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The Trudeau government is calling for applications to its $2-billion, trade-corridor 
infrastructure program, announced in March in Budget 2017. The money in the 
National Trade Corridors Fund will flow over 11 years.

The announcement, by Transportation Minister Marc Garneau, on July 4 is intended to 
be a call for expression of interest “for infrastructure projects that will address urgent 
capacity constraints and further improve supply chain performance.”

The federal news release said that provincial, territorial and municipal governments, 
Indigenous groups, not-for-profit and for-profit private-sector organizations are among 
those that can submit interest in this first call, by September 5, 2017.

The projects, which will receive funding based upon merit, will be assessed according 
to how they help strengthen the efficiency and resilience of transportation assets critical 
to Canada’s global trade and commerce. Eligible projects include ports, airports, roads, 
railways, intermodal facilities, international bridges and border crossings.

The federal budget singled out projects that were to focus on easing congestion that 
impedes trades, such as at ports in Vancouver and Montreal and the highway corridors in 
the Greater Toronto Area. 

MHCA President Chris Lorenc said it is important that this province and others in the 
West put their trade-corridor priorities on the federal to-do list, noting that Manitoba is 
a trade and transportation hub in the centre of the country, with international links in all 
directions.

“These nation-building infrastructure investments are key to tying our trade routes, 
internally and internationally, together to ensure there are no bottlenecks and that 
Manitoba and the country are poised for new trade deals at our doorstep,” Lorenc said.

Ottawa opens $2-billion trade corridor fund 
to applications



The Motor Carrier Division of Manitoba Infrastructure would like to advise you of a new resource that is 
available for motor carriers and operators of regulated vehicles in Manitoba. A Guide to Transportation 
Safety provides an overview of the legislative and regulatory requirements of motor carriers/operators of 

regulated vehicles in Manitoba. 

The guide replaces the outdated Commercial Operators Regulatory Education (CORE) program manual. 
  
A Guide to Transportation Safety contains nine sections and several appendices, including several forms that can 
be printed by users that will help in understanding regulatory requirements. 
  
The guide will not be printed in hard copy. The complete guide can be downloaded in PDF format, as well as 
individual sections and appendices on the following website:
http://www.gov.mb.ca/mit/mcd/mcs/safetyguide.html. 

Users are encouraged to use a 
computer or mobile device to view 
the document and print, as needed. 
  
MI’s Motor Carrier Division will be 
making regular updates to the manual 
as requirements change. Users can 
sign up on the website to be notified 
(by email) when a new version of the 
guide is available.

Users with questions can contact Erin 
Robbins, Manager of Planning and 
Program Development, at 204.945.6459 
or Erin.Robbins@gov.mb.ca

Guide for motor carrier rules and regulations goes 
online-only
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A substantive overhaul in how infrastructure is funded would benefit all of Canada but particularly rural 
regions, according to a new report.

Infrastructure Impacts on Rural and Economic Development calls for a different more flexible approach so 
rural communities could match program funds to their unique needs, essentially linking spending to rural 
development.

The current model of conditional grants for capital projects neither meets needs nor responds to the 
challenges and diversity of rural communities, the document, prepared in part by the Brandon-based Rural 
Development Institute, says.

Ryan Gibson, a University of Guelph professor and member of the Canadian Rural Revitalization Foundation 
and Rural Policy Learning Commons, wrote the report. He presented it to the Senate Committee on National 
Finance in early May.

Raised in rural Manitoba, and a graduate of Brandon University’s RDI, Gibson knows rural infrastructure 
needs well. And how they’re prioritized and paid for right now doesn’t work well in the rural context, he said.  

“Right now rural communities feel they have to somehow fit themselves into a program not written for them,” 
he said.

The fundamental problem is dollars allocated on the basis that they generate the biggest return on investment 
and benefit the most people possible, he said.

That puts rural areas at several disadvantages, not only lacking the people to merit the investment.

Often what they need is basic and essential services like clean water, he said.

“The disconnect for many rural communities is that the investment in infrastructure may not create new jobs, 
or create new opportunities, but create the conditions for quality of life,” he said.

“But in the current articulation of the infrastructure program it’s around economic productivity.”

The report calls for changes that would see funding approaches also help reduce what it calls the “price of 
distance,” or costs related to infrastructure spread over wide geographic areas.

The report doesn’t specify how to create a new program, but says a more flexible approach related to budget 
timing, project types, funding types, and eligible recipients would be a better fit for rural areas.

“Flexible budgeting should allow for funds to roll over multiple years, and allow money to be allocated based 
on construction schedules,” it also says.

Much of Canadian infrastructure such as schools, hospitals and water systems were built in the 1950s through 
to the 1970s. That was followed by a period of low investment from the 1980s to 1990s, the report says, 
noting much of that infrastructure is now nearing the end of its service life.

In the early 2000s, the federal, provincial, and territorial governments began reinvesting through various 
governmental transfer programs but the reinvestment is not matching the needs and the infrastructure deficit 
or gap is continuing to widen, the report said.

“The pronounced infrastructure deficit and gap in rural communities affects the whole of Canada,” it also 
says.

The report was jointly prepared between the Rural Development Institute, the Rural Policy Learning 
Commons, funded by the Social Sciences and Humanities Research Council of Canada and the Canadian 
Rural Revitalization Foundation.

Report calls for new approaches to paying for infrastructure
Current system is burdensome for small communities with limited resources

By Lorraine Stevenson, Manitoba Co-operator, July 4



DESIGNED BY: KAYDESIGN
Ph: 204.325.4433  Cell: 204.325.6230 TERMS: CASH OR GOOD CHEQUE
Bill Klassen Auctioneers www.billklassen.com

Auctioneer’s Notes
Claude Martel has retired from farming and will sell this good equipment to the highest bidder. This 

is a short auction we would take in some consignments. Owner Claude Martel 204 955 9350

Claude Martel

Directions
9 miles North of Darlingford on PR 240 then 2 ½ mile West on 22N. From highway 23 West of Miami up the hill turn South 

4 miles on Road 41West then ½ mile West on Road 22 North Yard #41093

Thursday, July 13th, 2017 | 10:00 AM | Darlingford MB, Canada

•	 1990 Ford LTL 9000 
Tandem hwy tractor, 
Cummins RTO11715 
Trans with mounted 
Atlas Polar cherry 
picker, out riggers, 
remote controls,  
capacity at 4.9 meters 
- 8.6 Kg At 16ft - 2610 kg  
Truck has Fifth wheel, 
wet kit, air ride, saftied 
Manitoba truck 

•	 1998 Canuck  end 
dump gravel/grain 
trailer with combination 
tail gate, Roll Tarp 
Saftied trailer 

•	 Pettibone telahandler 
36ft reach, 8000 lb 
cap, new tires in good 
condition ,  check our 
website for more details 
on this unit 

Interenet bidding will start 
at 10:30am. Register at 
www.billklassen.com 

Click on calendar and 
register at the Bidspotter 

logo.

Business GST# 
109184606RT0001

PST# 131803637MT0001
PST 7 Digit# 500399-7 

There is also a nice line 
of farm equipment to 

sell as well.

CONSTRUCTION 
EQUIPMENT



What’s on your mind?
Peter G Hall, Vice President and Chief Economist

The global see-saw in trade policy perspectives meant that there was lots to discuss with exporters this spring. 
In a nutshell, our Global Export Forecast theme covered the general debate on trade, the expected outcome, 
the effect on the global economy and implications for Canada. EDC Economics’ perspective on this led to a 
lot of great questions. In fact, during my 13-city cross-Canada Let’s Talk Exports forecast tour, I was asked over 
50 questions by conference attendees. What exactly was on the minds of Canadian exporters?

Top of the list was the US political situation. Add it all up and this group accounted for 18% of the questions 
received. This was particularly notable, given that one-third of the presentation dealt with this subject. I 
suppose we expected that would address most of the questions people had, but it seemed to probe them 
further, increasing the appetite for more insight. Within this subject, the questions were quite varied, but a 
number of them dealt with possible strategies for dealing with the new reality, from diversification elsewhere 
to relocation and negotiation strategies. They kept me on my toes!

Top spot was shared by another key issue: domestic policy, on a whole range of subjects. Recall that during 
the May-June period, there was an election in British Columbia that threw the issue of trans-mountain fossil 
fuel pipelines into limbo. There was also minimum wage talk in Ontario, speculation on how federal and 
provincial policies were hurting or helping the trade policy situation with the US, the standard concerns about 
government debt levels, US corporate tax reductions and the oft-asked questions on infrastructure. There was 
a lot up in the air, and in general it remains there, so there was little that could be said definitively in response 
to these questions outside of describing the economic context and speculating on possible outcomes.

Industry inquiries were close behind, accounting for 16% of all questions asked. These were all over the map, 
and were essentially focused on regional issues, and in response to recent developments. For example, in 
Quebec there were questions on the aerospace industry, largely related to the Boeing threats of action against 
Bombardier. Most popular were a group of questions on the outlook for the oil & gas and mining industries. 
Housing was a hot topic, as ever, and the softwood lumber dispute led to questions on possible outcomes.

Tightening economic conditions and central bank activities piqued interest in the near term view of interest 
rates. Given that the presentation included a discussion of near-term monetary policy in Canada and the 
US, questions were probing the likely effects of tighter liquidity. The response was generally that policy is 
moving from ultra-loose to a normalization of conditions – with some uncertainty about what that really means. 
Audiences generally wanted to be assured that higher rates would not kill economic activity, which we were 
able to do as we believe that rate increases will accommodate nascent growth and prevent it from getting out 
of hand.

Following closely were questions on currencies. In general, there was worry that policy turbulence and the 
associated uncertainty would cause currencies – especially ours – to do strange things. As our core forecast 
presumes no major changes in trade policy, with good reasons given to back up this view, it was then a matter 
of walking audiences through our currency model, which looks at commodity price movements, Canada-US 
interest rate differentials, global events that impinge on the value of the greenback, and Canadian domestic 
developments. As such, our forecast makes the case for currency stability – against both the US dollar and the 
Euro – amid the policy storm.

The remaining questions dealt with country issues (‘next’ markets were a popular topic), local issues and the 
balance, an amalgam of questions that were so diverse that they can’t really be classified. Among them were 
two very interesting questions on the impact of automation on the longer-term outlook.

The bottom line? Audiences were very engaged right across the country, and in a few cases, we had to shut 
down the question period to respect attendees’ schedules. Policy turbulence suggests that such sessions will 
be lively for some time to come. If you have any burning questions, please send them along.
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Feds approve all-season road north of 
Berens River

OTTAWA — Canada’s Minister of Environment and Climate Change Catherine McKenna has announced 
approval of the proposed Project 4 All-Season Road Connecting Berens River to Poplar River First Nation in 
Manitoba.

A proposed 94-kilometre all-season highway project would require bridges over the Berens, Etomami, North 
Etomami and Leaf Rivers. The Canadian Environmental Assessment Agency report on the project illustrates 
local terrain.

June 27 statement indicated the 94-kilometre gravel public highway, located on the east side of Lake 
Winnipeg, is not likely to cause significant adverse environmental effects and the project can proceed.

The federal Environmental Assessment Report explained that the project is one component of Manitoba’s 
East Side Large Area Transportation Network plan to provide year-round transportation service for the 
isolated communities on the east side of Lake Winnipeg.

The new road would extend all-season road access northward from the all-season road currently being 
constructed to Berens River from Provincial Public Highway 304.

The project includes bridge crossings of the Berens, Etomami, North Etomami and Leaf Rivers; numerous 
smaller crossings of wetlands and small streams; temporary camps, access roads and quarries during 
construction; and permanent quarries and access roads for road maintenance during operation.

Upon operation, the proposed road, right-of-way, bridges, culverts and quarries would have a footprint of 
approximately 980 hectares and the project would convey up to 300 vehicles per day over an expected 
indefinite lifespan.

As part of the Environmental Assessment Decision Statement, the minister established legally binding 
conditions, including mitigation measures and follow-up requirements that the proponent must meet 
throughout the life of the project.

As a next step, the proponent is required to obtain the appropriate regulatory authorizations and permits 
before construction can begin.

DCN News Services, July 5
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he Manitoba Heavy Construction 
Association (MHCA) is the voice 
of Manitoba’s heavy construction 

industry, promoting sustainable municipal 
infrastructure development, sustained 
investment in core infrastructure, and 
seamless, multi-modal transportation 
systems.  

We want your voice to be heard, if you have 
any questions or suggestions regarding 
our industry, the MHCA, or the services 
that we provide, contact us directly by 
visiting our website www.mhca.mb.ca or 
calling 204-947-1379.

T

Your Voice 
Heard

Stay Connected mhca.mb.ca
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Summer turns up the heat on worksite 
safety
Summer brings unique hazards to those working in the heavy construction industry. 
Knowing how to work safely in hot weather can help prevent heat-stress illness 
and heat stroke. 

The combination of heat, humidity and physical labour can lead to fatalities. It is 
important to educate your workers.  Recognizing warning signs and taking quick 
action could make a difference in preventing heat-related illness.  

WORKSAFELY™ has created safety talks on safe-work procedures for working in extreme heat, as well as 
on other seasonal hazards such as Lyme disease and the West Nile virus.  Please see this week’s safety talk 
on heat stress, and visit our website for safety talks that address additional hazards of the summer season.  

KNOW YOUR WORKSAFELYTM ADVISOR 
Don Hurst, B.A., M.A. (Econ.)
Director, WORKSAFELY™ Education and Training
E: don@mhca.mb.ca T: 204-594-9051 C: 204-291-4740

Ed Gregory, NCSO, OH&S Cert. 
WORKSAFELY™ Safety Advisor, Southern Region 
E: ed@mhca.mb.ca T: 204-594-9058 C: 204-227-6932

Randy Olynick, CRSP
WORKSAFELY™ Safety Advisor, Eastern Region
E: randy@mhca.mb.ca T: 204-594-9057 C: 204-295-3876

Trevor Shwaluk, B.P.E
WORKSAFELY™ Safety Advisor, Central Region
E: trevor@mhca.mb.ca T: 204-594-9061 C: 204-871-0812

Dave McPherson
WORKSAFELY™ Safety Advisor, Northern Region
E: dave@mhca.mb.ca C: 204-271-2088

Phil McDaniel, OH&S Cert., P. GSC, NCSO, CRM
CORTM Program Development & Quality Control Advisor
E: phil@mhca.mb.ca T: 204-594-9059 C: 204-997-5205

Jackie Jones, CAE
WORKSAFELY™ COR™ Program, Education and 
Training Advisor
E: jackie@mhca.mb.ca T: 204-594-9054 C:204-509-0384

Sarah Higgins, OH&S Cert.
WORKSAFELY™ Client Services Advisor
E: sarah@mhca.mb.ca T: 204-594-9060 C: 204-979-3971

Kristen Ranson
WORKSAFELY™ Administrative Assistant
E: kristen@mhca.mb.ca T:204-594-9056 C:204-330-3520

Gerry McCombie
WORKSAFELYTM Safety Advisor, Western Region
E: gerry@mhca.mb.ca C: 204-720-3362

To contact your WORKSAFELY™ advisor assigned to your area, please see mhca.mb.ca/worksafely/know-your-advisor



Training Schedule
TO REGISTER, 

PLEASE CONTACT:
Kristen Ranson 

kristen@mhca.mb.ca

WINNIPEG - MHCA Office
3-1680 Ellice Ave.

13 Excavating & Trenching  1/2 day AM
17 - 18 COR™ Leadership in Safety Excellence
19 COR™ Principles of Health & Safety Management
20 - 21 COR™ Auditor 

14 Flagperson  1/2 day AM
14 Committee/Representative training  1/2 day PM
15-16 Traffic Control Coordinator
17 Excavating & Trenching  1/2 day AM
21-22 COR™ Leadership in Safety Excellence
23 COR™ Principles of Health & Safety Management
24-25 COR™ Auditor  
30 Train the Trainer

8 Transportation Dangerous Goods  1/2 day AM
12 Flagperson  1/2 day AM
12 Committee/Representative training  1/2 day PM
14-15 Traffic Control Coordinator
18-19 COR™ Leadership in Safety Excellence
20 COR™ Principles of Health & Safety Management
21-22 COR™ Auditor 
25 Excavation and Trenching  1/2 day AM
25 CORTM Auditor Refresher (no charge)  1/2 day PM

JULY 2017

August 2017

September 2017

BRANDON – ST. JOHN’S AMBULANCE
1570 - 18TH Street

11-12 Traffic Control Coordinator
24 Flagperson 1/2 day AM
24 CORTM Auditor Refresher (no charge) 1/2 day PM
25 Train the Trainer 

There is currently no training scheduled for this month.

There is currently no training scheduled for this month.

JULY 2017

August 2017

September 2017

Leadership Certificate Program/Gold Seal
e-CORTM training and information session
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Bullying and harassment affects people differently.  
Reactions may include one or any combination of the 
following:
• impaired concentration or capacity to make 

decisions, which could lead to safety hazards (such 
as lack of attention when working with dangerous 
equipment)

• distress, anxiety, sleep loss or the potential for 
substance abuse

• physical illness
• reduced work performance 

 

 
 
 
 
 
 

ST 001-15
www.mhca.mb.ca

Workplace Bullying and 
Harassment

Workplace bullying and harassment is a safety and 
health issue that can compromise the mental and 
physical health and safety of workers.  
Harassment is defined as objectionable conduct that 
creates a risk to the health of a worker or severe 
conduct that adversely affects a worker’s psychological 
or physical well-being.
Bullying and harassing behavior can include:
• verbal or written abuse or threats
• personal ridicule
• malicious or uncalled for interference with 

another’s work
• spreading malicious rumours
Reasonable day-to-day actions by a manager or 
supervisor that help manage, guide or direct workers 
or the workplace is not harassment.  Appropriate 
employee performance reviews or discipline by a 
supervisor or manger is not harassment.

Employer duties include the following:
• not engage in bullying and harassment
• develop a written policy and action plan to prevent 

harassment in the workplace
• develop and implement procedures for reporting 

incidents and complaints
• ensure all workers and supervisors know and follow 

the harassment prevention policy at all times
Worker duties include the following:
• act in a reasonable manner in the workplace
• report if harassment is observed or experienced
• comply 

and apply 
with the 
employer’s 
policies and 
procedures 
on bullying 
and 
harassment

Does your workplace currently have a harassment 
prevention policy?

SAFETY TALK

Bullying and harassment can also effect the overall 
workplace and may include the following:
• reduced efficiency and productivity, due to poor 

staff morale
• increased stress and tensions between workers
• high absenteeism rates
• higher turnover, resulting in higher recruitment 

costs
• higher levels of client dissatisfaction

  Thought Provoking Questions

Risk Assessment/Hazards

Control Measures/Safeguards

Thought Provoking Questions

Heat stress
The body can become overworked if exposed 
to heat for too long.

What’s the danger?
When your body’s cooling system can’t keep up with the heat, 
you become dehydrated and your temperature rises above 38⁰C 
causing heat-related illnesses.

• heat exhaustion - when your body cannot keep blood flowing 
to vital organs and to the skin for cooling. If it is not treated 
promptly it can lead to heat stroke
symptoms include:

– weakness – feeling faint
– headache
– breathlessness
– nausea or vomiting
– difficulty continuing to work 

How to protect yourself

ST  707-17
www.mhca.mb.ca

Concerns: Corrective Actions:

Print and review this talk with your staff, sign off and file for COR™ / SECOR audit purposes.

Supervisor:  
Location:

Date:  
Performed by:

Employee Name: Employee Signature:

• Know the symptoms and monitor yourself and your co-
workers

• Stay up to date on day time temperatures 
• Wear light loose clothing that allows sweat to evaporate
• Stay hydrated – drink plenty of water before you feel  thirsty 
• Wear sunscreen to limit UV ray exposure
• Try to stay out of direct sunlight
• Take more frequent rest breaks 
• Call 911 or local emergency provider immediately if you think 

someone is experiencing heat stroke

• heat stroke –your body has used up all its water and salt and is 
unable to cool itself. Seek emergency medical care
symptoms include:

– confusion or irrational behavior
– dry, hot skin with no sweating
– convulsions
– unconsciousness 



MHCA SUMMER OFFICE HOURS

Effective May 15 until September 1, 2017

Monday: 7:45 am - 4:30 pm 
(lunch 12:00 pm-12:30 pm)

Tuesday: 7:45 am - 4:30 pm 
(lunch 12:00 pm-12:30 pm)

Wednesday: 7:45 am - 4:30 pm 
(lunch 12:00 pm-12:30 pm)

Thursday: 7:45 am - 4:30 pm 
(lunch 12:00 pm-12:30 pm)

Friday: 7:30 am - 12:00 pm

Closed Saturday and Sunday


