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Coun. Marty Morantz, chairman of Infrastructure Renewal and Public Works, has given 
Winnipeg City Hall’s administration 60 days to come back to his committee with a report on 
how to move toward improving infrastructure procurement. 

The IRPW committee, at its Jan. 10 meeting, recommitted to creating a task force that includes 
MHCA representatives, which would draw up recommendations for “improvement of project 
scheduling, engineering consultant procurement, early tendering and time contract awards.” 
MHCA President Chris Lorenc told the committee the association has been asking since 2011 
that the City of Winnipeg make its procurement process more efficient. 

With an earlier adoption of the city’s capital budget each year, and changes to the way 
administration issues calls for design engineering work, Winnipeg can tender in the fall and 
winter. That allows for contract awards to the construction industry early in the new year, 
Lorenc said. Starting public works when the thaw is out of the ground can add 10 weeks to the 
construction season.

That gives value to the city through more competitive bidding, reflecting lower prices for 
material and equipment in the off-season months.

Morantz said he believes procurement reform can begin, but that the changes will be made 
incrementally.

The city has an entrenched and complex procurement policy, written expressly to protect the 
public interest, he said. Morantz said the administration’s report may be ready as early as the 
next IRPW meeting.

The MHCA sent letters in early January to Mayor Brian Bowman, Morantz and Finance 
Committee Chairman Scott Gillingham on the issue.

“We’ve worked with city council and the administration in the past on procurement,” said 
Lorenc. “I think the Mayor and Coun. Morantz are committed to moving this ahead now.”

New wind as Winnipeg City Council tacks 
for improved procurement
MHCA Message
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Winnipeg -- Manitoba Infrastructure (MI) is less than a month 
away from moving to its new electronic bidding and bonding 
system, after which time those hoping to bid on provincial 
contracts worth more than $500,000, initially, will have to 
submit bids entirely online.

Dustin Booy, Director of Contract Services for MI, told a 
webinar session at the MHCA offices, on January 10, that 
MERX is still working through some details on the bidding 
form, but any potential delay to the phased-in launch of 
e-bidding and bonding would be short.

“Within the month of February we will be moving forward,” 
Booy told approximately 16 participants at the MHCA 
office. Nearly 200 interested parties registered to follow the 
webinar online.

Booy joined hosts MERX, the Surety Association of Canada, 
and e-bonding service providers, Xenex and Mobile Bonds 
who participated remotely, to explain the new process, which 
will eventually replace the current MI paper-bid submission 
process.

Booy said the rollout of the new e-bidding and bonding 
platform will be phased in. Phase 1 -- intended for launch 
on Feb. 7 -- will see MI moving to the electronic process 
exclusively for tenders and bids for bonded contracts. MI 
does approximately 100 bonded contracts each year.

The remaining 3 phases -- materials and equipment 
purchasing; non-bonded contracts (less than $500,000 in 
value); and, consultant performance tracking -- will follow. 

The webinar hosts stressed that the new bidding system 
protects the integrity of the process which does not allow 
for tampering once complete and can be verified through 
audit.  The electronic process does not preclude changes in 
a submitted bid --the MERX platform will allow submissions 
to be changed or withdrawn at any time before the deadline 
passes. 

Contractors are encouraged to prepare for MI’s move to 
e-bidding well in advance. It takes a short time to register 
with MERX. A company receives an Electronic Bid Submission 

(EBS) PIN that uniquely identifies it for e-bidding. One PIN 
will be used by a company for all bid submissions. 

The webinar focused heavily on electronic bonds.  E-bonds 
are posted as electronic files using embedded digital 
certificates, thereby creating a secure document with a 
uniquely identifiable fingerprint. They are not simply a 
scanned image of a bond. These e-bonds can be verified 
as authentic by contractors and clients online, meeting the 
legal requirements for electronic bonds, which include: 

• Ability to prove the identity of the person signing the 
bond

• Ability to prove the person intended to sign the bond
• Ability to verify the document as unaltered 

A company has to download the bid-bond form and contact 
its broker or agent to request an e-bond through one of 
the e-bond service providers, Xenex or Mobile Bonds. The 
broker or surety will coordinate the signing and sealing of the 
e-bond, which is then uploaded to MERX by the contractor 
during the bid process. An e-bond can be submitted for a 
tender in advance of a bid, Booy noted.

Contractors were strongly encouraged to contact their 
brokers/sureties and e-bond service providers Xenex or 
Mobile Bonds well in advance to arrange their processes.

While all companies with a prior history of submitting bids via 
MERX were advised by email of webinars to allow their staff 
to work through test runs of the system, MERX is available 
to take questions via its website or by a phone call to 1-800-
964-3679. Tutorials are accessible on the MERX website. 

Additionally, questions can be asked of MI by contacting 
Dustin Booy at 204-918-0018 or by email at Dustin.Booy@
gov.mb.ca.

Participants asked good questions about the process. 
Companies can review the webinar, recorded and archived 
at  
https://attendee.gotowebinar.com/recording/2499494874579015426

Manitoba Infrastructure moving to online bidding
Seminar hosted for MHCA



ANNUAL 
CURLING 
CLASSIC

presents

THURSDAY, 
JANUARY 26, 2017 
The Heather Curling Club
120 Youville Street, 
Winnipeg, MB   R2H 2S1

Ice Sheet (8 spots available)

Hog Line Contest

Morning Coffee & Muffins station 

Your sponsorship will include:
• Corporate signage at the end 

of the sheet of ice for the whole 
day

• Sponsorship announcement 
and recognition at lunch time

• A ‘Thank You’ recognition in 
MHCA’s Heavy News Weekly 
and website

For $275+GST, your company can 
sponsor one of the following event 
areas - please mark one: 

PRIZE DONATIONS

REGISTRATION
For a full day of curling, networking, and good eats:
$250+GST per team  or  $62.50+GST per individual

Company:    

Contact Person:     Tele:  

Please invoice (members only):

Visa/MC/AMEX:   Exp. Date:  Security code:

Card Holder:     
 
Signature:

I would like to enter a team of four (4) curlers:

I would like to enter as a single player:

I only plan to attend the luncheon ($40+GST):

WANT TO BE A SPONSOR?

Company:    

Contact Person:     Tele: 

Please invoice (members only):

Visa/MC/AMEX:   Exp. Date:  Security code:

Card Holder:     
 
Signature:

Fill out this form in full and fax to the MHCA office at 204-943-2279. 
For more information, contact Christine Miller at christine@mhca.mb.ca or 204-947-1379.

As per MHCA Board Policy, only registrations cancelled at least six (6) business days prior to the commencement of this event will be refunded.

I would like to donate: 
$50  $100  $150We also accept cash donations for prize giveaways! 
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Using a drone? Read up on 
Transport Canada’s new reporting 
tool and safety initiatives

Canadians expect to feel safe on the ground and in the sky, which is why Transport Canada is moving forward 
with a number of safety initiatives for drones.

Kate Young, Member of Parliament for London West and Parliamentary Secretary to the Minister of Transport, 
on behalf of Minister Marc Garneau, outlined concrete steps that have been taken to improve safety and 
support innovation in one of Canada’s fastest growing industries: drones. This includes launching a new 
incident-reporting tool to keep Canadians safe from reckless drone use and issuing new exemptions for non-
recreational operators that will help industry evolve and develop in a rapidly changing field.

Over the past year, Transport Canada has made progress on drones, also known as unmanned air vehicles 
(UAVs). The department is focused on a number of key areas including:

• Helping Canadians report safety concerns through a new online tool

• Improving regulations for drone operators

• Simplifying rules for commercial operators with two new exemptions

• Supporting innovation for commercial operators at a new drone test site in Alberta

• Partnering with retailers to provide safety information at the point-of-sale

• Launching a No Drone Zone public awareness campaign

Canadians are encouraged to visit www.canada.ca/drone-safety for updates on the department’s progress on 
drones.

“In the past few years, the use of drones in Canada has increased tremendously and it’s a good time to be 
working with this industry. Transport Canada is taking a number of steps to improve safety and innovation in 
this sector, including engaging retailers so new drone users are aware of the rules from the start; introducing 
an efficient tool for Canadians to report safety issues; and helping drone users test new technology,” Garneau 
said.

On-Site Magazine, January 3

Q: What is an inland port?

A: Inland ports provide industrial land connected to multi-modal 
transportation, and help businesses efficiently manage their 
supply chains and connect them to markets around the world. 

C E N T R E P O R T C A N A D A . C A



There are only EIGHT DAYS left to get your 
early bird discount for EXPO South 2017!

APRIL 4 & 5, 2017
Victoria Inn Convention Center Winnipeg

CONFERENCE RATES
- PER STUDENT -
 
TWO DAYS
Early Bird  $335 +GST

(until January 20, 2017) 

Regular  $395 +GST

(starting January 21, 2017) 

ONE DAY
Early Bird $175 +GST

(until January 20, 2017)

Regular $215 +GST

(starting January 21, 2017)

HALF DAY
Early Bird $120 +GST  *includes lunch  $90 +GST  *without lunch 
(until January 20, 2017)

Regular $145 +GST   *includes lunch  $115 +GST   *without lunch
(starting January 21, 2017)

*Please note that regular EXPO South registration will close on March 17, 2017.

Go to MHCA.MB.CA/EXPO to learn more and register now!



Almost two weeks into the New Year, and the good wishes have morphed into plans, refreshed goals and objectives, 
and aspirations for what’s ahead. There’s always something nice about starting with that fresh, blank sheet of paper. 
In the past couple of years, Canadian exporters have had good cause for optimism in the early going; is it the same 
for 2017?

In terms of immediate growth opportunities, data suggest a loud ‘Yes’. Key drivers of our top customer’s economy 
are nothing if not impressive. America’s job market remains hot: December payrolls posted an impressive gain, the 
unemployment rate is about as low as it ever gets, wages are surging, and as a result US consumers are happier 
than they’ve been in at any point in the post-recession period. With both higher public spending and tax cuts in the 
offing, things could heat up more. Business is still dealing with tight domestic capacity constraints, and has every 
reason to gear up investment projects.

Across the pond, the same is generally true for Western Europe. True, there’s still a lot of structural stuff to worry 
about – bank solvency, precarious public finances, voter discontent and the like. But these are long-standing issues 
that have had multiple and much more potent opportunities to clobber the economy, and in each case, Armageddon 
was avoided. Even Brexit, an existential threat to today’s European economic structure, has failed to zap the Zone, 
against certain high-profile predictions. It suggests that the groundswell of pent-up demand that has slowly but 
steadily built up in the post-recession years is not just keeping the economy going, but holding out hope for a 
growth acceleration in the near term.

There’s also good grist for optimism in Canada’s export data. Stats for late 2016 show the year ending with a bang, 
with 10 of the 11 major industry groupings posting impressive growth in November. In addition, growth was spread 
nicely across our various global customers. Non-US markets were particularly strong, while the US itself put in an 
impressive performance. If sustained, this will set up exporters for a very decent 2017.

Sounds like that blank sheet is already pretty full, in the very best sense. Not so fast – the part of the sheet that’s 
still pretty clean is more than a little concerning. If 2016 was marked by a populist pivot away from trade openness 
(see last year’s final Commentary), then the world is still waiting with bated breath to see whether there will be a 
corresponding policy pivot. In the case of Brexit, policy moves have been hamstrung by a legal debate on due 
process. Article 50 may well have to wait for parliamentary approval, throwing the true referendum outcome into 
limbo. In the US, all we have to go on is an electoral college vote, nominations for key posts, and a bevy of tweets. 
While the banter does seem to have initiated changes to key cross-border investment projects – mostly affecting 
Mexico – the protectionist drift runs counter to economic logic, and if it becomes a tide, will definitely have a 
negative impact on the average American. Actual policy moves are still a monstrous near-term question.

Where does this leave us? Businesses everywhere are in a state of limbo. Without clear policy directives, commitments 
to large investments become problematic. Those facing the moment of decision are most likely to delay until there’s 
greater clarity – impacting everyone in the entire value chain. Others are being more decisive, walking away from 
key projects in anticipation of coming policy directives. This is a hefty gamble, and suggests a general mood in the 
business world we are labeling the ‘Great Hesitation’. While some of the current shifts make perfect sense, in all 
similar circumstances there is usually a herd mentality that provokes an overreaction that in many cases makes little 
sense. It’s in these decisions that there’s potentially a lot of opportunity. Given the latent strengths of the world’s 
engine economies, businesses engaged in searching out the gems from which others are fleeing may well latch on 
to this cycle’s best opportunities.

The bottom line? What businesses now face is a post-plebiscite policy vacuum. Given extant structural fragility, current 
policy-makers need quick wins to ensure that the fickle – and divided – masses stay with them. In this environment, 
what we are most likely to see is some stage-management, but not a full pivot. If so, there is opportunity in others’ 
project ash-heaps.

2017: Policy pivot?
Peter G Hall, Vice President and Chief Economist
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MHCA Executive Committee
MHCA Office
January 18 - 12:00-4:00 PM

City of Winnipeg Committee
MHCA Office
January 19 - 12:00-2:00 PM

MHCA Board of Directors
Victoria Inn, Winnipeg
January 25  - 12:00-4:00 PM

MHCA Executive Committee
MHCA Office
March 1 - !2:00-4:00 PM

MHCA Executive Committee
MHCA Office 
April 19 - 12:00-4:00 PM

MHCA Board of Directors
Location TBD
April 26 - 12:00-4:00 PM

MHCA Executive Committee
MHCA Office
May 17- 12:00-4:00 PM

MHCA Executive Committee
MHCA Office
June 14 - 12:00-4:00 PM

MHCA Board of Directors
Location TBD
June 28 - 12:00-4:00 PM

MHCA Executive Committee
MHCA Office
September 6 - 12:00-4:00 PM

MHCA Board of Directors
Location TBD
September 13 - 12:00-4:00 PM

MHCA Executive Committee
MHCA Office
October 25 - 12:00-4:00 PM

MHCA Board of Directors
Location TBD
November 17 - 12:00-4:00 PM

MHCA Executive Committee
MHCA Office
November 22 - 12:00-4:00 PM

MHCA Executive Committee
MHCA Office
January 17, 2018 - 12:00-4:00 PM

MHCA Board of Directors
Location TBD
January 24, 2017 - 12:00-4:00 PM

Upcoming MHCA 
Meetings
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MHCA is pleased to welcome its newest member, Fleet Profit Center Inc.

Based in Winnipeg, Fleet Profit Center is a premier ere-seller of Geotab - one of the most widely used fleet management 
technology systems throughout Canada and the United States. They can address HOS and DVIR complance, fuel 
monitoring, and asset tracking.

You can contact Fleet Profit Center Inc. at:

Todd Smyth
PO Box 48012, Lakewood PO
Winnipeg, MB R2J 4A3
Ph: 204-668-8534 ext 105
C: 204-509-9910
F: 204-480-7615
E: todds@fleetprofitcenter.com
www.fleetprofitcenter.com

New MHCA member
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Bullying and harassment affects people differently.  
Reactions may include one or any combination of the 
following:
• impaired concentration or capacity to make 

decisions, which could lead to safety hazards (such 
as lack of attention when working with dangerous 
equipment)

• distress, anxiety, sleep loss or the potential for 
substance abuse

• physical illness
• reduced work performance 

 

 
 
 
 
 
 

ST 001-15
www.mhca.mb.ca

Workplace Bullying and 
Harassment

Workplace bullying and harassment is a safety and 
health issue that can compromise the mental and 
physical health and safety of workers.  
Harassment is defined as objectionable conduct that 
creates a risk to the health of a worker or severe 
conduct that adversely affects a worker’s psychological 
or physical well-being.
Bullying and harassing behavior can include:
• verbal or written abuse or threats
• personal ridicule
• malicious or uncalled for interference with 

another’s work
• spreading malicious rumours
Reasonable day-to-day actions by a manager or 
supervisor that help manage, guide or direct workers 
or the workplace is not harassment.  Appropriate 
employee performance reviews or discipline by a 
supervisor or manger is not harassment.

Employer duties include the following:
• not engage in bullying and harassment
• develop a written policy and action plan to prevent 

harassment in the workplace
• develop and implement procedures for reporting 

incidents and complaints
• ensure all workers and supervisors know and follow 

the harassment prevention policy at all times
Worker duties include the following:
• act in a reasonable manner in the workplace
• report if harassment is observed or experienced
• comply 

and apply 
with the 
employer’s 
policies and 
procedures 
on bullying 
and 
harassment

Does your workplace currently have a harassment 
prevention policy?

SAFETY TALK

Bullying and harassment can also effect the overall 
workplace and may include the following:
• reduced efficiency and productivity, due to poor 

staff morale
• increased stress and tensions between workers
• high absenteeism rates
• higher turnover, resulting in higher recruitment 

costs
• higher levels of client dissatisfaction

  Thought Provoking Questions

Risk Assessment/Hazards

Control Measures/Safeguards

Thought Provoking Questions

ST  0112-17
www.mhca.mb.ca

Concerns: Correcti ve Acti ons:

Print and review this talk with your staff , sign off  and fi le for COR™ / SECOR audit purposes.

Supervisor:  
Locati on:

Date:  
Performed by:

Employee Name: Employee Signature:

Carbon Monoxide

• CO is dangerous.  It’s a clear, colorless gas you can’t smell 
or taste

• CO interferes with your body’s ability to use oxygen.  
Even in small doses, carbon monoxide can kill you

• The fi rst signs of carbon monoxide poisoning are 
headache and fati gue.  More exposure can very quickly 
lead to loss of consciousness, arrested breathing, heart 
failure, and death

When engines must be operated indoors, take these 
precauti ons:
• Make sure the area is well-venti lated.  Keep doors 

and windows open.  Use fans to bring in fresh air, if 
necessary

• Limit running ti me and don’t let engines idle
• Monitor CO levels regularly to ensure venti lati on is 

adequate
• Keep engines well-tuned.  They will run cleaner and 

produce less CO
• Where possible, use electrically powered equipment.  

Avoid using gasoline-, diesel-, or propane-powered 
equipment

• When other controls are inadequate, respiratory 
protecti on must be worn

Explain dangers

Identi fy controls
Maintain furnace and heaters to meet manufacturer 
specifi cati ons.
Whenever possible, operate engines outdoors.  For 
instance, welding machines and generators can be 
located outside with only the leads running into the 
building.

For the heavy constructi on industry, engine exaust is the 
major source of carbon monoxide (CO).  Gasoline, propane 
and diesel engines all release CO.  Some types of welding, 
furnaces and heaters can also produce CO.

Demonstrate
• Point out sources of carbon monoxide on site 
• Demonstrate how to use a detector
• Show how to venti late indoor areas
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Training Schedule
TO REGISTER, 

PLEASE CONTACT:
Kristen Ranson 

kristen@mhca.mb.ca

WINNIPEG - MHCA Office
3-1680 Ellice Ave.

JANUARY 2017
25 e-COR™ Account Management  Fundamentals  1/2 day AM
25 e-COR™ Creative Form Building 1/2 day PM
31 Train the Trainer

FEBRUARY 2017
6-7 COR™ Leadership in Safety Excellence
8 COR™ Principles in Heath & Safety  
 Management
9-10 COR™ Auditor Training
13 Effective Delegations  1/2 day AM
13 Resolving Workplace Conflict 
 1/2 day PM
14 Flagperson 1/2 day AM

14 Committee/Representative Training   
 1/2  day PM
15-16 Traffic Control Coordinator
17 Excavating & Trenching  1/2 day AM
17 Auditor Refresher 1/2 day PM    
 (no charge) 
22 Train the Trainer

MARCH 2017
13 Effective Meetings  1/2 day AM
13 Verbal Communications  1/2 day PM
14 Flagperson 1/2 day AM
14 Committee/Representative Training  
 1/2 day PM
15-16 Traffic Control Coordinator
17 Excavating & Trenching  1/2 day AM

17 Auditor Refresher 1/2 day PM    
 (no charge)
20-21 COR™ Leadership in Safety Excellence
22 COR™ Principles of Health & Safety  
 Management
23-24 COR™ Auditor 
29 Train the Trainer

Leadership Certificate Program/Gold Seal
e-CORTM training and information session



New – construction industry ethics training
WORKSAFELYTM Back to You with Don Hurst

Not all situations are black and white.  Are you confident your employees have the tools 
they need to navigate ethical grey areas?  Decisions made by your company will be seen 
by employees, clients, other contractors and the public.  Ethical decisions foster your 
company’s good reputation, reduce your risks, increase profitability and help you grow 
and succeed.  The new Construction Industry Ethics course – developed by the Canadian 
Construction Association for the construction industry – can guide your employees 

through the various ethical matters they face every day.  

Upon completion of this course, you will:  

•        Understand what is included in “ethical behaviour”
•        Be aware of the importance of ethics in your business
•        Know how to make ethical decisions
•        Understand the direct link between ethics and your company’s success

As of this year, the Construction Industry Ethics course is mandatory for Gold Seal Certification.  This course will be 
delivered through the MHCA, which includes both online AND classroom training.  It includes interactive elements, 
case studies, practical examples and videos.  The online portion allows for students to learn at their own pace and 
is accessible 24/7.  The in-class instruction will be offered this spring at the MHCA.  Please contact Jackie Jones at 
204-947-1379 for more information.

Wendy  Hofford Nicole Chabot Jodi Moskal Carla LarabieWendy  Hofford
Leadership Mentor,  

Trainer & Consultant

Nicole Chabot
Heavy Construction Executive  

and Entrepreneur

Jodi Moskal
Entrepreneur and  

Journeyperson Electrician

Carla Larabie
Quality Assurance Manager and  

MWC Trade Outreach Chair

TUESDAY, JANUARY 17, 2017 A MWC PANEL PRESENTATION

BUILDING   er  STORY 

Join four women working in Manitoba’s construction industry as they  
share their inspiring accounts and empower women across the industry — 
at every career stage — to build their own personal success stories.

Register to attend at mbwomeninconstruction.com

Winnipeg Construction Association • 1447 Waverley Street, Winnipeg, MB
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KNOW YOUR WORKSAFELYTM ADVISOR 
Don Hurst, B.A., M.A. (Econ.)
Director, WORKSAFELY™ Education and Training
E: don@mhca.mb.ca T: 204-594-9051 C: 204-291-4740

Ed Gregory, NCSO 
WORKSAFELY™ Safety Advisor, Southern Region 
E: ed@mhca.mb.ca T: 204-594-9058 C: 204-227-6932

Randy Olynick, CRSP
WORKSAFELY™ Safety Advisor, Eastern Region
E: randy@mhca.mb.ca T: 204-594-9057 C: 204-295-3876

Trevor Shwaluk, B.P.E
WORKSAFELY™ Safety Advisor, Central Region
E: trevor@mhca.mb.ca T: 204-594-9061 C: 204-871-0812

Terry Didluck, NCSO, OHSA
WORKSAFELY™ Safety Advisor, Western Region
E: terry@mhca.mb.ca C: 204-720-3362

Dave McPherson
WORKSAFELY™ Safety Advisor, Northern Region
E: dave@mhca.mb.ca C: 204-271-2088

Phil McDaniel, OH&S Cert., P. GSC, NCSO, CRM
CORTM Program Development & Quality Control Advisor
E: phil@mhca.mb.ca T: 204-594-9059 C: 204-997-5205

Jackie Jones, CAE
WORKSAFELY™ COR™ Program, Education and 
Training Advisor
E: jackie@mhca.mb.ca T: 204-594-9054 C:204-509-0384

Sarah Higgins, OH&S Cert.
WORKSAFELY™ Client Services Advisor
E: sarah@mhca.mb.ca T: 204-594-9060 C: 204-979-3971

Kristen Ranson
WORKSAFELY™ Administrative Assistant
E:Kristen@mhca.mb.ca T:204-594-9056 C:204-330-3520

To contact your WORKSAFELY™ Advisor assigned to your area, please see mhca.mb.ca/worksafely/know-your-advisor

THIS COULD BE YOUR AD

Advertising in the Heavy News Weekly gets 
your message out  to our powerful and 
influential audience in the heavy 
construction industry across 
Manitoba

We offer special  advertising 
rates for members

Contact 
Katie Pfeiffer 

for advertising 
options and rates at 

katherine@mhca.mb.ca
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Join the Western Canada Roadbuilders  
& Heavy Construction Association at the 2017 Convention

Los Cabos, Mexico
It’s not the Mexico you think you know!

Sunday, January 29, to Wednesday, February 1, 2017

JW Marriott Los Cabos Beach Resort and Spa

Convention features and highlights include:

•	 Keynote	speakers:	Neil Pasricha (bestselling author of The Book of Awesome)  
and Gary Doer (former Canadian Ambassador to the United States and former 
Premier of Manitoba)

•	 Four	outstanding	evening	social	events	including	the	grand	finale	with	
entertainment	by	the	award-winning	Canadian Rock Band Trooper

•	 The	AON	Golf	Classic	at	the	spectacular	Puerto Los Cabos Golf Course bearing 
the proud signatures of  
Jack	Nicklaus	and	Greg	Norman

•	 Accommodations	at	the luxurious JW Marriott Los Cabos Beach Resort and Spa

•	 An	educational	program	that	will	address	today’s emerging issues and trends

•	 4	great	days	of	networking and sunshine! 

Our	four	lead	sponsors:	CAT,	SMS	Equipment,	Ritchie	Bros	and	Brandt	join	us	in	
inviting all contractors	to	attend	the	West’s	marquis	industry	event!

Don’t miss your opportunity to be “Where the West Meets”!
For	all	convention	information,	or	to	register	or	to	book	your	hotel	room	online	-	 

visit:	www.WCRHCA.org

Your invitation to the WCR&HCA 2017 Convention

Proudly hosted by: 


