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NOTICE

From last week’s 
article ‘Manitoba 

Infrastructure moving 
to online bidding’:

The phone number for 
Dustin Booy should be 

204-945-0018.

The Trudeau government is reviewing the tax exemption currently given to employer-provided 
health and dental benefits, as part of a general scrutiny of some 150 federal tax credits. The 
possibility of eliminating the exemption, reported last month by the National Post, has raised 
broad concern across all sectors and may see employers scaling back or cutting health benefits.

Eliminating the current tax exemption would generate almost $3 billion in revenue to Ottawa.

After Quebec made a similar move in the early 2000s “20% of employers dropped health 
and dental benefits for employees,” according to the Winnipeg Chamber of Commerce. 
The Winnipeg Chamber has joined the Canadian Chamber of Commerce in appealing to 
Canadians to write their MPs to pre-emptively oppose taxation of the benefits.

The issue was raised at the January 18 meeting of the MHCA’s Executive Committee.

“We’re going to keep watch on the issue,” said MHCA President Chris Lorenc. “Eliminating 
the exemption can have real consequences -- a lot of workers rely heavily on the financial 
assistance of health benefits.”

The argument against the exemption is that it forces low-income Canadians who don’t have 
such employer benefits to subsidize, through the tax system, the benefits of others.

Dan Lauzon, a spokesman for Finance Minister Bill Morneau, told the National Post in early 
December that no decisions have been taken and that any moves would not be made in 
isolation.  

Members can read about the Chamber of Commerce’s campaign by going to www.winnipeg-
chamber.com and, in the ‘news’ tab, click on ‘Chamber blog.’

Ottawa reviewing health-benefit tax 
exemption
MHCA Message
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There should be a drinking game. Every time the City of Winnipeg releases unclear information about its 
policies and how much it’s spending, everyone should take a drink. (Teetotalers and those who are younger than 
the drinking age can indulge in water.) It would be sure to make people woozy.

Over the weekend, Free Press city hall reporter Aldo Santin did some digging on city snow-clearing. He found 
despite claims the city did all it could to deal with the Christmas blizzard, it underspent on its sidewalk snow- 
and ice-control budget. City officials did release details on how they overspent the street snow-clearing budget 
by $11 million.

Over the weekend, Felicia Wiltshire, the city’s director of customer service and communications, denied the 
city had underspent on sidewalk snow-clearing. Ms. Wiltshire said the budget document states the city had 
allocated $3.855 million for sidewalk snow and ice removal in 2016, but most of that money was actually spent 
on IT and other administrative costs and only a portion was spent on snow-clearing.

What?

Then a senior union official offered an explanation that mechanical breakdowns may have slowed down the 
snow-clearing process for sidewalks as well.

Everybody, take a drink.

On Monday, at city hall’s finance committee meeting, it all became crystal clear — perhaps. Yes, the sidewalk-
clearing budget was indeed underspent, and it wasn’t by $1 million as originally reported by a senior civic 
official, but $1.3 million.

The public works department explained it was the timing of the late-December snowstorm, and no other reason, 
that prevented the budget from being exhausted. It had nothing to do with mechanical breakdowns after all.
 
Take a drink. 

It wasn’t a case of city hall using the money from the sidewalk-clearing budget to go toward street-cleaning, as 
many would have thought (and frankly, as would have been a rational response). No, instead that’s still a red-line 
item on the budget. It was the lateness of the December snowstorm that meant the sidewalk-cleaning didn’t 
occur. That clearing is now being done this month.

Maybe that’s not crystal clear at all. Or transparent, either. Because it still doesn’t explain why the sidewalks were 
a disaster in the days following the Dec. 25 and 26 snowfall.

Or was everyone on holidays? That can’t be, based on the number of stories called into the Free Press office 
in the days after the dump of snow that suggest the little bobcats were out in full force on Christmas Eve and 
Christmas day, before the snow arrived.

The problem is, once again, it’s unlikely a clear picture will ever be provided. Because as Coun. Janice Lukes, 
the former chairwoman of the public works committee, says: “There is such a lack of transparency in what a line 
item really translates to — it is impossible to know what the truth really is.”

Take another drink.

Let’s play the city hall drinking game
Winnipeg Free Press editorial, Jan. 17



Equipment
Check List

To Re-order contact:
204.947.1379

MCGAMCG
Manitoba Common Ground Alliance

The Manitoba Common Ground Alliance (MCGA) 
is an organization promoting efficient and 

effective damage prevention for Manitoba’s 
vital underground infrastructure. 

Click Before You Dig Manitoba (CBYD.
MB) is a service brought to you by 
the Manitoba Common Ground 
Alliance and its membership. This 
service provides underground 
facility screening and notification 
to its registered utility operators, 
ensuring the first step to a 
safe excavation is available to 
Manitobans. 

The First Step to a 
Safe Excavation

is a proud supporter of the MCGA
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ANNUAL 
CURLING 
CLASSIC

presents

THURSDAY, 
JANUARY 26, 2017 
The Heather Curling Club
120 Youville Street, 
Winnipeg, MB   R2H 2S1

Ice Sheet (8 spots available)

Hog Line Contest

Morning Coffee & Muffins station 

Your sponsorship will include:
• Corporate signage at the end 

of the sheet of ice for the whole 
day

• Sponsorship announcement 
and recognition at lunch time

• A ‘Thank You’ recognition in 
MHCA’s Heavy News Weekly 
and website

For $275+GST, your company can 
sponsor one of the following event 
areas - please mark one: 

PRIZE DONATIONS

REGISTRATION
For a full day of curling, networking, and good eats:
$250+GST per team  or  $62.50+GST per individual

Company:    

Contact Person:     Tele:  

Please invoice (members only):

Visa/MC/AMEX:   Exp. Date:  Security code:

Card Holder:     
 
Signature:

I would like to enter a team of four (4) curlers:

I would like to enter as a single player:

I only plan to attend the luncheon ($40+GST):

WANT TO BE A SPONSOR?

Company:    

Contact Person:     Tele: 

Please invoice (members only):

Visa/MC/AMEX:   Exp. Date:  Security code:

Card Holder:     
 
Signature:

Fill out this form in full and fax to the MHCA office at 204-943-2279. 
For more information, contact Christine Miller at christine@mhca.mb.ca or 204-947-1379.

As per MHCA Board Policy, only registrations cancelled at least six (6) business days prior to the commencement of this event will be refunded.

I would like to donate: 
$50  $100  $150We also accept cash donations for prize giveaways! 
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Trans Mountain pipeline gets 
provincial EA approval

VICTORIA - The Province of B.C. has issued an Environmental Assessment (EA) certificate for the B.C. portion 
of the Trans Mountain pipeline Project.

“Today we issued an EA Certificate for the project, understanding that all inter-provincial pipelines are under 
federal jurisdiction. We have looked at areas where we can improve the project by adding conditions that will 
build upon those already established by the federal government,” a joint statement by Environment Minister 
Mary Polak and Natural Gas Development Minister Rich Coleman said.

“The Environmental Assessment Office recommended 37 new conditions be attached, to address concerns 
raised by communities and aboriginal groups during its consultation. We have agreed to all 37 conditions, 
ensuring the project meets the high standards we demand in British Columbia.”

The pair also said the conditions attached will make sure ongoing consultation with First Nations occurs and 
provides further protection of wetlands, wildlife habitat and caribou and grizzly populations. The conditions are 
all legally enforceable and will help to minimize or avoid altogether potential issues within areas of provincial 
interest, a release reads.

“Clearly, the project will have economic benefits for British Columbia workers, families and communities,” 
stated the ministers. “However, we have always been clear economic development will not come at the 
expense of the environment. We believe environmental protection and economic development can occur 
together and the conditions attached to the EA certificate reflect that.”

Prime Minister Justin Trudeau gave the green light to the $6.8-billion Kinder Morgan project in November 
saying it is expected to create 15,000 new jobs during construction by twinning the existing Trans Mountain 
pipeline system between Edmonton and Burnaby, B.C. It will also provide access to global markets and 
generate $4.5 billion in federal and provincial government revenues, he added. His approval is subject to 157 
binding conditions.

Journal of Commerce, January 12, 2017
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Get Gold Seal Certi� ed
Whether you are a Construction 
Professional, a Contractor, 
Project Manager, or an Owner of 
a Construction Project, Gold Seal 
Certi� cation can help you set a high 
standard - the Gold standard - on a 
construction project.

Since 1991, the Gold Seal 
Certi� cation program has set the 
Gold Standard in the Management 
of Construction. Today, more than 
8,000 construction professionals 
have been recognized as Gold Seal 
Certi� ed.

THE MHCA IS A PROUD PARTNER ASSOCIATION OF GOLD SEAL CERTIFICATION



It’s inauguration time, and the world is watching the US President-elect with bated breath. To say that world 
confidence in America has taken a bit of a hit in the last year is likely an understatement. Moreover, in the ‘grey 
zone’ between the end of the election and Day 1 of the presidency, that confidence has likely drifted lower. But 
confidence within America could hardly be more different. Indicators show a post election surge in the ‘feel-good’ 
factor south of the border that really seems to defy belief. What is going on down there?

Well first off, if the rest of us are all feeling the opposite, why do we care? Precisely because consumers and 
businesses that are upbeat tend to spend and invest a lot more than when they’re gloomy. And stateside, we’re 
talking about consumers that make up almost 70 per cent of the world’s largest economy, directly accounting for 12-
13 cents of every dollar spent worldwide. If something is stirring this powerful group, just about everyone feels the 
positive effects, either directly or indirectly. Businesses aren’t as large a chunk of the economy, but their influence 
has a very global reach. If their view of things has brightened, there could be a sea change in investment behavior in 
the offing. Why? First, after years of under-investment, they are generally cash-rich. Second, outside of the resource 
sector there are some pretty tight capacity constraints that need to be addressed. In the past, this has generally 
benefited the world economy.

How dramatic is the up-shift in sentiment? According to the Conference Board, consumer confidence leapt 
almost 13 index points in November and December, reaching a height last seen in mid-2001. That’s really saying 
something. This is a variable that has traced out the major movements in the US economy with precision over the 
past economic cycle. From pre-recession heights, nationwide confidence plunged to depression-like levels in 2009, 
a terrifying chasm that was mercifully short-lived. Confidence rebounded – but to recessionary levels, where it 
parked stubbornly for five years. Finally, confidence moved steadily into the ‘normal’ zone, but then parked at that 
plateau for another two years. Decent, but hardly recovery-style performance. Then, an uptick that began in June – 
capped by the October-November surge.

It’s not alone; the other major gauge of consumer coziness is the University of Michigan survey. A slightly different 
measure that doesn’t always agree with the Conference Board’s marker, this one is currently singing out of the same 
song book. It too saw a two-month vault that put it at its highest peak since a one-month wonder in early 2004, and 
more importantly since a sustained peak in 2000. Like its rival, this Index’s new high came primarily from a surge in 
the future expectations component.

Is it just consumers? Hardly. The NFIB has been conducted since mid-1975, and since then there has never been a 
surge in confidence like the November-December movement. The rise was meteoric, instantly catapulting the series 
back to 2004 levels. Although less dramatic, the Duke-Fuqua CFO survey posted a 4th-quarter result on optimism 
that is the highest since early 2007.

Confidence is no guarantee of higher GDP growth. However, when lined up with decent underlying fundamentals, 
the index does tend to reflect stronger economic growth. In the early 1970s and again in the early 1980s, surging 
confidence was consistent with impressive increases in GDP. The same was true in the mid-late-1990s, but we 
haven’t really seen a similar recovery-style rally this time around. What we’re now seeing could be it.

What might it mean? While others may be doubting America, all evidence of self-doubt stateside seems to have 
been erased. It stands in stark contrast to their election’s acrimony, but if sustained, it marks the return of this cycle’s 
great ‘missing ingredient’, and could be the most refreshing change to the economic picture that we’ve seen in this 
dubious decade.

The bottom line? Pummel an economy, then dash hopes of a return to growth for seven long years, and you create 
a downcast and disillusioned population that becomes increasingly difficult to revive. Strange as it seems, America 
seems to have rustled up the remedy this summer. If so, the economy could go into a higher gear by itself – without 
the need of a policy potion.

Confidence in America
Peter G Hall, Vice President and Chief Economist
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MHCA Board of Directors
Victoria Inn, Winnipeg

January 25  - 12:00-4:00 PM

SAFE Roads
MHCA Office

February 10 - 12:00-1:30

MHCA Executive Committee
MHCA Office

March 1 - !2:00-4:00 PM

SAFE Roads
MHCA Office

April 7 - 12:00-1:30

MHCA Executive Committee
MHCA Office

April 19 - 12:00-4:00 PM

MHCA Board of Directors
Location TBD

April 26 - 12:00-4:00 PM

MHCA Executive Committee
MHCA Office

May 17- 12:00-4:00 PM

MHCA Executive Committee
MHCA Office

June 14 - 12:00-4:00 PM

MHCA Board of Directors
Location TBD

June 28 - 12:00-4:00 PM

Rental Rates Committee
MHCA Office

August 25 - 12:00-2:30 PM

MHCA Executive Committee
MHCA Office

September 6 - 12:00-4:00 PM

MHCA Board of Directors
Location TBD

September 13 - 12:00-4:00 PM

SAFE Roads
MHCA Office

September 27 - !2:00-1:30

Rental Rates Committee
MHCA Office

October 6 - 12:00-2:30

MHCA Executive Committee
MHCA Office

October 25 - 12:00-4:00 PM

Rental Rates Committee
MHCA Office

November 3 - 12:00-2:30 PM

MHCA Board of Directors
RBC Convention Centre

November 17 - 10:00-12:00 Noon

MHCA Executive Committee
MHCA Office

November 22 - 12:00-4:00 PM

Rental Rates Committee
MHCA Office

December 1 - 12:00-2:30

MHCA Executive Committee
MHCA Office

January 17, 2018 - 12:00-4:00 PM

MHCA Board of Directors
Location TBD

January 24, 2017 - 12:00-4:00 PM

Upcoming MHCA Meetings
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EARLY BIRD 
REGISTRATION EXTENDED

APRIL 4 & 5, 2017
Victoria Inn Convention Center Winnipeg

go to mhca.mb.ca/expo
• Early Bird registration closes  

January 27, 2017 

• Regular registration closes  
March 17, 2017



Extending early bird registration
WORKSAFELYTM Back to You with Don Hurst

EXPO 2017 (April 4 & 5) is quickly approaching as we enter into the new year. As in past 
years, the MHCA and the WORKSAFELYTM team are working with the heavy construction 
industry and related stakeholders to present a timely, responsive education conference to 
meet your needs, with a good range of topics selected by industry for industry. 

However, to date EXPO 2017 registration has been slow. For a variety of reasons, MHCA 
has decided to extend the “early bird” rate for registrations to January 27. We believe this is a sensible response 
to possible budget constraints, while remaining committed to continue to provide Expo as a delivery option for 
necessary training. 

The early-bird rate offers exceptional value: The 2-day pass includes conference sessions, training material, coffee 
breaks, lunches and access to the exhibition hall. 

We also have condensed our course schedule, focusing on topics in which the industry has expressed the most 
interest. 

For many of you, the WORKSAFELYTM team’s increasing ability to deliver onsite education and training has become a 
preferred route. EXPO, however, provides training opportunities for companies of all sizes covering areas suitable for 
owners, managers, safety professionals and other workers.

You can view the updated EXPO schedule by visiting our website or call Jackie Jones at 204-957-1379. Remember, 
after January 28, regular registration rates will apply - book online now at 
https://registration.plannersplus.ca/mhcasouth2017/registration.aspx.

KNOW YOUR WORKSAFELYTM ADVISOR 
Don Hurst, B.A., M.A. (Econ.)
Director, WORKSAFELY™ Education and Training
E: don@mhca.mb.ca T: 204-594-9051 C: 204-291-4740

Ed Gregory, NCSO 
WORKSAFELY™ Safety Advisor, Southern Region 
E: ed@mhca.mb.ca T: 204-594-9058 C: 204-227-6932

Randy Olynick, CRSP
WORKSAFELY™ Safety Advisor, Eastern Region
E: randy@mhca.mb.ca T: 204-594-9057 C: 204-295-3876

Trevor Shwaluk, B.P.E
WORKSAFELY™ Safety Advisor, Central Region
E: trevor@mhca.mb.ca T: 204-594-9061 C: 204-871-0812

Terry Didluck, NCSO, OHSA
WORKSAFELY™ Safety Advisor, Western Region
E: terry@mhca.mb.ca C: 204-720-3362

Dave McPherson
WORKSAFELY™ Safety Advisor, Northern Region
E: dave@mhca.mb.ca C: 204-271-2088

Phil McDaniel, OH&S Cert., P. GSC, NCSO, CRM
CORTM Program Development & Quality Control Advisor
E: phil@mhca.mb.ca T: 204-594-9059 C: 204-997-5205

Jackie Jones, CAE
WORKSAFELY™ COR™ Program, Education and 
Training Advisor
E: jackie@mhca.mb.ca T: 204-594-9054 C:204-509-0384

Sarah Higgins, OH&S Cert.
WORKSAFELY™ Client Services Advisor
E: sarah@mhca.mb.ca T: 204-594-9060 C: 204-979-3971

Kristen Ranson
WORKSAFELY™ Administrative Assistant
E:Kristen@mhca.mb.ca T:204-594-9056 C:204-330-3520

To contact your WORKSAFELY™ advisor assigned to your area, please see mhca.mb.ca/worksafely/know-your-advisor
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Bullying and harassment affects people differently.  
Reactions may include one or any combination of the 
following:
• impaired concentration or capacity to make 

decisions, which could lead to safety hazards (such 
as lack of attention when working with dangerous 
equipment)

• distress, anxiety, sleep loss or the potential for 
substance abuse

• physical illness
• reduced work performance 

 

 
 
 
 
 
 

ST 001-15
www.mhca.mb.ca

Workplace Bullying and 
Harassment

Workplace bullying and harassment is a safety and 
health issue that can compromise the mental and 
physical health and safety of workers.  
Harassment is defined as objectionable conduct that 
creates a risk to the health of a worker or severe 
conduct that adversely affects a worker’s psychological 
or physical well-being.
Bullying and harassing behavior can include:
• verbal or written abuse or threats
• personal ridicule
• malicious or uncalled for interference with 

another’s work
• spreading malicious rumours
Reasonable day-to-day actions by a manager or 
supervisor that help manage, guide or direct workers 
or the workplace is not harassment.  Appropriate 
employee performance reviews or discipline by a 
supervisor or manger is not harassment.

Employer duties include the following:
• not engage in bullying and harassment
• develop a written policy and action plan to prevent 

harassment in the workplace
• develop and implement procedures for reporting 

incidents and complaints
• ensure all workers and supervisors know and follow 

the harassment prevention policy at all times
Worker duties include the following:
• act in a reasonable manner in the workplace
• report if harassment is observed or experienced
• comply 

and apply 
with the 
employer’s 
policies and 
procedures 
on bullying 
and 
harassment

Does your workplace currently have a harassment 
prevention policy?

SAFETY TALK

Bullying and harassment can also effect the overall 
workplace and may include the following:
• reduced efficiency and productivity, due to poor 

staff morale
• increased stress and tensions between workers
• high absenteeism rates
• higher turnover, resulting in higher recruitment 

costs
• higher levels of client dissatisfaction

  Thought Provoking Questions

Risk Assessment/Hazards

Control Measures/Safeguards

Thought Provoking Questions

ST  0119-17
www.mhca.mb.ca

Concerns: Correcti ve Acti ons:

Print and review this talk with your staff , sign off  and fi le for COR™ / SECOR audit purposes.

Supervisor:  
Locati on:

Date:  
Performed by:

Employee Name: Employee Signature:

Snow Removal/Clearing

Snow storms make the roads less reliable, creati ng an 
environment that is more likely to cause an incident. If you are 
in a collision it may be more diffi  cult for emergency services 
to locate you.

Cold weather can aff ect your machines and cause a 
breakdown, leaving you stranded in dangerous climates, 
leading to hypothermia.

Pedestrians and vehicles can come out of nowhere. If you are 
not paying att enti on, an accident can occur.

What’s the danger?

How to protect yourself
Being prepared is the best way to protect yourself while 
removing snow.

• Be prepared for the cold and dress appropriately

• Monitor the weather frequently and pay att enti on to 
hazardous conditi ons that may develop

• Use your company’s ‘working alone plan’ so that 
someone knows the route you will be taking and when 
you will return

• Always inspect your equipment to ensure everything is 
functi oning properly 

• Keep your machine off  the road whenever possible

• Clean and adjust your mirrors for best visibility

• Always test the back-up alarm before moving your 
machine and sound your horn before backing up

• Use signs, refl ectors and high-visibility clothing to warn 
oncoming traffi  c if you are working near a roadway

• Stay alert and know your surroundings

Snow removal is an important service we 
complete for our communiti es, and with 
unpredictable weather, snow removal 
operati ons can begin at any ti me.
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Training Schedule
TO REGISTER, 

PLEASE CONTACT:
Kristen Ranson 

kristen@mhca.mb.ca

WINNIPEG - MHCA Office
3-1680 Ellice Ave.

JANUARY 2017
25 e-COR™ Account Management   
 Fundamentals  1/2 day AM
25 e-COR™ Creative Form Building  
 1/2 day PM
31 Train the Trainer

FEBRUARY 2017
6-7 COR™ Leadership in Safety   
 Excellence
8 COR™ Principles in Heath &   
 Safety Management
9-10 COR™ Auditor Training
13 Effective Delegations
 1/2 day AM
13 Resolving Workplace Conflict 
 1/2 day PM
14 Flagperson 1/2 day AM
14 Committee/Representative   
 Training 1/2  day PM
15-16 Traffic Control Coordinator
17 Excavating & Trenching
 1/2 day AM
17 Auditor Refresher 1/2 day PM    
 (no charge) 
22 Train the Trainer

MARCH 2017
13 Effective Meetings  1/2 day AM
13 Verbal Communications
 1/2 day PM
14 Flagperson 1/2 day AM
14 Committee/Representative   
 Training  1/2 day PM
15-16 Traffic Control Coordinator
17 Excavating & Trenching
 1/2 day AM
17 Auditor Refresher 1/2 day PM    
 (no charge)
20-21 COR™ Leadership in Safety   
 Excellence
22 COR™ Principles of Health &   
 Safety Management
23-24 COR™ Auditor 
29 Train the Trainer

BRANDON - St. John’s Ambulance
Shopper’s Mall, 1570 8TH Street

BRANDON - Canad Inn
18th street Brandon, Ambassador room B

JANUARY 2017
There is no training scheduled for 
Brandon in January

FEBRUARY 2017
1 Train the Trainer
2 WHMIS 1/2 day AM
2 Committee/Representative
 Training 1/2 day PM

MARCH 2017
There is no training scheduled in Brandon 
for March

JANUARY 2017
There is no training scheduled for 
Brandon in January

FEBRUARY 2017
3 Planning Work in Construction
 1/2 day AM
3 Construction Documents Use
 1/2 day PM
10 Profitability and Productivity 
 1/2 day AM
10 Environmental Practices and   
 Green Building 1/2 day PM
15-16 Traffic Control Coordinator
17 Measuring Performance 
 1/2 day PM
17 Effective Meetings in the   
 Workplace 1/2 day PM

MARCH 2017
There is no training scheduled in Brandon 
for March

Leadership Certificate Program/Gold Seal
e-CORTM training and information session



Join the Western Canada Roadbuilders  
& Heavy Construction Association at the 2017 Convention

Los Cabos, Mexico
It’s not the Mexico you think you know!

Sunday, January 29, to Wednesday, February 1, 2017

JW Marriott Los Cabos Beach Resort and Spa

Convention features and highlights include:

•	 Keynote	speakers:	Neil Pasricha (bestselling author of The Book of Awesome)  
and Gary Doer (former Canadian Ambassador to the United States and former 
Premier of Manitoba)

•	 Four	outstanding	evening	social	events	including	the	grand	finale	with	
entertainment	by	the	award-winning	Canadian Rock Band Trooper

•	 The	AON	Golf	Classic	at	the	spectacular	Puerto Los Cabos Golf Course bearing 
the proud signatures of  
Jack	Nicklaus	and	Greg	Norman

•	 Accommodations	at	the luxurious JW Marriott Los Cabos Beach Resort and Spa

•	 An	educational	program	that	will	address	today’s emerging issues and trends

•	 4	great	days	of	networking and sunshine! 

Our	four	lead	sponsors:	CAT,	SMS	Equipment,	Ritchie	Bros	and	Brandt	join	us	in	
inviting all contractors	to	attend	the	West’s	marquis	industry	event!

Don’t miss your opportunity to be “Where the West Meets”!
For	all	convention	information,	or	to	register	or	to	book	your	hotel	room	online	-	 

visit:	www.WCRHCA.org

Your invitation to the WCR&HCA 2017 Convention

Proudly hosted by: 


