy?

SAFETY TALK

Bullying and harassment can also effect the overall 
workplace and may include the following:
• reduced efficiency and productivity, due to poor 

staff morale
• increased stress and tensions between workers
• high absenteeism rates
• higher turnover, resulting in higher recruitment 

costs
• higher levels of client dissatisfaction

  Thought Provoking Questions

Risk Assessment/Hazards

Control Measures/Safeguards

Thought Provoking Questions

Fire extinguishers
(recall alert) 

What’s the danger?
Un-serviced or faulty fire extinguishers can present a hazard as 
they may not work when needed.
Not having the right class of fire extinguishers is dangerous as 
they are classified according to their capacity to fight specific 
kinds of fires.

How to protect yourself
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Concerns: Corrective Actions:

Print and review this talk with your staff, sign off and file for COR™ / SECOR audit purposes.

Supervisor:  
Location:

Date:  
Performed by:

Employee Name: Employee Signature:

Any worker that may be required to use a fire extinguisher must 
be trained on its use.

Fire extinguishers must be:
• Inspected regularly
• Accessible
• Promptly refilled after use

RECALL ALERT: Two types of fire extinguishers, 
found to be faulty, have been recalled by the 
manufacturer Kiddie and Garrison. 
For a full list of model numbers and affected products, 
please visit www.healthycanadians.gc.ca and click on 
health risks and safety.

Fire extinguishers should be located:
• Wherever flammable materials are stored, handled or 

used
• Where temporary oil-fired or gas-fired equipment is being 

used
• Where welding or open-flame cutting is being done

Fire extinguisher classifications:

Class A - for fires in ordinary combustible materials such as 
wood and paper where you need a quenching, cooling effect

Class B – for flammable liquid and gas fires such as oil, gas-
oline, paint and grease where you need oxygen exclusion or 
flame interruption

Class C – for fires involving electrical wiring and equipment 
where you need a non-conductive extinguishing agent

Class D – for fires in combustible metals such as sodium, 
magnesium and potassium



he Manitoba Heavy Construction 
Association (MHCA) is the voice 
of Manitoba’s heavy construction 

industry, promoting sustainable municipal 
infrastructure development, sustained 
investment in core infrastructure, and 
seamless, multi-modal transportation 
systems.  

We want your voice to be heard. If you have 
any questions or suggestions regarding 
our industry, the MHCA, or the services 
that we provide, contact us directly by 
visiting our website www.mhca.mb.ca or 
calling 204-947-1379.

T

Your Voice 
Heard

Stay Connected mhca.mb.ca


