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Canada must attend to the basics of the 
economy to protect prosperity for all 
Canadians, Natural Resources Minister 

Jim Carr said at a breakfast address this week 
in Winnipeg.

Carr singled out careful natural resources 
development and wise infrastructure 
investment in speaking to those basics 
Wednesday at the Manitoba Chamber of 
Commerce event. 

The Trudeau government’s focus on 
infrastructure works – hundreds of millions 

in investment will roll out to leverage cost-shared projects across the provinces, he 
noted – is foundational to economic growth, he stressed.

He used a house-maintenance analogy: No matter how nice the finishings are in a new 
home, it won’t sell if the roof is leaking.

And while sewers aren’t a sexy topic, the plumbing’s got to work, Carr told the 
business crowd. 

Carr is the point man at the Trudeau cabinet table when it comes to positioning 
resource developments, such as pipelines, through the environmental-licence approval 
process. 

This process has to ensure strong consultation of all parties affected, while recognizing 
the need to get Canada’s natural resources to market to support the good jobs 
all parents want for their children. We do not want to leave the country’s rich oil 
and gas reserves in the ground, he assured, but they need to be developed in an 
environmentally sensitive and responsible way, helping to move Canada gradually but 
surely to a new energy/low-carbon economy.

On the issue of federal-provincial relations, Manitoba’s regional minister noted that 
the Pallister government has not signed on to the pan-Canadian carbon pricing 
agreement or a new health-funding deal. But, he said, the Trudeau government will 
not let these differences impede a strong relationship with Manitoba.

Carr was a provincial Liberal MLA from 1988-1992 and the founding CEO of the 
Business Council of Manitoba.

Invest in the basics for economic growth: Carr



Don’t Miss Out!

Brandon, MB  Jun 1 (Thurs), 9 am

rbauction.com | 800.491.4494

Large sale lineup including:   
Crawler Tractors, Wheel Loaders, Screen 
Plants, Hydraulic Excavators, Truck Tractors, 
Trailers...And Much More! 

More inventory added daily!
Featuring a complete dispersal for:
Ken Beatty Construction Ltd.
New Brandon Location: 
5350A Limestone Road  
GPS: 49.827116, -99.864666

Unreserved Public Consignment Auction

2012 Komatsu WA380-6

Boliden-Allis Sandvik H3000 Hydrocone Portable

1 of 2 – 1995 Volvo A25C 6x6

2013 John Deere 323D

2012 John Deere 250G LC

2003 Volvo G720B

2009 Haulotte HTL9045 9000 Lb 4x4

2012 Hyundai HL780-9

1 of 2 – 2009 Sterling A9500

2007 Bomag BW145D-3

2012 Superior 36X80PRSC Radial

2010 Gravhaul 38 Ft

El-Russ M0076 Twin Screen

2008 John Deere 850J



MHCA WORKSAFELYTM welcomes Gerry McCombie, 
western safety advisor, to our team

The MHCA and WORKSAFELYTM are pleased to announce 
that Gerry McCombie has joined us as our new safety 
advisor.

Gerry was born in Flin Flon before moving to Brandon, where 
he has lived for over 20 years. 

Gerry joins us after working at Workplace Safety and Health 
with the province for the last 4 years. He also spent 10 years 
working as a safety manager in the heavy construction industry.

Gerry brings extensive experience and knowledge of the 
heavy construction industry, the CORTM program, and holds 
both his NCSO and Gold Seal certifications. 

The MHCA and WORKSAFELYTM look forward to the significant 
contributions Gerry will bring to our team.

If you would like to contact Gerry, he can be reached at:

Gerry McCombie
7 MacLeod Drive
Brandon, MB R7A 6G2
C: 204-720-3362
E: gerry@mhca.mb.ca 

204-414-3169    lawsonsurveys.com

Accurate  Quick  Safe

Ensuring your project is done 
on time with a smaller budget.



CORPORATE APPARELWORK & SAFETY WEAR PROMOTIONAL PRODUCTS

555 Plinquet Street Winnipeg, MB R2J 0G2 e: contact@xpromo.ca     ph: 204-253-6751

SPECIAL MHCA 
MEMEBERS RATE 

NIKE POLO 
$44.97

CALLAWAY GOLF BALLS
$24.97

FLEXFIT HATS
$14.97

MHCA Executive Committee
MHCA Office

June 13 - 12:00-4:00 PM

Rental Rates Committee
MHCA Office

August 25 - 12:00-2:30 PM

MHCA Executive Committee
MHCA Office

September 6 - 12:00-4:00 PM

MHCA Board of Directors
MHCA Office

September 13 - 12:00-4:00 PM

SAFE Roads
MHCA Office

September 27 - 12:00-1:30

Rental Rates Committee
MHCA Office

October 6 - 12:00-2:30

MHCA Executive Committee
MHCA Office

October 25 - 12:00-4:00 PM

Rental Rates Committee
MHCA Office

November 3 - 12:00-2:30 PM

MHCA Board of Directors
RBC Convention Centre

November 17 - 10:00-12:00 Noon

MHCA Executive Committee
MHCA Office

November 21 - 12:00-4:00 PM

Rental Rates Committee
MHCA Office

December 1 - 12:00-2:30

MHCA Executive Committee
MHCA Office

January 17, 2018 - 12:00-4:00 PM

MHCA Board of Directors
Location TBD

January 24, 2017 - 12:00-4:00 PM

Upcoming MHCA Meetings



A new cool tool for Canadian 
trade
Peter G Hall, Vice President and Chief Economist

Drowning in data is easy to do in our digital world. Technology has created the ability and the appetite for 
creating ever-increasing volumes of data. The exponential increase in global trade over the past 30 years has 
put pressure on statistical agencies to probe ever deeper into the details of import and export movements. 
Canada is no exception; as a nation with a much higher-than-average dependence on international trade, we 
have invested heavily in trade-related statistics. For the lay person and analyst alike, the deluge of data can be 
daunting. How do we sort through it all, and make sense out of it?

Canadian exporters have spoken out on this issue. Our analysis indicates that in spite of the free availability of 
raw information, there is a need for the packaging and cogent analysis of the myriad figures long before actual 
trade activity will occur. This is even more the case when Canadian enterprises decide to venture beyond our 
traditional trade space. Let’s face it, for a trading nation, we do the bulk of our transactions with a market 
that, far more than any other, is just like our own. Venturing out to a place with a different culture, language, 
customs, laws, and other less-identifiable differences hasn’t really been our cup of tea...until recently. Back 
in 2000, merchandise that we shipped to emerging markets was just 5% of total exports. But by 2008, that 
number had more than doubled, to 12%. Recession might have changed all that, but instead, by 2013 the 
share was up further, to 15 per cent. Rapid growth in emerging markets suggests that the share will continue 
to head up. And with it, the need for clear information on the ins and outs of faraway places.

In response to this need, Export Development Canada is making some key changes to our approach to 
Canadian exporters. We are in the process of developing a battery of knowledge products that we believe will 
help Canadian exporters to go, grow and succeed in the international marketplace.

Well, here’s one you can try out right away. Twice a year, EDC produces a Global Export Forecast – I’m currently 
in the middle of a 13-city tour with our most recent outlook – and we used to produce a hefty publication 
to go along with it. Although it had one-page pull-outs on a range of topics, regions and industries, it was a 
daunting tome. In its place we now have a web-based tool (click here) that we believe is much easier to use, 
and a whole lot more fun.

The home page has a menu at the top with a drop-down list of 29 industry sectors, including services. One 
click on your industry of choice opens up a single page that is easy on the eyes, but loaded with interesting 
information. On the left-hand side is a short description of the outlook. Below that, the export forecast for the 
industry over the next two years, and also broken down by developed and emerging markets. Below that, a 
provincial distribution of exports to all international destinations.

Now for the coolest part: on the right-hand side of the page is a map of the world. Move the cursor onto 
the map, and over a particular country, and you see Canadian exports to that country for the last full year 
of available data (currently 2016). It gets better. Now click on the country, and you’ll find beneath that map 
a visual representation, complete with data, of the distribution of international sales to that destination by 
product in the sector. The number of countries covered depends on what Statistics Canada publishes. If they 
have it, then it’s on the map.

Often where curious businesses start looking for international opportunities is the basic data itself. This 
packages it up in a way that allows for a very quick sense of where the activity is, and how it is doing, at least 
in the near term. Is it growing, stagnant or in decline? Is it doing different things in developed markets than in 
the emerging world? Are there particular products that are selling well in various locations? This is meant to 
give you an instant – and authoritative – snapshot of the 35,000-foot view, and we welcome you to try it out.

The bottom line? Data can be confusing at best, and at worst, if mishandled, can lead to very costly international 
trade decisions. This tool cuts through a lot of clutter, and answers a lot of basic exporting questions at the 
click of a mouse. We hope you enjoy not only test-driving it, but adding it to your trade toolkit.
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Wednesday, May 31, 2017 
Assiniboia Downs - 3975 Portage Ave.

Reception: 5 p.m.  |  Dinner: 6 p.m.  |  Live Racing: 7 p.m.

TICKETS: $92.50+GST PER PERSON  |  TABLES OF EIGHT OR TEN 

Company:

Number of Tickets:    Contact Person:

PAYMENT OPTIONS

Invoice:  Visa/MC/AMEX #:        Exp.

Signature:

To order tickets or for more information,  please contact Christine Miller at 
christine@mhca.mb.ca 

ph: 204-947-1379 or fax: 204-943-2279

As per MHCA board policy, only registrations cancelled up to five business days prior to the 
commencement of this event will be refunded.

Spring Mixer
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Construction should try to meet government 
halfway, says expert

Government relations can mean a radical attitude shift for construction firms, according to one expert. Temple Scott 
Associates Inc. senior vice-president Don Moors explained to attendees of the Open Shop Leaders Forum, held recently 
in Whistler, B.C., that to be heard by government, it’s necessary to understand what the government wants and how to 
demonstrate you can help achieve those goals.

“One of the big mistakes organizations make is to say ‘I need this to happen because it’s good for my business’,” Moors 
said.

Instead, he said, companies should try to align their goals with what ministers and others in government really want, which 
is to be re-elected.

It can sometimes be difficult to determine what those priorities are and government goals can change with a cabinet 
shuffle. But by studying mandate letters, budgets, throne and ministerial speeches as well as monitoring parliamentary 
proceedings, Moors said, it’s possible to calibrate one’s position.

“By understanding the decision-making process, you can identify opportunities to push for policy priorities,” he said.

Questions to ask, he said, include identifying if an issue is on the government’s radar and who is responsible for the final 
decision. It’s also important to keep the timeline for the decision in mind, he said, as well as who can influence the decision, 
both in government and in opposition.

“Pick and choose your spots,” Moors said. “The level of lobbying should match the priority of the issue. Policy development 
is often a game of give and take.

“Persistence pays off, follow up is crucial, and government’s slow pace has to be matched by an organization’s advocacy 
efforts,” he added.

It’s also possible to conduct opposition research of other companies lobbying the government through regular interfacing 
with decision-makers, along with Access to Information requests and the Lobbyist Registry.

“Keep your friends close but your enemies closer,” Moors said.

With that said, collaboration can also work to get traction on an issue, he added.

“There’s also strength in numbers. Politicians generally like consensus and public servants like to develop policy that helps 
a sector, not one or two organizations,” Moors said.

He stressed that preparation is also key.

“Don’t spend your government relations time explaining who you are. If you haven’t put in the groundwork already, you’ve 
already lost,” Moors said.

The current dynamic in Ottawa, Moors said, in terms of the government’s priorities stems back to the previous election. 
Trudeau managed to take the left of centre vote from the NDP and took a bold gamble stating the Liberals would run 
deficits. His gamble appears to have paid off.

But while the deficit estimate has ballooned since the election, “The Liberals believe if they can keep people employed 
and the economy growing, people won’t care about the deficit,” Moors said.

The new Trump administration has also caused a “fundamental shift” in Ottawa, he added, but Trudeau has retooled his 
cabinet to reflect the changed dynamic between the U.S. and Canada and has launched an aggressive lobbying campaign.

To understand the Trudeau government, Moors said, study recent Ontario administrations.

“Look at the McGuinty/Wynne ‘brain trust’. Many of those influencers transitioned to the federal government and are 
enacting the same activist policies,” he said.

In Ontario, Premier Kathleen Wynne has a tired brand after a decade of the provincial Liberals in power,

“Though the federal government is following a similar formula,” Moors said. “It is also more new and has a more charismatic 
leader.”

Warren Frey, Journal of Commerce, May 15
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Turning supervisors into safety champions

WORKSAFELYTM Back to You with Don Hurst

How your business implements its safety program reflects on the company’s reputation 
and affects its financial health.  Your supervisors play a key role in unlocking your company’s 
aptitude for high safety performance.  

Your supervisor’s primary role is to ensure that your jobsites are not only productive 
but also safe.  It takes an effective and competent supervisor to the implement a well-

designed safety program and to maintain your CORTM certification.  

You rely on your supervisor to communicate health and safety information to frontline workers; as such, supervisors 
need to be safety champions.  

As an owner, your responsibility is to ensure that your supervisors are trained, and have the tools, equipment and 
materials they need to ensure they can meet the safety and health legislative requirements.  

WORKSAFELYTM offers a two-day Leadership and Safety Excellence course that is designed to educate your supervisors 
to meet those legislative requirements.

For more information on how WORKSAFELYTM can better equip your supervisors, please contact your regional advisor 
at 204-947-1379.

KNOW YOUR WORKSAFELYTM ADVISOR 
Don Hurst, B.A., M.A. (Econ.)
Director, WORKSAFELY™ Education and Training
E: don@mhca.mb.ca T: 204-594-9051 C: 204-291-4740

Ed Gregory, NCSO, OH&S Cert. 
WORKSAFELY™ Safety Advisor, Southern Region 
E: ed@mhca.mb.ca T: 204-594-9058 C: 204-227-6932

Randy Olynick, CRSP
WORKSAFELY™ Safety Advisor, Eastern Region
E: randy@mhca.mb.ca T: 204-594-9057 C: 204-295-3876

Trevor Shwaluk, B.P.E
WORKSAFELY™ Safety Advisor, Central Region
E: trevor@mhca.mb.ca T: 204-594-9061 C: 204-871-0812

Dave McPherson
WORKSAFELY™ Safety Advisor, Northern Region
E: dave@mhca.mb.ca C: 204-271-2088

Phil McDaniel, OH&S Cert., P. GSC, NCSO, CRM
CORTM Program Development & Quality Control Advisor
E: phil@mhca.mb.ca T: 204-594-9059 C: 204-997-5205

Jackie Jones, CAE
WORKSAFELY™ COR™ Program, Education and 
Training Advisor
E: jackie@mhca.mb.ca T: 204-594-9054 C:204-509-0384

Sarah Higgins, OH&S Cert.
WORKSAFELY™ Client Services Advisor
E: sarah@mhca.mb.ca T: 204-594-9060 C: 204-979-3971

Kristen Ranson
WORKSAFELY™ Administrative Assistant
E: kristen@mhca.mb.ca T:204-594-9056 C:204-330-3520

Gerry McCombie
WORKSAFELYTM Safety Advisor, Western Region
E: gerry@mhca.mb.ca C: 204-720-3362

To contact your WORKSAFELY™ advisor assigned to your area, please see mhca.mb.ca/worksafely/know-your-advisor



Training Schedule TO REGISTER, 
PLEASE CONTACT:

Kristen Ranson 
kristen@mhca.mb.ca

WINNIPEG - MHCA Office
3-1680 Ellice Ave.

JUNE 2017
9 Transportation of Dangerous Goods 1/2 day AM
12 Flagperson 1/2 day AM
12 Committee Representative Training 1/2 day PM
13-14 Traffic Control Coordinator
15 Excavation and Trenching 1/2 day AM
15 Auditor Refresher 1/2 day PM (no charge)
19-20 CORTM Leadership in Safety Excellence
21 CORTM Principles of Health and Safety Excellence
22-23 CORTM Auditor

10 Flagperson  1/2 day AM
10 Committee/Representative training  1/2 day PM
11 - 12 Traffic Control Coordinator
13 Excavating & Trenching  1/2 day AM
17 - 18 COR™ Leadership in Safety Excellence
19 COR™ Principles of Health & Safety Management
20 - 21 COR™ Auditor 

14 Flagperson  1/2 day AM
14 Committee/Representative training  1/2 day PM
15-16 Traffic Control Coordinator
17 Excavating & Trenching  1/2 day AM
21-22 COR™ Leadership in Safety Excellence
23 COR™ Principles of Health & Safety Management
24-25 COR™ Auditor  
30 Train the Trainer

8 Transportation Dangerous Goods  1/2 day AM
12 Flagperson  1/2 day AM
12 Committee/Representative training  1/2 day PM
14-15 Traffic Control Coordinator
18-19 COR™ Leadership in Safety Excellence
20 COR™ Principles of Health & Safety Management
21-22 COR™ Auditor 
25 Excavation and Trenching  1/2 day AM
25 CORTM Auditor Refresher (no charge)  1/2 day PM

JULY 2017

August 2017 September 2017

Leadership Certificate Program/Gold Seal
e-CORTM training and information session



Bullying and harassment affects people differently.  
Reactions may include one or any combination of the 
following:
• impaired concentration or capacity to make 

decisions, which could lead to safety hazards (such 
as lack of attention when working with dangerous 
equipment)

• distress, anxiety, sleep loss or the potential for 
substance abuse

• physical illness
• reduced work performance 

 

 
 
 
 
 
 

ST 001-15
www.mhca.mb.ca

Workplace Bullying and 
Harassment

Workplace bullying and harassment is a safety and 
health issue that can compromise the mental and 
physical health and safety of workers.  
Harassment is defined as objectionable conduct that 
creates a risk to the health of a worker or severe 
conduct that adversely affects a worker’s psychological 
or physical well-being.
Bullying and harassing behavior can include:
• verbal or written abuse or threats
• personal ridicule
• malicious or uncalled for interference with 

another’s work
• spreading malicious rumours
Reasonable day-to-day actions by a manager or 
supervisor that help manage, guide or direct workers 
or the workplace is not harassment.  Appropriate 
employee performance reviews or discipline by a 
supervisor or manger is not harassment.

Employer duties include the following:
• not engage in bullying and harassment
• develop a written policy and action plan to prevent 

harassment in the workplace
• develop and implement procedures for reporting 

incidents and complaints
• ensure all workers and supervisors know and follow 

the harassment prevention policy at all times
Worker duties include the following:
• act in a reasonable manner in the workplace
• report if harassment is observed or experienced
• comply 

and apply 
with the 
employer’s 
policies and 
procedures 
on bullying 
and 
harassment

Does your workplace currently have a harassment 
prevention policy?

SAFETY TALK

Bullying and harassment can also effect the overall 
workplace and may include the following:
• reduced efficiency and productivity, due to poor 

staff morale
• increased stress and tensions between workers
• high absenteeism rates
• higher turnover, resulting in higher recruitment 

costs
• higher levels of client dissatisfaction

  Thought Provoking Questions

Risk Assessment/Hazards

Control Measures/Safeguards

Thought Provoking Questions

ST  0526-17
www.mhca.mb.ca

Concerns: Corrective Actions:

Print and review this talk with your staff, sign off and file for COR™ / SECOR audit purposes.

Supervisor:  
Location:

Date:  
Performed by:

Employee Name: Employee Signature:

Preventing Lyme
disease

Lyme disease is caused by tick bites and can be a serious 
and potentially fatal disease if left untreated. Symptoms 
can include:

• Fever

• Muscle and joint pain

• Fatigue

• Severe skin rash

What’s the danger?

How to protect yourself

Working outdoors in spring, summer and 
fall can expose you to Lyme disease. 

What should employers do?

• Ensure workers are educated to understand:

• the risk of tick bites and Lyme disease

• how to prevent tick bites or minimize exposure

• how to treat a tick bite 

 What should workers do?

• Use insect repellents containing DEET to repel ticks – 
apply to both clothes and skin

• Check for ticks on or under clothing and pay attention 
to armpits, in and around ears, behind knees, areas 
with body hair and the navel and groin areas

• Carefully remove ticks found attached to the skin. 
Gently use fine pointed tweezers and grasp tick as 
close to the skin as possible. Pull slowly to remove the 
whole tick

• Seek medical attention if any symptoms develop – 
early treatment usually results in a complete recovery





 

 

The  
Manitoba Chambers of Commerce  

 
 
 

Annual  
Deputy Ministers’ 

Dinner 
The Fairmont Winnipeg 

Thursday, June 8th, 2017 
5:30 pm—9:30 pm 

Tickets $145 each + GST 
 
 
 

Proudly Presented by: 
 

 

 

 

 

 

 

 

 
 

 

For tickets or more information call (204) 948-0104 
events@mbchamber.mb.ca 

MHCA OFFICE SUMMER HOURS

Monday to Thursday
7:45-4:30

Closed for lunch 12:00-12:30

Friday
7:30-12:00

Saturday and Sunday
Closed


