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Winnipeg city council approved, 11-5, the 2017 operating and capital budget Tuesday but not before fireworks 
erupted on the council floor, with some councilors harshly challenging delegations -- including the MHCA -- for 
taking issue with the budget’s forecasted investments in local and regional street renewal.

Councilors Marty Morantz, Brian Mayes and Scott Gillingham at turns took aim at Loren Remillard, president 
of the Winnipeg Chamber of Commerce, and MHCA President Chris Lorenc on their analyses of the street 
renewal budget and the way they stated the facts before council and to the public.

The MHCA’s analysis of the 2017 Capital Budget takes issue with its forecasts for investment in street renewal 
budgets between 2017-2022. Previous budgets have forecasted total investment would amount to $783 
million; the 2017 budget puts that at only $685 million.

Council is putting the revenues from the annual dedicated 2% tax hike into the road renewal budget, but it is 
also cutting the base funding it provides to the program from the operating revenues. 

Lorenc has asked council to tell the public why council has moved away from the policy set in both 2013 and 
2014, which was to see base funding held and augmented by new revenues from the 2% tax hike.

On Tuesday, Lorenc and Remillard appeared before council to speak to the falling level of forecasted 
investments. Morantz, Mayes and Gillingham led the attack against their analyses.

Gillingham said forecasts change, particularly when council approves annual budgets, noting the previous 
forecast for street renewal funding in 2017 at one point stood at $100 million, not the $105.2 that is in the 
2017 budget now. He asked whether “Mr. Lorenc and his members” would have preferred the $100 million.

“First of all, you’re not crafting budgets for my industry or any industry,” Lorenc shot back. “The streets renewal 
budget is in response to a public priority to ‘fix our infrastructure.’” Lorenc stressed the MHCA does not dictate 
to council what funding should be in any particular year. It expects council, however, to live up to the policy 
underpinning the 2% tax hike, and if it can’t, openly explain why to the public.

“What we have said is you have an adopted policy. We like policy, because it provides predictability; it provides 
certainty.”

Debate deteriorated further when Morantz called down the lobbying efforts of the MHCA -- which included 
radio ads asking council to stick to the promise of the 2% tax hike-policy -- and accused Lorenc and Coun. Russ 
Wyatt of a “co-ordinated” attack on the budget.

Both Lorenc and Wyatt have put on the record they did not co-ordinate their analyses. Wyatt thundered at 
Morantz to retract his accusation.

Remillard drew applause when he rebutted Morantz’s accusation that he didn’t know how the street renewal 
budget is funded.

 “The fact that we’re here, and you’ve got 16 people around this table and you do not have unanimous 
agreement on what the numbers mean should be a wakeup call.

“This is your job and if you can’t all agree on it, I find it offensive there would be an insinuation that somehow 
I should know more than the 16 of you.”

Fireworks over streets budget at Winnipeg city 
council
MHCA defends its budget analysis under attack

Continued on Page 2
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Wyatt and Councilors Ross Eadie, Shawn Dobson, Jeff Browaty and Jason Schreyer voted against the budget. 

Lorenc, in response to a question, said that he would press the province to maintain its funding commitments to the 
municipality. In fact, Lorenc said, for decades the MHCA has led the call for the province to strike a new deal with 
municipalities, to provide new revenue streams since their responsibilities now far outstrip the capacity of their revenues.

Mayor Brian Bowman thanked Remillard and Lorenc for appearing, and asked they would collaborate with council in 
future budget considerations. Both Remillard and Lorenc replied “absolutely.”

However, in subsequent interviews Tuesday the mayor told reporters that he believed the intemperate tone of councilors 
at council Tuesday was justified. Bowman, who first lobbed the unfounded allegation that Wyatt and Lorenc were 
working in concert on their analyses, repeated his allegation that his 2017 budget and the road renewal plan has been 
misrepresented.

In fact, the MHCA’s budget analyses worked from council-approved budget documents. It has made clear its concern 
specifically relates to fact the forecasts for road renewal investment are falling against the 2% tax-hike plan, as laid out 
by council in 2015 -- not about the funding voted on by council for any one year.

 The MHCA has been careful to note that the revenues from the dedicated tax are shown to go to the local and regional 
street renewal budget line, but that other funding sources are falling short. That includes funding council annually 
transfers from its operating budget to road renewal.

Lorenc said the MHCA categorically rejects suggestions its analyses, by intent or effect, misrepresents the local and 
regional renewal budgets of the past, or the plan contained within the 2017 budget.

“Our conclusions are all based on council-adopted budget documents accessible to the public on the City’s own 
website,” said Lorenc.

Fireworks over streets budget (con’td.)

REGISTER NOW TO 
GET EARLY BIRD 

PRICING!

APRIL 4 & 5, 2017
Victoria Inn Convention Center Winnipeg

Check your inbox weekly 
or 

go to mhca.mb.ca/expo
• Early Bird registration closes  

January 20, 2017 

• Regular registration closes  
March 17, 2017



ANNUAL 
CURLING 
CLASSIC

presents

THURSDAY, 
JANUARY 26, 2017 
The Heather Curling Club
120 Youville Street, 
Winnipeg, MB   R2H 2S1

Ice Sheet (8 spots available)

Hog Line Contest

Morning Coffee & Muffins station 

Your sponsorship will include:
• Corporate signage at the end 

of the sheet of ice for the whole 
day

• Sponsorship announcement 
and recognition at lunch time

• A ‘Thank You’ recognition in 
MHCA’s Heavy News Weekly 
and website

For $275+GST, your company can 
sponsor one of the following event 
areas - please mark one: 

PRIZE DONATIONS

REGISTRATION
For a full day of curling, networking, and good eats:
$250+GST per team  or  $62.50+GST per individual

Company:    

Contact Person:     Tele:  

Please invoice (members only):

Visa/MC/AMEX:   Exp. Date:  Security code:

Card Holder:     
 
Signature:

I would like to enter a team of four (4) curlers:

I would like to enter as a single player:

I only plan to attend the luncheon ($40+GST):

WANT TO BE A SPONSOR?

Company:    

Contact Person:     Tele: 

Please invoice (members only):

Visa/MC/AMEX:   Exp. Date:  Security code:

Card Holder:     
 
Signature:

Fill out this form in full and fax to the MHCA office at 204-943-2279. 
For more information, contact Christine Miller at christine@mhca.mb.ca or 204-947-1379.

As per MHCA Board Policy, only registrations cancelled at least six (6) business days prior to the commencement of this event will be refunded.

I would like to donate: 
$50  $100  $150We also accept cash donations for prize giveaways! 
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Lorenc tells Conservative Club to bet on trade
MHCA President Chris Lorenc told a luncheon crowd Dec. 13 that an investment in trade is a bet on 
economic growth.

Trade underpins Manitoba and Canada’s economies, supporting between 50-60% of their GDPs, Lorenc 
told the Construction Club of Manitoba diners at the Norwood Hotel.

He noted that trade and infrastructure projects that advance global trading have a huge return to the 
economy, which feeds critical revenues supporting all the social programs that enlarge the quality of life in 
this country.

Manitoba has some key trade assets that need further investment in order to capitalize on looming trade 
challenges and opportunities. CentrePort Canada, for example, is North America’s largest inland port, 
acting as a hub to trade in all directions. With the Port of Churchill, and the border crossing at Emerson, 
this makes Manitoba the easterly book-end to the Western Canadian trade transportation corridor. B.C.’s 
Delta and Prince Rupert ports serve as the westerly terminals.

“We must invest strategically in trade-enabling infrastructure now, to meet the forecasted need for much 
higher capacity of our trade corridors, rail lines, inland and tide-water ports, including Churchill, airlines 
and borders.”

Manitoba and Canada’s economies are deeply tied to trade, and trade growth.  In Canada, some 3.3 million 
jobs are trade-reliant. Some 5,200 employers and 240,000 jobs live off trade.

Trade Team West, a trade-enabling initiative launched by the Western Canadian Roadbuilders and Heavy 
Construction Association this summer, seeks to bring private and public sectors together. The concept is to 
muster investment dollars to enlarge global-trade work, and also select which nation-building infrastructure 
projects would do the most work to break down barriers to trade and advance the West’s and Canada’s 
trade opportunities around the world.

Q: What is an inland port?

A: Inland ports provide industrial land connected to multi-modal 
transportation, and help businesses efficiently manage their 
supply chains and connect them to markets around the world. 

C E N T R E P O R T C A N A D A . C A
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Pallister outlines ‘the Manitoba miracle’
Premier draws record crowd at State of the Province lunch

Premier Brian Pallister used the podium before a record crowd of 1,300 at the State of the Province luncheon 
December 8 to send a blunt challenge to Donald Trump.

“Don’t be afraid to compete by shutting down your border,” Pallister said, directing his comments to the 
American president-elect. “We’re not afraid to compete with you.”

So don’t shut down NAFTA, stay open to trade.

Pallister returned to some favoured themes at the luncheon, held at the RBC Convention Centre: trade, 
teamwork and can-do spirit.

Manitoba’s history was built on trade. Team work now will get its finances back in order, he said.

Pallister said his caucus leads by example, reaching out to Manitobans to help in the task -- he gave a 
shout out to Manitoba’s chambers of commerce, to indigenous communities and to the heavy construction 
industry as examples of groups his government has approached as partners.

He also signaled he would be continuing to press public-sector unions for greater efficiencies, seeking to 
reduce the number of bargaining units that negotiate contracts with the provincial government.

Pallister announced the appointment of another advisory group - this one made up of entrepreneurs - that 
has been asked to focus on finding ways to increase access to venture capital, expand trade and boost 
training of skilled workers for industries such as aerospace, advanced manufacturing, and value-added 
agricultural processing.

Pallister hushed the crowd at one point, in making his case of the value of teamwork. 

He told the diners how, after hammering together a top-notch fastball team in Portage la Prairie in the mid-
‘80s, a bit of luck put them at the fastball World Championships in Decatur, Illinois. Seeded dead last of 64 
teams, the guys’ first game was against the reigning champs -- the Decatur team itself.

When the national anthem played at the game’s start, Pallister said, he wept, as did his teammates.

“I was so proud to represent our province,” he told a quieted crowd. And his team won, after Decatur made 
an error. 

The Decatur hometown crowd gave them a standing ovation.

“They understood: Never underestimate a Canadian and never underestimate a Manitoban.”

Pallister assured the audience that 
Manitobans will do the same for provincial 
finances, our front-line services and 
economy. Others, one day, will look at the 
success of it and say: “That that was the 
Manitoba miracle.”

Premier Brian Pallister speaks at State of 
Province lunch Dec. 8, 2016.

Photo by Robert Lowdon Photography
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Reynolds, Vogel warn hard work 
remains on lien act reform

It’s been a few months since the report Striking the 
Balance: Expert Review of Ontario’s Construction 
Lien Act was released and while its authors Bruce 
Reynolds and Sharon Vogel have been working on 
the report since 2015, they recognize there is a lot 
more work ahead.

“Now that the report’s been delivered and we’re 
moving onto the next phase, it turns out that was 
the foothill but there is a mountain still to climb, 
which is trying to take the holistic and integrated 
recommendations of the report and develop that into 
legislation,” said Reynolds.

“We have to work very hard to try and make sure that 
the legislation that emerges out of the process that’s 
coming will capture the recommendations in a way 
that is workable in the industry, in the businesses on a 
day-to-day basis.”

An informal discussion with Reynolds and Vogel was 
the highlight of the CEO Breakfast, which was hosted 
by the Toronto Consrtuction Association (TCA) and 
ConstructConnect, as part of Construct Canada, held 
Nov. 30 to Dec. 2 at the Metro Toronto Convention 
Centre. The discussion was led by John Mollenhauer, 
president and CEO of the TCA, and Glenn Ackerley, 
a TCA board member and WeirFoulds construction 
lawyer.

Many items were addressed during the hour-long 
discussion on proposed changes to the lien act 
including modernizing Ontario’s construction lien and 
holdback rules, introducing rules on prompt payment 
and creating a new process to resolve disputes.

A key theme, Vogel said, was to attempt to strike a 
balance between freedom of contract on one hand 
and regulation on the other.

“It was probably the most significant tension that 
we dealt with over the course of the review,” said 
Vogel. “People want the ability to enter into bargains 
that suit their needs, but at the same time you have 
legislation that’s intended to protect people.

“As it exists now, the Construction Lien Act does 
impinge on a parties’ ability to contract freely in 
certain respects. It’s how far do you move along that 
dial, how much do you impair people’s freedom of 
contract and that’s really where the balancing was and 
that’s why it was so useful to research what else has 
been done in other jurisdictions around the world.”

Prompt payment and addressing the payment period 
was at the top of their priority list.

“What we’re saying is in regards to payment, move 
that dial a bit more on the regulatory side and impose 
a time limit subsequent to the receipt of a proper 
invoice within which the owner must pay and that 
time limit we’re recommending is 28 days,” explained 
Reynolds. “If that is enacted and complied with, it will 
cut the elongation effect in half.

One of the concerns that was brought to their 
attention from public authorities since the publication 
of the report is the time constraint of reviewing the 
documents within 28 days. Often times, the sector is 
under resourced, he added.

Subcontractors are often the hardest hit by the 
elongation of the payment cycle, he noted.

“The financial burden in terms of the cost of not 
having the money in a timely way, sits at the bottom 
of the construction pyramid and particularly the 
subcontractors are the meat in the financial sandwich,” 
Reynolds stated.

“So the more the elongation effect becomes 
multiplied, the harder it is at the subcontractual level.”

Adhering to the 28-day limit could result in a 
better working relationship between the owner and 
contractors and subcontractors. Reynolds added 
the sanction for not adhering to the 28 day limit is 
payment of non-waivable interest at a rate that would 
be established in the contract.

“The world does not come to an end if the 28 days is 
not adhered to,” explained Reynolds.

“Stakeholders said to us that the imposition of 
statutory, non-waivable interest would one, provide 
a strong incentive for that reengineering to take 
place, and two, as long as the interest is paid and 
flows down appropriately, then it would address the 
cost of money issue. It’s an incentive to reengineer 
the process to make it work properly... and get your 
processes in order so you don’t have to keep paying 
this interest.”

Angela Gismondi, Journal of Commerce, December 12
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Road to ruin: crumbling highway illustrates need for 
infrastructure strategy
Winnipeg Free Press November 2016 MHCA insert

Highway 280 between Gillam and Thompson had the dubious distinction of earning top spot in CAA 
Manitoba’s annual ‘Worst Roads’ poll in 2015.

While conditions have since improved, Thompson-based Smook Contractors Ltd. vice president Peter 
Paulic says the situation highlighted the need for a sensible infrastructure strategy. 

Hwy 280, the only road serving Gillam, Fox Lake and Split Lake — and a vital link for York Landing — 
was  in such bad shape that semi-trailers and passenger vehicles were getting stuck in bad weather, and 
navigating ruts added hours to drive times. 

“That’s how their groceries get there, everything, and it was terrible,” Paulic says. “For the lifeline of the 
community, it was not good.”

Members of the Tataskweyak Cree Nation at Split Lake blocked the road in 2014 to call attention to their 
plight.

Paulic says more than 1,000 vehicles per day use the road to reach Manitoba Hydro’s Keeyask Generating 
Station site, and the heavy truck traffic was only making conditions worse.

Last year, his company completed upgrades on 22 kilometres of road near Split Lake. Work on another 20 
kilometres on the worst section of the road is almost complete, ahead of schedule, and more upgrades 
are planned in 2017, with Manitoba Hydro and Manitoba Infrastructure and Transportation sharing costs.

However, Paulic says upgrades should have been completed before construction began on the Keeyask 
site.

“To have it where the equipment couldn’t even get through, let alone the cars and trucks… it was 
absolutely crazy to see what they had to try and drive through.”

Manitoba Hydro, mining companies and residents in the Thompson area rely heavily on Hwy 280 north 
of the city, and Highway 6 to the south. Northern contractors and the Manitoba Heavy Construction 
Association have been urging governments to invest in strategic infrastructure that enables safe and 
efficient transport of people and goods.

“In order to pay for services the rest of the province wants, you need to grow the economy. And in order 
to grow the economy, fixing up your infrastructure so you have better trade infrastructure for the future is 
critical,” Paulic says.

“So don’t spend your budget, but invest your budget, is what our message has been. We’re a resource-
based province and if we can’t get our resources out in an efficient manner, we’re in trouble.”



Anyone involved in the international trade game will remember 2016. It will likely go down as the year when average 
people, tired of waiting for the economy to really recover, voted against the established order. The Brexit and US 
election votes reflected cynicism about the architecture of international trade, and, conditioned by this shift, the 
discourse on the campaign trails acquiesced to the popular but false notion that when one nation benefits from 
trade, it punishes another; that is, trade is a win-lose proposition. Amid the rancorous US debate, we conducted 
EDCs Trade Confidence survey. What did we discover?

After posting a strong increase in the Spring survey, Canadian exporters more than erased that gain in the autumn 
season. Actually, the Trade Confidence Index (TCI) fell to its lowest level since the fall of 2012, when economic 
conditions were arguably a lot more serious than they are today. In general, the Index has been trending downward 
since its most recent peak in the spring of 2014. This timing coincides with the global plunge in commodity prices, 
but is somewhat perplexing in light of the concurrent increase in overall US demand.

All five elements of the TCI declined in the recent survey. Notably, it was the elements covering the situation here at 
home that slid the most. The perception of domestic conditions soured the most between surveys, with government 
initiatives being a key dampening factor. Domestic sales were not far behind, with respondents blaming flagging 
demand and seasonality. However, export sales were a close third, with one-third of those expecting things to 
worsen citing weaker foreign demand as the reason. Significantly, 21 per cent of this same group blamed capacity 
limitations as a factor in weaker sales, while in the spring survey, no such concerns were raised.

Exporters worried more about world economic conditions in the fall survey. Among those expecting worse times, 
almost half said that they were concerned about global recession and instability, up from 29 per cent in the spring. 
Among those more downbeat about global sales opportunities, 20 per cent cited world instability as a key factor.

Responses of small-sized exporters hold a lot of sway in survey results. Reflecting the makeup of the Canadian 
economy, small businesses form a large majority of respondents, and their votes each count for as much as a large 
company’s vote. In this survey, small businesses were decidedly less upbeat, with their index score tumbling 3.3 
points, taking them from first to worst. Large and medium-sized businesses were also less confident than in the 
spring, but their declines were less than one-quarter of the drop for small enterprises. 

Among industry groupings, the extractive sector – oil and gas and mining – slumped the most. Their index score, 
like that of small businesses, went from top to bottom in just six months. Clearly commodity prices are still having 
a big effect on market perceptions. Transportation and IT also saw large declines, with more muted results in the 
remaining industries. 

One of our key discoveries in this survey was the attitude of Canadian exporters toward the populist debates 
on international trade. When asked about the factors that would have the greatest impact in their short-term 
international activities, 58 per cent of Canadian exporters cited the (then unknown) outcome of the US election as 
their number one issue. The third-highest concern was the UK’s vote to leave the European Union – reflecting the 
importance of Canada-EU trade to our exporters. Sandwiched in between these two issues was concern about the 
slowdown in China’s growth. Given that the outcome of the US election is now known, it is likely that concerns are as 
high or higher now than at the time the survey was conducted. This was certainly the case anecdotally on my recent 
cross-Canada Global Export Forecast speaking tour.

The bottom line? Without a doubt, the world has entered a period of greater uncertainty about the very architecture 
of international trade. These debates appear to have unsettled Canadian exporters, and their sentiments over 
the near term period will likely be very much conditioned by the tangible policy outcomes of recent and ongoing 
elections and referenda.

Exporters are less upbeat
Peter G Hall, Vice President and Chief Economist
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Migration to MERX Platform Seminar
MHCA Training Room

January 10, 2017 - 10 AM to Noon
Please contact Christine Miller to reserve 
your seminar spot, christine@mhca.mb.ca

MHCA Executive Committee
MHCA Office

January 18, 2017 - 12:00 Noon

MHCA Board of Directors
Location TBD 

January 25, 2017 - 12:00 Noon

Upcoming MHCA 
Meetings

2016 ANNUAL REPORT

MHCA
Manitoba Heavy Construction Association

Members can now view the full report online
at www.mhca.mb.ca/publications/annual-report

9

Manitoba Infrastructure (MI) is proceeding with its first step toward electronic bidding (or e-bidding) and 
electronic bonding (or e-bonding). This first step is tentatively scheduled for February, 2017 and will affect all 
bonded construction and maintenance contracts (generally >$500K) related to highways, bridges and water 
control infrastructure. 
  
In early January, MI in conjunction with our procurement service provider www.MERX.com, as well as the Surety 
Association of Canada and representatives from the surety industry will be broadcasting a webinar to share 
information about this initiative and some details on the e-bidding and e-bonding processes. 

To meet the needs of our members, two options for the training sessions will be available:

Tuesday January 10, 2017
Seminar: MHCA Training Room
  10:00 AM to 12:00 Noon
  Unit 3-1680 Ellice Ave
  
  Please contact Christine Miller, MHCA Events Manager at christine@mhca.mb.ca or 
  204-947-1379 to reserve your spot. 

Webinar:  To register for this webinar and receive access details, please submit your name and e-mail  
  address at the following link: 
  
  https://attendee.gotowebinar.com/register/5343233265131348226 

REVISED
Migration to new MERX platform
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Bullying and harassment affects people differently.  
Reactions may include one or any combination of the 
following:
• impaired concentration or capacity to make 

decisions, which could lead to safety hazards (such 
as lack of attention when working with dangerous 
equipment)

• distress, anxiety, sleep loss or the potential for 
substance abuse

• physical illness
• reduced work performance 

 

 
 
 
 
 
 

ST 001-15
www.mhca.mb.ca

Workplace Bullying and 
Harassment

Workplace bullying and harassment is a safety and 
health issue that can compromise the mental and 
physical health and safety of workers.  
Harassment is defined as objectionable conduct that 
creates a risk to the health of a worker or severe 
conduct that adversely affects a worker’s psychological 
or physical well-being.
Bullying and harassing behavior can include:
• verbal or written abuse or threats
• personal ridicule
• malicious or uncalled for interference with 

another’s work
• spreading malicious rumours
Reasonable day-to-day actions by a manager or 
supervisor that help manage, guide or direct workers 
or the workplace is not harassment.  Appropriate 
employee performance reviews or discipline by a 
supervisor or manger is not harassment.

Employer duties include the following:
• not engage in bullying and harassment
• develop a written policy and action plan to prevent 

harassment in the workplace
• develop and implement procedures for reporting 

incidents and complaints
• ensure all workers and supervisors know and follow 

the harassment prevention policy at all times
Worker duties include the following:
• act in a reasonable manner in the workplace
• report if harassment is observed or experienced
• comply 

and apply 
with the 
employer’s 
policies and 
procedures 
on bullying 
and 
harassment

Does your workplace currently have a harassment 
prevention policy?

SAFETY TALK

Bullying and harassment can also effect the overall 
workplace and may include the following:
• reduced efficiency and productivity, due to poor 

staff morale
• increased stress and tensions between workers
• high absenteeism rates
• higher turnover, resulting in higher recruitment 

costs
• higher levels of client dissatisfaction

  Thought Provoking Questions

Risk Assessment/Hazards

Control Measures/Safeguards

Thought Provoking Questions

ST  1215-16
www.mhca.mb.ca

Concerns: Correcti ve Acti ons:

Print and review this talk with your staff , sign off  and fi le for COR™ / SECOR audit purposes.

Supervisor:  
Locati on:

Date:  
Performed by:

Employee Name: Employee Signature:

Frostbite

Frostnip
• Freezing of the top layers of the skin ti ssue
• Skin appearance is white and waxy
• Top layer of skin feels hard and rubbery
• Deep ti ssue is sti ll soft 
• Numbness
Superfi cial Frostbite
• Skin is white
• Skin feels wooden throughout aff ected area
• Numbness

Frostnip
• Rewarm the area gently, generally by blowing warm 

air on it or placing the area against a warm body part
• Do not rub the area - this causes damage to skin and 

ti ssue
Superfi cial Frostbite
• Rewarm as for frostnip if aff ected area is only small
• If area is large, use immersion method
• Transport to hospital if necessary
Deep Frostbite
• Begin rewarming techniques using immersion method
• Transport to hospital as soon as possible

Signs and Symptoms
First Aid Treatment

Frostbite most typically aff ects the ears, cheeks, nose, fi ngers 
and toes.  By using a “buddy system” it is possible to prevent 
frostbite injuries from occurring if co-workers are educated in 
the signs and symptoms of the disorder

Deep Frostbite
• Skin is white
• Skin feel wooden throughout aff ected area
• Includes all layers of the skin
• May include freezing of muscle and/or bone
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Training Schedule
TO REGISTER, 

PLEASE CONTACT:
Kristen Ranson 

kristen@mhca.mb.ca

WINNIPEG - MHCA Office
3-1680 Ellice Ave.

BRANDON 
St. John’s Ambulance

Shopper’s Mall, 1570 8th Street
DECEMBER

19 Committee/Representative Training  
 1/2 day PM

DECEMBER
9 Written Communication 1/2 day AM
9 Verbal Communication 1/2 day PM

JANUARY 2017

9-10 COR™ Leadership in Safety   
 Excellence
11 COR™ Principles in Heath & Safety  
 Management
12-13 COR™ Auditor Training
16 Team Leader  1/2 day AM
16 Human Resource Practices  1/2 day  
 PM
17 Flagperson 1/2 day AM
17 Committee/Representative Training  
 1/2 day PM
18-19 Traffic Control Coordinator
20 Excavating & Trenching  1/2 day AM
20 Auditor Refresher 1/2 day PM  (no  
 charge)
26 e-COR™ Account Management  
 Fundamentals 1/2 day AM
26 e-COR™ Creative Form Building 1/2  
 day PM
31 Train the Trainer

JANUARY 2017
9-10 COR™ Leadership in Safety   
 Excellence
11 COR™ Principles in Heath & Safety  
 Management
12-13 COR™ Auditor Training

DAUPHIN - Canway Inn
1601 Main St  South

DECEMBER
There is no training in Dauphin for this month

JANUARY 2017
16  Safety Administration 1/2 day AM
16 WHMIS 1/2 day PM
17 Fall Protection Awareness 1/2 day  
 AM
17 Back Injury Prevention 1/2 day PM
18 Roadbuilders Safety Training  
 System 1/2 day AM
18 Building a Respectful Workplace 1/2  
 day AM 
19 WCB Basics (contact WCB)
20 Train the Trainer

Leadership Certificate Program/Gold Seal
e-CORTM training and information session



KNOW YOUR WORKSAFELYTM ADVISOR 
Don Hurst, B.A., M.A. (Econ.)
Director, WORKSAFELY™ Education and Training
E: don@mhca.mb.ca T: 204-594-9051 C: 204-291-4740

Ed Gregory, NCSO 
WORKSAFELY™ Safety Advisor, Southern Region 
E: ed@mhca.mb.ca T: 204-594-9058 C: 204-227-6932

Randy Olynick, CRSP
WORKSAFELY™ Safety Advisor, Eastern Region
E: randy@mhca.mb.ca T: 204-594-9057 C: 204-295-3876

Trevor Shwaluk, B.P.E
WORKSAFELY™ Safety Advisor, Central Region
E: trevor@mhca.mb.ca T: 204-594-9061 C: 204-871-0812

Terry Didluck, NCSO, OHSA
WORKSAFELY™ Safety Advisor, Western Region
E: terry@mhca.mb.ca C: 204-720-3362

Dave McPherson
WORKSAFELY™ Safety Advisor, Northern Region
E: dave@mhca.mb.ca C: 204-271-2088

Phil McDaniel, OH&S Cert., P. GSC, NCSO, CRM
CORTM Program Development & Quality Control Advisor
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EXPO South 2017
WORKSAFELYTM Back to You with Don Hurst

Companies often ask us “With so many great ways to learn and sharpen your employees’ 
skills these days, why should I bother with the time and expense of an in-person training 
EXPO?” If you’re thinking along those lines then you may be missing out on one of the 
best opportunities to take your workforce to the next level!  EXPO South provides unique 
learning and career-building opportunities that you just can’t find anywhere else.  

If we look at the “sharpen the saw” idea, it suggests that sometimes you have to take a break from the “work” of your 
job to sharpen your skills.  A dull axe will not cut a tree nearly as effectively as a sharp one.  Employees tend to return 
from our conference with new ideas and approaches that make them more effective and efficient at work.  

EXPO South also offers attendees the opportunity to mix and mingle, forming new professional contacts, and 
strengthening existing ones.  Over coffee, or strolling through the exhibitor hall you may make a connection with the 
perfect provider.  At a breakout session you may find yourself sitting next to a person who can offer you alternative 
ideas on certain areas of your business.   

Breaking out of the usual work space and sitting in new space (this time, at the Victoria Inn Conference centre), can 
spark you to new approaches that will grow your business.  

Attending our conference is an investment in your company, yourself and your employees.  When you register for 
EXPO South you are saying that you are investing in your company’s growth!
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