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The Pallister government has 
had a tough go of it, turning 
around the provincial finances 

by controlling spending, but it is time 
now to begin the transition to another 
level, MHCA President Chris Lorenc 
told the annual Deputy Ministers’ 
Dinner hosted by the Manitoba 
Chambers of Commerce June 8.

Lorenc acknowledged and thanked 
the deputy and assistant deputy 
ministers in the room for their work in 
assisting reducing provincial deficits 
in the past two years. “That was hard 
work, it’s not easy,” said Lorenc. 

The dinner’s format saw deputy ministers from across the provincial departments 
circulating for each meal course amongst the tables, to chat with a variety of business and 
industry representatives.

But, Lorenc noted that cuts and restraint cannot be the economic policy. “The destination 
cannot be economic stability; it must be sustained economic prosperity.”

And now that the path toward a balanced budget has been paved, it is time to look at 
opportunities for investment that have clear a return to the economy, he said, pointing 
to infrastructure investment. “Restraining investment in infrastructure is not only 
unsustainable, it is counterproductive.”

The MHCA prepared for the table settings a flyer setting out the infrastructure challenge, 
which is underscored by the multi-billion-dollar infrastructure investment deficits at the 
municipal level, where revenue sources are scarce.

The solution includes striking and transitioning in a new fiscal deal between the province 
and municipalities to balance and share roles, revenues and responsibilities. The full text 
of Lorenc’s address at the dinner, along with the flyer, can be found inside, on pages 2 
and 3.

Time to transition from restraint to growth: 
Lorenc
MHCA co-sponsor at deputy ministers’ dinner

MHCA President Chris Lorenc at the Deputy Ministers’ 
Dinner. Photo: Manitoba Chamber



First, I want to thank the Manitoba Chambers of 
Commerce for arranging these dinners. They are a 
sign that we have a good foundation for continued 

collaboration on a common goal – growing Manitoba’s 
economy.
Budget 2017 showed that the Pallister government is 
making headway on its top file – reducing the deficit, 
and getting to a balanced operating budget.

It has meant some shared pain. Budgets 2016 & 2017 
were all about getting control of the unsustainable 
levels of spending that occurred in recent past years.

That is a daunting task. It is not easy – we all recognize 
that.

A lot of that hard work was done by the deputy ministers 
sitting with us at the tables tonight. So again, thank you 
to each of them.

The progress we make on containing costs underpins 
the way forward, because it is all about growing the 
economy.

Clearly, there’s work yet to be done, but I think we are 
at a place where we can see the road turning.
And that allows us to look beyond the immediate, 
to where we need to go as we pave the path to new 
prosperity and growth for Manitoba.

Because the destination cannot be economic stability; 
it must be sustained economic prosperity.
And on that point, I need to say that while we all can – 
and have – rallied to the job of controlling unsustainable 
spending, there is a distinct and critical difference 
between spending and investing.

Spending is not guided by goals of economic return. It 
may produce no good results and/ or no real benefit. 
While it might be tracked, the effect of ‘spending’ on 
GDP, is not the preferred approach.

Investing, however, is a well-established strategic 
approach, which focuses on verifiable returns to the 
economy, returns that are measurable.

And so just as with any smart, nimble company, 
governments have to both plan and invest.
So a game plan of restraint or austerity, while necessary 
to contain a problem or threat, cannot itself be the 
economic plan.

Similarly, restraining investment in infrastructure is not 
only unsustainable, it is counterproductive.

We need an investment strategy that harnesses available 
public funds, and/or leverages private-sector dollars, to 
support sustainable economic growth.

Their success generates the revenues required to 
sustain, or improve upon, existing quality of life 
programs. Without those growing revenues, that 
discussion is rendered moot.

On that point, time and again, infrastructure investment 
has been shown to be a key driver supporting economic 
growth.

I now want to ask you to pick up that leaflet sitting next 
to your place setting that we dropped at the tables.
The first side repeats 6 principles the MHCA has 
offered governments to guide infrastructure investment 
strategies.
Can I ask you to turn to the flip side?

Here you will find a check list of some of the very 
real challenges facing the province and municipalities 
relating to infrastructure.

And, it itemizes those things we can do to continue 
down the road to make Manitoba ‘the most improved 
jurisdiction’- the provincial government’s end objective.

Those priorities include:

• Making public the provincial infrastructure 
investment deficit, to set the benchmark for 
progress;

• Setting out a strategy to address the infrastructure 
deficit – long-term – focusing on the investments 
that will return dividends to growing the economy; 
and

• Striking a new fiscal deal between the provincial 
government and the municipalities – municipalities 
collect only 8 cents of every tax dollar; they can’t 
shoulder the burden alone.

MHCA President Chris Lorenc’s address to the Deputy Ministers’ Dinner on June 8, 2017

Roadmap for progress and prosperity
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THE INFRASTRUCTURE CHALLENGE
• City of Winnipeg is facing a $7.4-billion infrastructure 

investment deficit, half of which is for transportation

• Province-wide, municipalities together face an infrastructure 
deficit of some $13 billion (2009 dollars)

• Municipalities need the help of senior levels of government 
— they collect just 8 cents of every tax dollar

• Previous provincial administration ignored requests to 
assess and make public the Manitoba government’s core 
infrastructure investment deficit

• Getting Manitoba to ‘most improved jurisdiction’ mark, in 
the face of a daunting core infrastructure deficit, requires 
new thinking and smarter collaboration

THE SOLUTION
• Seize public sentiment, which is onside for smart, strategic 

investment in core infrastructure 

• Manitoba should commit to tabling its core infrastructure 
investment deficit to allow tracking of progress

• Adopt a long-term, strategic infrastructure investment 
strategy to meet both challenges and opportunities

• Negotiate a ‘new fiscal deal’ between Manitoba and its 
municipalities that balances and shares roles, revenues and 
responsibilities

Celebrating 75 GROUNDBREAKING years in 2018

6 PRINCIPLES FOR INFRASTRUCTURE INVESTMENT6 PRINCIPLES FOR INFRASTRUCTURE INVESTMENT
The MHCA has developed 6 fundamental principles for 
sound investment in core infrastructure - streets, highways, 
bridges, land drainage, water distribution and wastewater 
treatment systems. We propose that infrastructure 
investment programs be:

√ Permanent, strategic and sustained
 Infrastructure investment should be set out in a long-term 

plan, with predictable cost-sharing between governments

√ Focused on economic growth 
 Evidence shows that investment in core infrastructure has 

defined returns to the economy, $1.60 for every $1 invested 
(Conference Board of Canada, 2011)

√ Embrace innovation 
 Adopting new, better ways to build or maintain infrastructure 

will get more value out of the infrastructure budgets

√ Harness private-sector partnerships 
 The private sector is the source of ingenuity

√ Funded by dedicated revenue streams 
 Taxpayers must be able to follow the dollar, to know how 

much is invested, for what purposes

√ Reviews annually 
 Regular review of investment programs ensures 

accountability, discipline to purpose and allows for 
adjustment to benefit from lessons learned

Celebrating 75 GROUNDBREAKING years in 2018

We need to transition in a shared, balanced and fair “new 
fiscal deal”, 21st-Century solution crafted to address 
21st-Century challenges and opportunities.

I don’t think I need to remind anyone here that 
infrastructure is at the summit of the public’s priorities.

Let’s harness the public sentiment to make a new 
fiscal deal to get us to a sustainable solution, to bring 
Manitoba’s infrastructure to a level expected of, and in, 
first-class, modern communities.

Lastly, may I say that while the above 6 principles guide 
investment in infrastructure, they are principles that 
support economic growth.

We submit that they are very important to any government 
that has, as its ultimate goal, economic prosperity and 
bettering the quality of life, and standard of living, of all 
its citizens.

Thank you for this opportunity.



The MHCA is pleased to welcome its newest member Mr. Gravel Inc.

Mr. Gravel Inc. supplies aggregates, sand and soil to its costumers.

Mr. Gravel Inc. can be contacted at:

Matt Kiemeney
35 Wisteria Way
Winnipeg, MB, R2V 4Y2
Ph: 204-297-7737
E: mkiemeney@mrgravel.com

MHCA welcomes new member

C M Y K
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Sales  Rental  Parts  Service

The Complete Source For All Your 
Aggregate Needs!

www.genagg.ca

 Winnipeg | 204-697-9600
841 Oak Point Hwy, Winnipeg, MB

 Regina | 306-757-2400
18 McLeod Road, Regina, SK

FISCAL COMPETITIVENESS
Manitoba must have an effective 
and fiscally prudent government 
committed to creating a 
competitive tax jurisdiction to 
attract and retain new investment.

VENTURE CAPITAL
Commitment to the creation of an 
accessible venture capital fund  
and supportive tax credit policies to 
leverage investment in the growth  
of new and existing businesses.

GLOBAL TRADE
Commitment to pursuing an 
expanded global trade profile for 
Manitoba which derives substantial 
economic benefit.

INFRASTRUCTURE 
INVESTMENT
Commitment to a strategic, 
sustained, disciplined approach  
to investment in Manitoba’s core 
infrastructure.

ABORIGINAL 
ENGAGEMENT
Commitment to the creation of an 
Aboriginal Engagement Strategy  
to ensure inclusion and partnership 
in economic growth policies.

SKILLED WORKFORCE
Commitment to attracting, 
educating, training and retaining 
a skilled, responsive workforce 
is fundamental to ongoing 
economic growth.

“NEW FISCAL DEAL”  
FOR MUNICIPALITIES
Commitment to address the 
existing fiscal framework between 
the province and municipalities to 
meet the challenges of the future.

In today’s globally competitive 
business environment it is 

imperative that government 
create a climate that attracts 

new business and allows existing 
businesses to grow and thrive. 

For Manitoba to reach its full 
potential there are seven key 

public policy pillars that must 
lead economic and investment 

policies in the province:

THE ROAD TO PROSPERITY 

SEVEN PILLARS TO GROWING  
MANITOBA’S ECONOMY



Company:      Sponsorship Package:
       (one or both courses)

Contact Person:     Phone:          Email:

Visa/MC/AMEX: ___________________________ Exp.: ______ Signature: ____________________________

Special Instructions/Reps:         Staying for dinner ($50): _________  

 

HOLE SPONSORSHIP
$450 +GST

DUAL HOLE SPONSORSHIP
$725 +GST

LONGEST DRIVE
$450 +GST (includes prize & sign)

CLOSEST TO THE LINE
$450 +GST (includes prize & sign)

CLOSEST TO THE PIN
$450 +GST (includes prize & sign)

CHIPPING CONTEST
$450 +GST (includes prize & sign)

FREE PUTTING CONTEST
$450 +GST / per course (includes 
prize & sign)
 
BUS TRANSPORTATION
$425 +GST / two buses
• Donation towards bus shuttle 

between courses

“TOURNAMENT BALL” 
CONTEST
$975 +GST plus prize donation in 
excess of $250 per course
• Will hold one team entry per 

sponsorship until June 15.  
Team registration fees extra.

• Each team will use your 
corporate golf ball. 

BEVERAGE CART / DRINK 
SPONSORSHIP
$1,250 +GST / per course
• Will hold one team entry per 

sponsorship until June 15.  
Team registration fees extra.

• Windshield signage on each 
golf cart.

GOLF CART SPONSORSHIP
$1,250 +GST / per course
• Will hold one team entry per 

sponsorship until June 15.  
Team registration fees extra.

• Windshield signage on each 
golf cart.

Let us advertise your company, products and/or services 
at one of the largest and most popular golf tournaments 
for the heavy construction industry in Manitoba! Don’t 
miss out!

Please email completed form to Christine Miller at christine@mhca.mb.ca

2017 MHCA Annual Golf Classic
SPONSORSHIP OPPORTUNITIES
Wednesday, August 9, 2017  |  Elmhurst & Pine Ridge Golf Courses

MHCA MEMBERS FIRST COME... FIRST SERVED

TEAM ENTRIES:
• Team registration forms 

and fees still need to be 
completed and sent to the 
MHCA

• If you forfeit your team entry, 
please notify the MHCA ASAP

SPONSOR RECOGNITION 
INCLUDES:
• Networking at one of the largest 

golf tournaments in Manitoba
• Exposure to over 380 private 

sector decision makers in the 
heavy construction industry

• Recognition throughout the 
facility, on the golf carts, and in 
the dinner programs

• Recognition in the MHCA’s Heavy 
News Weekly, which is circulated 
to over 1,000 companies plus 
stakeholders, assocations, MPs, 
MLAs, city councillors, and 
agencies, at all three levels of 
government, across Manitoba

NOTE:
• Sponsors wishing to have 

representatives on the hole are 
subject to approval by the Events 
Committee and must notify the 
organizer of representation prior to 
July 12, 2017. 

• Sponsor reps are responsible for 
payment of their own meal(s) - $50/
person.

• Dress code in effect for all 
volunteers.

SOLD OUT

SOLD OUT

SOLD OUT

SOLD OUT

SOLD OUT

SOLD OUT

SOLD OUT

SOLD OUT



The MHCA executive committee has renewed the 
association’s call for government to require COR™, the 
safety and health training offered by WORKSAFELYTM, as 
a condition of contract for general contractors bidding 
on any provincial construction work.

At present, the Manitoba government demands 
contractors bidding for public work with a value above 
$100,000 verify they have completed the nationally 
recognized COR™ program training. 

But there is no reason not to demand this condition 
from general contractors for government construction 
work of any value, the executive committee decided at 
its meeting June 13.

“We should champion safety at all levels,” said MHCA 
President Chris Lorenc.

At the committee’s direction, Lorenc sent a letter Tuesday to Growth, Enterprise and Trade Minister Cliff 
Cullen and Infrastructure Minister Blaine Pedersen, requesting the government require as of January, 2019, 
COR™ on all construction tenders.

“COR™’s safety and health training meets or exceeds legislated workplace safety and health requirements,” 
Lorenc noted. “The program has consistently been demonstrated to reduce the frequency and duration of 
workplace injuries.”

The push for eliminating the monetary-value threshold on public works was among a number of advocacy and 
priority updates discussed at the executive meeting Tuesday.

Other priorities include:

• MHCA continues to work with the WCB and its SAFE Work Manitoba program to ensure companies now 
certified under COR™ have the option to continue in the program, qualifying for the WCB premium 
rebates once the SAFE Work’s own safety training program takes effect

• MHCA has sent a letter to the Pallister government asking that it expedite adjusting the procurement 
practices of Crown corporations to permit jurisdictions within the New West Partnership to bid on their 
contracts. This will ensure Manitoba companies are not blocked from bidding on SaskPower contracts

• Similarly, MHCA has asked the province to intervene to ensure Saskatchewan Highways and Infrastructure 
tenders do not include local preference rules, which also act a barrier to Manitoba contractors 

• Springfield aggregate producers, working with the MHCA, have submitted a list of proposed changes and 
additions to the RM of Springfield’s proposed new development plan. A new plan is expected to go to 
the RM’s council this fall

• MHCA and Winnipeg contractors involved in snow clearing are working with City of Winnipeg administration 
to adjust snow-clearing policies in order to attract new and retain existing bidders for work. The effort also 
is reviewing the city’s “curb-to-curb” snow-clearing policy

• A proposal for a new “shared, fair and balanced” fiscal deal between Manitoba municipalities and the 
provincial government has been proposed by MHCA. The association seeks to work with other business 
groups and municipalities in that effort. Municipalities currently collect just 8 cents of every tax dollar, 
while shouldering responsibility for 60% of public infrastructure

• A pits and quarries task force has been established provincially, which includes industry representation; 
MHCA has put on its agenda a list of concerns from aggregate producers relating to securing access to 
the finite mineral resource

Advocacy works

MHCA pushes for COR™ certification on all public 
contracts
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Executive meeting on June 13.



Requests placed on-line to Click Before You Dig MB 
will soon require supplemental attachments. We 
expect the software change to take effect in the last 
week of June or beginning of July. The attachment 
can be a sketch drawn on the submission page map, 
an uploaded attachment that clarifies the work area, 
or both. Supplemental attachments decrease the 
risk of damage by giving the locators a clear visual 
indication of where the work is taking place.

An attachment can include a hand-drawn 
representation of your dig location using the on-line 
mapping tool and/or an uploaded image or file.

Please note: Attachments and maps are meant to 
supplement the information on your ticket, not 
replace it. A full written description of your dig area 
is still required for the on-call center to process your 
request.

For more information on this mandatory attachment visit:
http://www.mhca.mb.ca/media/industry-news-reports/

For detailed instructions on processing your locate request online visit: 
www.clickbeforeyoudigmb.com/pdf/CBYDMB_PlacingOnlineRequest.pdf

If you have any questions or concerns regarding the CBYD process, please contact Jackie 
Jones at 204-509-0384.
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CLICK BEFORE YOU DIG MB 
MANDATORY ATTACHMENTS

Rental Rates Committee
MHCA Office

August 25 - 12:00-2:30 PM

MHCA Executive Committee
MHCA Office

September 6 - 12:00-4:00 PM

MHCA Board of Directors
MHCA Office

September 13 - 12:00-4:00 PM

SAFE Roads
MHCA Office

September 27 - 12:00-1:30

Rental Rates Committee
MHCA Office

October 6 - 12:00-2:30

MHCA Executive Committee
MHCA Office

October 25 - 12:00-4:00 PM

Rental Rates Committee
MHCA Office

November 3 - 12:00-2:30 PM

MHCA Board of Directors
RBC Convention Centre

November 17 - 10:00-12:00 Noon

MHCA Executive Committee
MHCA Office

November 21 - 12:00-4:00 PM

Rental Rates Committee
MHCA Office

December 1 - 12:00-2:30

MHCA Executive Committee
MHCA Office

January 17, 2018 - 12:00-4:00 PM

MHCA Board of Directors
Location TBD

January 24, 2017 - 12:00-4:00 PM

Upcoming MHCA Meetings



Europe: improved risk trajectory 
but threats remain
Peter G Hall, Vice President and Chief Economist

Country risks in Europe have been top of mind for some time. In fact, three of our top ten global risks in the 
Spring CRQ involved European scenarios, namely: Eurozone collapse, European sovereign debt crisis, and 
Italian banking sector crisis. Radical and anti-establishment sentiment in Europe has been fueled by protracted 
crisis legacies amid sluggish growth and a refugee crisis amid security and terrorism threats. Following last 
year’s electoral surprises in the UK (Brexit) and the US, the big question earlier this year was: will the political 
centre hold? Halfway through 2017: so far, so good. So what has changed over the past few months to render 
us more optimistic on Europe?

On the political front, the Euro-skepticism that was so pronounced in 2016 did not fare well in elections thus 
far in 2017. Elections in the Netherlands and in France yielded resounding victories for pro-EU parties against 
far-right Euro-skeptic parties. Additionally, the far-right threat in Germany’s upcoming election has virtually 
disappeared. The risk of a Eurozone collapse owing to, what had been, growing support for populist (and 
often radical) political parties has not disappeared entirely but has become ever more unlikely given how these 
key elections have unfolded.  

From an economic perspective, while not stellar by historical norms, economic momentum has turned 
decisively stronger of late, with many leading indicators reaching cyclical highs and pointing to increasingly 
solid growth. What’s more, growth has remained resilient enough to propel upbeat private sector sentiment 
and real activity even through key high-risk elections.

Whereas unmitigated economic malaise can transfer into the political scene, strong economic growth can cure 
political ailments. The EZ is testing this hypothesis with dramatic flair. Receding political risks combined with 
solid growth and the urgency to quell any resurgence of opposition to the EU/EZ could provide fertile ground 
to rekindle reform. The EU’s reform agenda, which had been sidelined somewhat over events in 2016 and 
into 2017, is key to addressing the structural impediments to achieve faster, broadly-based, sustainable long-
term growth, which is required to address societal grievances across many member countries. Additionally, 
although the UK’s vote to exit the EU exposed pockets of dissent within the bloc, Brexit has also provided a 
catalyst for broader debate about reforming and strengthening the bloc’s architecture.

Despite the improving political and economic backdrop, there are some lingering risks on the European 
horizon that cannot be ignored. These include challenges to longstanding relations with both the US and the 
UK, protracted financial vulnerabilities in Greece and Italy, the continued security threat posed by terrorism, 
and pockets of nationalism among current and prospective EU members.

Why is this important? The future direction of the EU/EZ carries important implications for the region, for 
Canada and for the world. In Central and Eastern Europe, the EU/EZ has long served as a powerful magnet 
to propel political and economic reforms in a bid to gain membership. A weakened EU would not have the 
same drawing power or offer the same incentive to reform. Central and Eastern Europe, a region that includes 
countries dealing with entrenched corruption and nationalist undercurrents, is also being pulled by several 
forces with the EU, Russia and China looking to exert influence  or strengthen partnerships in the region, for 
example through China’s Silk Road strategy. Recent history demonstrates that this competition for influence 
can sometimes lead to heightened country risks and/or a more challenging landscape for Canadian exporters 
and investors.

In terms of impact on Canada, from a trade perspective, Europe as a bloc remains a major trading partner 
of Canada’s and one whose importance will continue to grow with the implementation of the Canada-EU 
Comprehensive Economic and Trade Agreement (CETA). The centrist victory in the French election all but 
guarantees CETA’s implementation in what may be seen as the first salvo in the battle against protectionism.

The bottom line? The lessening of country risks in Europe of late is noteworthy and promising, yet still nascent 
at best; Europe continues to face some key challenges. But after what was an eventful 2016, reasons for 
optimism are emerging. 
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New workplace legislation could generate 
‘unintended consequences’ for construction

The Ontario government is planning to introduce new legislation that includes broad ranging amendments to Ontario’s Employment 
Standards Act (ESA) and Labour Relations Act (LRA), but it is unclear whether or not the changes will impact the construction industry.

The legislation is being proposed by the Ministry of Labour (MOL) in response to the Changing Workplaces Review Final Report.

According to the MOL, the intention of the proposed legislation, the Fair Workplaces, Better Jobs Act 2017, is to create more 
opportunities and security for workers across Ontario, but some construction industry stakeholders are worried the changes might 
inadvertently affect construction employers and workers.

Andrew Pariser, vice-president of the Residential and Construction Council of Ontario (RESCON), is particularly concerned about 
changes being made to the base legislation.

“Changing employment law, whether it’s the OLRA or the ESA, creates a high likelihood of unintended consequences because 
those acts are so incredibly complicated. They’ve (the MOL) come out and said construction is not the focus, but when you change 
or propose changes to scheduling or leaves or the definition of a contractor, whether its independent or dependent, that has the 
potential to impact construction,” said Pariser.

“It (the report) also speaks to the fact that construction is the bright spot in Ontario’s economy and by and large it is where there is a 
growth in full time jobs. So you don’t want to have changes to protect workers in one industry but have it negatively affect workers in 
another industry.”

As the legislation proceeds to committee and through the legislative process, two areas RESCON will be paying particular attention to 
are scheduling and the definition of a dependent versus independent contractor, ensuring the current practices around subcontracting 

are not unintentionally affected by changes to the legislation. Residential construction often 
involves between 20 to 25 trades on site, Pariser explained.

“It’s not practical for a builder to directly employ all of those employees and so it’s heavily 
reliant on subcontracting and that’s just a well-established practice that no one has ever 
challenged,” said Pariser.

He also pointed out the initial Changing Workplaces Review Final Report contained 172 
recommendations and he applauded the government for narrowing down the focus in the 
Fair Workplaces, Better Jobs Act.

“You can’t look at 172 issues and do so in a meaningful way,” said Pariser. “I think there has 
got to be a lesson going forward. It’s fine and it’s proper to review legislation but I think you 
need to do it with more precision.”

Ian Cunningham, president of the Council of Ontario Construction Associations, was 
concerned with the impact the proposed legislation might have on small businesses as 
keeping up with changing regulations is especially challenging for this particular sector.

“The highest priorities of small businesses are generating revenues and managing costs,” 
said Cunningham in an email to the Daily Commercial News. “Sometimes this takes them out 
of strict compliance with the ESA. If the bill is passed, the government has indicated that it 
intends to hire up to 175 new ESA enforcement officers. I’m pleased that the government has 
also indicated that ESA enforcement officers will take an education first approach to inform 
employers about their obligations under the new regulations.”

The United Steelworkers (USW) issued a release stating the Changing Workplaces Review Final 
Report falls short. They focused on the imbalance of the employer-employee relationship.

The USW is calling on Ontario Premier Kathleen Wynne and Labour Minister Kevin Flynn “to 
also move beyond the review and truly rebalance the employee-employer relationship by 
guaranteeing: a broader-based bargaining model that is even more inclusive and reaches 
beyond employees of franchisees; the option of binding arbitration to solve long strikes 
or lockouts and the protection of the right to strike by prohibiting employers from using 
replacement workers; card-check certification rights for all Ontarians, no matter where they 
work. Currently this right is limited to those in the construction sector, a restriction that has no 
justification.”

Angela Gismondi, Daily Commercial News, June 12
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Fair Workplaces, Better Jobs 
Act highlights

TORONTO – The Fair Workplaces, 
Better Jobs Act, 2017 proposed by the 
Government of Ontario would:

• Raise Ontario’s general minimum wage 
to $14 per hour on Jan. 1, 2018, and 
then to $15 on Jan. 1, 2019, followed by 
annual increases at the rate of inflation;

• Mandate equal pay for part-time, 
temporary, casual and seasonal 
employees doing the same job as full-
time employees; and equal pay for 
temporary help agency employees doing 
the same job as permanent employees 
at the agencies’ client companies;

• Expand personal emergency leave to 
include an across-the-board minimum 
of at least two paid days per year for all 
workers;

• Bring Ontario’s vacation time into line 
with the national average by ensuring 
at least three weeks’ vacation after five 
years with the same employer;

• Make employee scheduling more 
fair, including requiring employees to 
be paid for three hours of work if their 
shift is cancelled within 48 hours of its 
scheduled start time; and

• Introduce measures to expand family 
leaves and make certain employees 
are not misclassified as independent 
contractors.



Letter to MCGA stakeholders 2017
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On June 22, 2016, the Manitoba Heavy Construction Association (MHCA) requested that all stakeholders 
involved with the Manitoba Common Ground Alliance (MCGA) attend a meeting to discuss the state of 
the alliance and opportunities moving forward.  Additional resources were pulled from MB Hydro, MHCA 
and industry, to collaborate with the MCGA board of directors at that time to review and provide direction.

It was discovered that the past MCGA had its corporation status lapse. As a result, and in consultation with 
the Canadian Common Ground Alliance (CCGA), it was agreed to move forward with incorporating a new 
MCGA.  First directors were established (see below). 

We are pleased to inform stakeholders that we received notice on April 24, 2017, that the Manitoba 
Common Ground Alliance Inc. was legally incorporated as of April 11, 2017.  

A first directors’ meeting was held on May 16. At this meeting the following actions were taken:
• Adoption of by-laws and summary governance model
• Issuance of debt obligation
• Appointment of officers
• Banking arrangements
• Insurance coverage

Next steps include:
• Call for membership
• First members’ meeting

1. Elect directors
2. Confirm, modify, or reject the general by-laws/summary governance model established by the 

first directors
3. Review financial records requirement

Please be assured that the MCGA has not lost momentum and has been working diligently to build 
partnerships with the CCGA and also Alberta One Call. This will ensure that Manitoba adopts national 
best practices in regards to damage prevention. As well, we will work towards improving the current one-
call system.

Should you have questions or concerns, please contact any of the current first directors:

Jackie Jones, MHCA   204-947-1379
Chris Van Kats, Bell MTS  204-958-1624
Todd Turner, EF Moon Construction 204-857-7871

A call for membership will be coming out shortly.

Respectfully,

First Directors
MCGA Inc.
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WORKSAFELY™ E-News: a new way to 
stay in touch, up to date
WORKSAFELYTM Back to You with Don Hurst

A year ago, you told us in our client satisfaction survey we need to communicate 
better with our companies.

This past year we have focused on getting more information, faster to you. Our 
safety advisors have been visiting your worksites more often, to ensure we open 
conversations and keep relationships strong. 

Additionally, training has taken on a different face at WORKSAFELY™.  Our companies want more 
training, but want it directly at their workplace. Our advisors are taking WORKSAFELY™ to the worksites, 
customizing our programs and training more of your workers in a more cost effective way.

Now, we are excited to bring you another option for staying in touch, and up to date. In the next few 
weeks watch for our WORKSAFELY™ E-News.  This newsletter will provide you with information from the 
WORKSAFELY™ team, SAFE Work Manitoba, and Workplace Safety & Health. E-News will also feature a 
regular section in which our advisors/auditors provide solutions to certain areas of the COR™ audit that 
may be causing concerns or difficulties for some companies.  

If you would like to receive our WORKSAFELYTM E-News to your inbox, visit http://www.mhca.mb.ca/
worksafely/safety-e-news-sign-up/ and fill out the form. It will also be available on our website.

We want to hear from you!  If there is something you would like to see in E-News, or if there is an area of 
our audit document you want us to address, please let us know by phoning Jackie Jones at 204-947-1379.

KNOW YOUR WORKSAFELYTM ADVISOR 
Don Hurst, B.A., M.A. (Econ.)
Director, WORKSAFELY™ Education and Training
E: don@mhca.mb.ca T: 204-594-9051 C: 204-291-4740

Ed Gregory, NCSO, OH&S Cert. 
WORKSAFELY™ Safety Advisor, Southern Region 
E: ed@mhca.mb.ca T: 204-594-9058 C: 204-227-6932

Randy Olynick, CRSP
WORKSAFELY™ Safety Advisor, Eastern Region
E: randy@mhca.mb.ca T: 204-594-9057 C: 204-295-3876

Trevor Shwaluk, B.P.E
WORKSAFELY™ Safety Advisor, Central Region
E: trevor@mhca.mb.ca T: 204-594-9061 C: 204-871-0812

Dave McPherson
WORKSAFELY™ Safety Advisor, Northern Region
E: dave@mhca.mb.ca C: 204-271-2088

Phil McDaniel, OH&S Cert., P. GSC, NCSO, CRM
CORTM Program Development & Quality Control Advisor
E: phil@mhca.mb.ca T: 204-594-9059 C: 204-997-5205

Jackie Jones, CAE
WORKSAFELY™ COR™ Program, Education and 
Training Advisor
E: jackie@mhca.mb.ca T: 204-594-9054 C:204-509-0384

Sarah Higgins, OH&S Cert.
WORKSAFELY™ Client Services Advisor
E: sarah@mhca.mb.ca T: 204-594-9060 C: 204-979-3971

Kristen Ranson
WORKSAFELY™ Administrative Assistant
E: kristen@mhca.mb.ca T:204-594-9056 C:204-330-3520

Gerry McCombie
WORKSAFELYTM Safety Advisor, Western Region
E: gerry@mhca.mb.ca C: 204-720-3362

To contact your WORKSAFELY™ advisor assigned to your area, please see mhca.mb.ca/worksafely/know-your-advisor



MHCA SUMMER OFFICE HOURS

Effective May 15 until September 1, 2017

Monday: 7:45 am - 4:30 pm 
(lunch 12:00 pm-12:30 pm)

Tuesday: 7:45 am - 4:30 pm 
(lunch 12:00 pm-12:30 pm)

Wednesday: 7:45 am - 4:30 pm 
(lunch 12:00 pm-12:30 pm)

Thursday: 7:45 am - 4:30 pm 
(lunch 12:00 pm-12:30 pm)

Friday: 7:30 am - 12:00 pm

Closed Saturday and Sunday


