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The Pallister government on Tuesday announced the composition of the red-tape reduction task force, which 
includes former MHCA chair, Henry Borger. The president of Borland Construction Inc. has been named as 
one of 14 members of the committee.

Finance Minister Cameron Friesen said the task force has been appointed to identify regulatory requirements 
that have detrimental impact on business competitiveness, or that “degrade the quality and availability of 
public services.”

“Excess regulation and unnecessary red tape create a drag on economic growth, costing Manitoba businesses 
hundreds of millions of dollars per year,” said Friesen. “Eliminating barriers that stifle growth will create jobs as 
we work toward rebuilding the Manitoba economy.”

Shannon Martin, MLA for Morris, and Carmele Peter, president of Exchange Income Corp., will co-chair the 
task force, composed of community stakeholders and MLAs.

The task force will focus, initially, on 4 specific industries through sub-committees: agriculture and food 
processing; transportation; non-profits; and land development. Borger will sit on the land development 
subcommittee. 

Borger, Chair of MHCA from 2013-2014, is the chair of the MHCA’s City of Winnipeg Committee and he also 
chairs the Canadian Construction Association’s Civil Infrastructure Council. He sits on the executive committees 
of both the MHCA and CCA. 

“Henry will be a real resource to the task force,” MHCA President Chris Lorenc said, congratulating Borger on 
the appointment. “He has served our industry over many years in his involvement with MHCA and I have no 
doubt he will bring that experience and wisdom to this effort, now.”

Consultations will begin in January 2017 and recommendations and an action plan will be developed in the 
spring of 2017, the minister said, adding full implementation is anticipated by May 2018.

MHCA past Chair Borger named to task force to cut 
red tape
MHCA Message to our Members
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Canada’s advantage amid stiff economic winds: 
Beatty
Canada’s economic recovery has been anemic to date -- puffing along this year at a forecasted 1% growth 
in GDP -- and needs a shot in the arm. That was the gist of the message that Canadian Chamber of 
Commerce President Perrin Beatty put on the table at a breakfast at the Fort Garry Place Wednesday.

On that point, Prime Minister Justin Trudeau is to be congratulated for approving recently Kinder Morgan’s 
Trans Mountain and Enbridge’s Line 3 pipelines. The prime minister has “opened himself to opposition but 
he has shown political courage…” Beatty told the business crowd at the Manitoba Chambers of Commerce 
breakfast.

Getting natural resources to market is a pivotal piece of Canada’s economic growth prospects, he said. 

The growing protectionist sentiment across the Western world, seen close to home with the election of 
Donald Trump as president, holds risk to Canada. The U.S. is Canada’s largest trading partner, so what 
Trump does on NAFTA, and his plans to dump the TPP deal, could hurt this country, he noted.

Yet there are opportunities, as well, in the global trade-relations landscape. And the country’s resources are 
much broader than its tradable commodities.

As other countries move to tighten their borders, turning newcomers away, Canada -- a stalwart beacon of 
acceptance -- is in a good position to profit. Even now, international students who see the shift in attitudes 
are increasingly choosing this country; it’s to our advantage to welcome those high-performers, he noted.
Our openness as a society “is a means of advancing economic growth if we seize on that opportunity,” the 
former federal Conservative cabinet minister concluded.

On January 10, 2017, the Manitoba Heavy Construction Association and the Winnipeg Construction Association 
will co-host a Manitoba Infrastructure electronic bidding information session & webinar which will focus on 
electronic bidding and electronic bonding. Further information regarding Manitoba Infrastructure’s electronic 
bidding initiative will be shared at that time. 
  
To get a better understanding of the online bidding process and its requirements, vendors may peruse MERX’s 
online training videos found at: https://www.merx4.merx.com/public/Help. 

Where:   Madison B room – Holiday Inn Winnipeg Airport Polo Park
  1740 Ellice Avenue

Agenda: 7:30am – Doors Open
  8:00am -  Served hot breakfast
  8:20am – Presentation followed by Q & A
  10:30am – Closing

Tickets:    $35.00 + gst per person

Please contact Christine Miller, MHCA events manager at christine@mhca.mb.ca or 204-947-1379 to reserve 
your spot.

Migration to new MERX platform



The MHCA would like to welcome its newest member ABS Trucking Ltd.

ABS Trucking Ltd. will haul all kinds of materials, such as gravel, dirt, contaminated soil, rip-rap, and snow. They 
own 50 quad wagons, 70 tri-dumps, 60 end dumps and 20 tandems. They also have special a special trailer to 
haul demolition material and rip-rap with lift tailgates.

If you would like to contact ABS Trucking Ltd. they can be reached at:

Amritpal Grewal
6030 125 Ave NW 
Edmonton, AB T5W 1Z6
Ph: 780-903-3777
C: 780-903-3777
Fax: 780-479-7995
E: abstrucking@gmail.com
www.abs-trucking.com

MHCA welcomes new member



ANNUAL 
CURLING 
CLASSIC

presents

THURSDAY, 
JANUARY 26, 2017 
The Heather Curling Club
120 Youville Street, 
Winnipeg, MB   R2H 2S1

Ice Sheet (8 spots available)

Hog Line Contest

Morning Coffee & Muffins station 

Your sponsorship will include:
• Corporate signage at the end 

of the sheet of ice for the whole 
day

• Sponsorship announcement 
and recognition at lunch time

• A ‘Thank You’ recognition in 
MHCA’s Heavy News Weekly 
and website

For $275+GST, your company can 
sponsor one of the following event 
areas - please mark one: 

PRIZE DONATIONS

REGISTRATION
For a full day of curling, networking, and good eats:
$250+GST per team  or  $62.50+GST per individual

Company:    

Contact Person:     Tele:  

Please invoice (members only):

Visa/MC/AMEX:   Exp. Date:  Security code:

Card Holder:     
 
Signature:

I would like to enter a team of four (4) curlers:

I would like to enter as a single player:

I only plan to attend the luncheon ($40+GST):

WANT TO BE A SPONSOR?

Company:    

Contact Person:     Tele: 

Please invoice (members only):

Visa/MC/AMEX:   Exp. Date:  Security code:

Card Holder:     
 
Signature:

Fill out this form in full and fax to the MHCA office at 204-943-2279. 
For more information, contact Christine Miller at christine@mhca.mb.ca or 204-947-1379.

As per MHCA Board Policy, only registrations cancelled at least six (6) business days prior to the commencement of this event will be refunded.

I would like to donate: 
$50  $100  $150We also accept cash donations for prize giveaways! 



REGISTER NOW TO 
GET EARLY BIRD 

PRICING!

APRIL 4 & 5, 2017
Victoria Inn Convention Center Winnipeg

Check your inbox weekly 
or 

go to mhca.mb.ca/expo
• Early Bird registration closes  

January 20, 2017 

• Regular registration closes  
March 17, 2017

Quarry Returns and Exemption Certificates Online 
training session

December 15, 2016 – 1-3 pm
MHCA Training Room

Must confirm attendance by emailing christine@mhca.
mb.ca

MHCA Executive Committee
MHCA Office

January 18, 2017 - 12:00 Noon

MHCA Board of Directors
Location TBD 

January 25, 2017 - 12:00 Noon

Upcoming MHCA 
Meetings

2016 ANNUAL REPORT

MHCA
Manitoba Heavy Construction Association

Members can now view the full report online
at www.mhca.mb.ca/publications/annual-report
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National industry leaders applaud 
Trudeau’s pipeline vision

National construction industry leaders are applauding 
Prime Minister Justin Trudeau’s decision to approve 
the Trans Mountain pipeline expansion and the Line 3 
replacement project.

“It is positive in a number of ways,” said Canadian 
Construction Association (CCA) chair Gilbert Brulotte. 
“The government has shown its vision in terms of 
looking ahead and trying to balance what’s right for 
the economy and what is best for the environment. I 
think they looked at the projects on their own merit.”

He noted that some criticism of oil development isn’t 
always fair as oil is used for much more than just fuel.

“It is a raw material critical to our standard of living,” 
he said. “We will need to have the capacity, and if 
Canada doesn’t support it, someone else will, but that 
doesn’t mean we aren’t conscious and don’t do the 
best we can to reduce the fuel side of the capacity.”

He said pipelines are the safest way to transport oil, 
as rail transport has far more interfaces with people.

Canada’s Building Trades Unions (CBTU) welcomed 
the announcement saying skilled tradespeople 
and Canada’s economy depend on major resource 
projects for sustained prosperity. In a statement they 
added that the projects mean increased certainty for 
employment prospects for members in the coming 
years in Alberta and beyond.

The union noted that the pipelines don’t mean 
temporary construction jobs, they mean generational 
jobs at both ends of the line.

“Our membership, half a million strong across the 
country, are looking forward to these projects and 
getting to work,” said CBTU Canadian operating 
officer Robert Blakely. “Canada’s economy is founded 
on major industrial projects like pipelines. Middle 
class Canada needs foundational support in order 
to assist in the energy transition process. These two 
pipelines will create more certainty for apprentices 
and journeypersons alike”

CBTU added that both projects require certain 
binding conditions in order to proceed.

“CBTU members live and work in the communities 
where these pipelines will operate. The workforce 
shares responsibility for long-term environmental 
progress in Canada – we will do the right thing by our 
fellow citizens in this regard,” said Blakely.

John Gamble, president of the Association of 
Consulting Engineering Companies - Canada, said he 
appreciated how difficult the decision was.

“No matter where you draw a line, there will always 
be someone on the other side of it,” he said. “You 
have to be pragmatic and balanced. On one hand, if 
you believe we can simply turn off the tap and get off 
carbon, that’s just not realistic. But it you don’t believe 
that climate change is real, you are wrong. You have 
to balance environmental and economic concerns.”

Gamble added that the issue is complex and the 
solution is not “who chants slogans the loudest.” 
He said while the country continues to transport 
oil through pipelines in the short term, it must look 
ahead and continue to diversify sources of energy 
and methods to reduce carbon in the atmosphere.

The Progressive Contractors Association of Canada 
(PCA) celebrated the approvals and highlighted the 
economic benefits.

“These pipelines are critical to our national economy, 
our members and our communities, especially in 
Western Canada where there’s now the promise of 
thousands of new construction, maintenance, and 
operations jobs for skilled workers,” said Paul de 
Jong, PCA president.

“Canada’s economy and global competitiveness 
depends on these projects,” added de Jong. “They’ll 
allow us to export crude oil beyond the U.S. to 
overseas markets. The potential for investment is 
huge and so is the benefit to Canadians.”

Trudeau said the $6.8-billion Kinder Morgan project 
is expected to create 15,000 new jobs during 
construction by twinning the existing Trans Mountain 
pipeline system between Edmonton and Burnaby, 
B.C. It will also provide access to global markets 
and generate $4.5 billion in federal and provincial 
government revenues, he added. The approval is 
subject to 157 binding conditions.

Enbridge’s Line 3 replacement project is subject to 
37 binding conditions. This $4.8-billion project will 
replace 1,067 kilometres of existing pipeline from 
Hardisty, Alta., to Gretna, Man. The project will 
generate $514.7 million in federal and provincial 
government revenues and 7,000 new jobs during 
construction.

Russell Hixson, Journal of Commerce, December 02



DOs and DON’Ts of  

EXECUTING  
CCA/CCDC Contracts

 Ensure that each copy to be executed/signed has a 
copyright seal

 If there is no seal, if the seal does not match the document or if the 

seal is photocopied, the document is not valid.

 Ensure you have the most recent version of the 
contract

 Timely and necessary revisions where changing industry practices, 

court decisions or other pertinent developments so dictate protect 

the interests of not only the contracting parties but also all those 

involved in the construction contracting process.

 Visit cca-acc.com and ccdc.org for all the latest versions.

 Ensure each party has its own copy

 Each copy to be executed/signed must have a copyright seal.

 Be aware of any changes to the contract

 Additions or modifications are only permissible in supplementary 

conditions. A copyright seal is a representation that the document 

has not been changed from its original form.

 MAKE CCA/CCDC CONTRACTS PART OF YOUR 
BUSINESS PRACTICES.

 Sign a 
photocopied 
contract or a 
hardcopy contract 
without a seal 

 A copyright seal 

demonstrates that the 

CCA/CCDC contract is 

authentic, accurate and 

unamended except for any 

additions or modifications 

in supplementary 

conditions.

 Amend a contract 
or add a copyright 
seal to an 
amended contract. 

 Only the fillable blanks 

and the supplementary 

conditions may be 

amended or added to.

DO DON’T

NoNoNN
DDEALEALOO
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Americans Concerned about the news coming out of the UK and the US? Worried that the world seems to have turned 
on its head? So are we. A period of uncertainty appears to have come in like a fog around us with talk of renewed 
political risk in developed markets, increasingly unpredictable events, and a rise in populism and protectionism. 
Recent articles have delved into these headline events – but at the same time, other key developments are going 
almost unnoticed. Here we present other notable country developments included in our newly-released Winter 
2016 Country Risk Quarterly (CRQ), focusing not only on the country issues themselves, but also on governments’ 
responses to events. 

Positive news from Asia: while the region has had its shares of ups and downs, Vietnam has been on a steady path 
upwards over the past few years due to its relatively stable policies, focus on institutional reforms, and increasingly 
higher-value export mix. Over the past couple of years headline growth has hit around the 6% mark, making it one 
of the fastest growing markets in the region. Rapid inward FDI flows have been a crucial part of this story as well; 
in 2016 FDI inflows witnessed double-digit growth. Supporting this increase has been the greater focus on the 
privatization of state-owned firms. Its attention to trade negotiations, including with the EU, South Korea and the 
Eurasian Economic Union, has the potential to extend Vietnam’s growth prospects further.

Second stop: Jamaica. The country’s strong track record of reforms under an IMF Extended Fund Facility has brought 
about an improved foreign exchange reserve and external position, also supported by lower oil prices. While the 
sovereign’s debt to GDP ratio remains elevated, the outlook is brightening as the ratio is on a downward trend. 
Jamaica has committed to key reforms to boost employment, economic growth, infrastructure investment and 
social protection. Importantly, Jamaica has announced it will treat its recently approved IMF Stand-By Agreement 
as precautionary to be used only in the event of an external shock – a huge vote of confidence for the market 
as it demonstrates that the country is in a position where it can leverage ‘external support if necessary, but not 
necessarily external support’. The country is not entirely out of the woods yet, but some significant improvement for 
a country that underwent two debt restructurings over the past decade.

 In Europe, Serbia’s outlook has also improved considerably. Working with the IMF, the country has made noticeable 
progress in building the foundations for more stable growth and improved debt metrics. The government is currently 
engaged in trimming back its involvement in the economy including reducing its ownership in state-owned entities. 
Growth is projected to be 2.5% in 2016, and will continue improving to post average expansions of 3.5 to 4% beyond 
2018. Fiscal discipline has been the driving force behind improved debt metrics, reducing general government debt 
from a peak of 77% of GDP in 2015 to 65% by 2021. Serbia’s economic improvement has been acknowledged by 
the EU, as the country has been moved through the EU accession process. While there have certainly been positive 
developments in some markets, lesser-known country risks remain key considerations for Canadian exporters.

 On the African continent, country risks in the Democratic Republic of Congo (DRC) have increased due to ongoing 
unrest, and a growing probability of serious, violent strife in the capital of Kinshasa and other urban areas due to 
the country’s electoral crisis. The crisis is the result of President Joseph Kabila’s government, whose term was set to 
expire in 2016, delaying elections that were to take place in November of this year. As a whole, the risk presented 
by the very probable spread of civil strife in the DRC’s capital city in the short term has the potential to disrupt 
revenues, foreign aid and institutional functioning for an extended period, further driving up risks facing companies 
doing business in the DRC, a key market for companies in the extractive space. 

The bottom line? While headlines easily catch our attention, particularly the “sky is falling” banter, key country 
developments that present both risks and opportunities exist beyond the loud exclamations. General uncertainty 
has business running from a wide array of opportunities. As such, it is crucial for Canadian exporters to maintain a 
keen eye on markets that may not be as familiar, in order to ensure a readiness to take advantage of developing 
prospects, or to protect themselves and their investments, assets or contracts. The CRQ and other EDC materials 
are provided as a source of just such information.

Risk issues you might have 
missed…
Peter G Hall, Vice President and Chief Economist
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Heavy Santa comes to town
The MHCA’s Heavy Santa visited David Livingstone School December 2, to meet with all the good little boys and 
girls in grades 1 to 3.

The school’s gymnasium was decorated with Christmas trees, stockings and gingerbread men, and piles of presents 
were waiting behind Santa’s chair. As the staff handed out pizza and goody bags, the kids sang Christmas carols 
and everyone was gathered waiting for Santa’s arrival.

Soon enough, the jingle of sleigh bells could be heard ringing through the gym, and a boisterous “Ho, ho, ho!” 
let all the students know that Santa Clause had arrived.

Everyone cheered as Santa came down the stairs and presented Principal Tim Fox and the school with new sleds, 
hockey helmets, snow-block builders and shovels. 

Afterwards, Santa took the time to talk to every student and give them their own individual gifts. A few students 
even had gifts to give to Santa, letters of thanks that they had each written.

Once every student had sat with Santa, it was time to open their presents. A flurry of wrapping paper and screams 
of joy exploded throughout the gym as remote-control trucks, Dora the Explorer play sets, My Little Pony toys, 
Ninja Turtles, table-top air hockey sets, toy cars and more were revealed.

The students all thanked Santa and the MHCA again before filing out of the gym with their new gifts in tow. It was 
a wonderful and heartfelt afternoon for everyone involved.
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CentrePort: an economic powerhouse for 
Manitoba

You may have heard that CentrePort is a big deal for Manitoba. This is 
not just because it’s the largest tri-modal inland port in North America - 
CentrePort is a big deal because it provides the best strategic, long-term 
economic opportunities for our province. A full build-out of CentrePort 
will create tens of thousands of jobs and add significantly to the Manitoba 
economy, powering the province’s economic engine into the future.

From tthe Winnipeg Free Press November 2016 MHCA insert

CentrePort, at 20,000 acres, is a central geographic 
location with unparalleled and easy access to rail, 
truck and air cargo lines for companies moving 
goods and services. This superior tri-modal 
infrastructure includes three continental, Class-1 
rail carriers. 

This all came together through strategic 
infrastructure investment: the opening of the 
$212-million expressway, CentrePort Canada 
Way; significant upgrades to the Trans-Canada 
Highway, Highways 59, 75 and the Perimeter; and 
the planned extension of CentrePort Canada Way 
to bypass Headingley and connect directly to the 
Trans-Canada.

CentrePort is a key infrastructure and economic 
development asset for the province – and 
Western Canada – because it is an economic hub 
connecting the region’s trade corridors that power 
the movement of goods and services. As those 
corridors and assets – air, rail, highways, sea and 
inland ports and border crossings – solidify and 
develop their ties, CentrePort will continue to drive 
economic growth.

Further, the western extension of Chief Peguis 
Trail will enable it, too, to become a trade corridor, 
connecting into
CentrePort Canada.

Major investment went, as well, into a new water-
treatment plant in Headingley that provides water to 
CentrePort North and a number of municipalities in 
the surrounding area. The extension of wastewater 
servicing from the City of Winnipeg into CentrePort 
North is almost complete.

These are big commitments. But it has paid off. 
Nearly 50 different companies are in various stages 
of development on the footprint, and momentum 
continues to build. More than 2,100 acres of prime 
industrial land are coming to market.

The most recent tenant, Imperial Seed, had 
outgrown their operations and was considering 
locations outside of
Manitoba. In September, work began on the 
company’s new $8-million agricultural hub at 
CentrePort, which will allow them to double their 
capacity and staff over time.

Most of CentrePort’s development to date is 
clustered in CentrePort North in the RM of Rosser. 
The Province of Manitoba has implemented a special 
planning area in CentrePort North to streamline the 
landdevelopment approval process. The special 
planning area gives companies planning certainty 
and makes the development process accountable 
and transparent.

One of CentrePort’s signature projects, the 
CentrePort Rail Park, is in development in 
CentrePort North. This 700-acre project, located 
just south of the CP mainline and west of CentrePort 
Canada Way, will provide access to a commonuse 
rail facility and adjacent industrial space for rail-
intensive business to colocate. Construction will 
begin on the Rail Park in the spring of 2017.

While development is ongoing in CentrePort 
North, the corporation is also working with its 
private partners, including the Winnipeg Airports 
Authority, to kickstart the development of 
CentrePort South. CentrePort South, in the City 
of Winnipeg, includes 1,100 net acres of industrial 
land for investment, Phase I of the airport’s west side 
campus development (257 acres for new location 
opportunities for aviation-related industries), and a 
600-acre residential community which expands the 
existing neighbourhoods of Crestview and Heritage 
Park into CentrePort. CentrePort is committed to 
championing a “live, work, play, and learn” planning 
model, to support the development of a complete 
community. CentrePort is working with partners 
to increase education and training opportunities, 
protect parks and greenspaces, encourage more 
“green” development, and support new active 
transport opportunities.

Diane Gray, CentrePort Canada 
President and CEO
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The potential benefits of developing CentrePort 
South are enormous — a full build-out of CentrePort 
South is  rojected to add nearly $1 billion in GDP, 
$23 million annually in new property taxes, and 
create 17,600 permanent jobs post-construction.

CentrePort’s strategic development is an economic 
investment and long-term growth strategy that will 
transform Manitoba.

This is an opportunity to establish the region as 
a key transportation gateway and position our 
province and our country as a leader in global trade 
and supply chain logistics.

The successful strategic development of CentrePort 
is a BIG deal and a legacy investment for all 
Manitobans — and we are just getting started. 
Working closely with our partners, the community 
and key stakeholders, we will continue to build 
the business case for servicing CentrePort lands, 
drive long-term sustainable growth and broadcast 
the message that our inland port, our city and our 
province are open for business.

C M Y K

6    WEDNESDAY NOVEMBER 9, 2016 A SUPPLEMENT TO THE WINNIPEG FREE PRESS

CENTREPORT: 
AN ECONOMIC 
POWERHOUSE 
FOR MANITOBA CentrePort, at 20,000 acres, is a 
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unparalleled and easy access to rail, 
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continental, Class-1 rail carriers. 
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infrastructure investment: the opening of 
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Trans-Canada Highway, Highways 59, 
75 and the Perimeter; and the planned 
extension of CentrePort Canada Way to 
bypass Headingley and connect directly to 
the Trans-Canada. 

CentrePort is a key infrastructure and 
economic development asset for the 
province – and Western Canada – because 
it is an economic hub connecting the 
region’s trade corridors that power the 
movement of goods and services. As those 
corridors and assets – air, rail, highways, 
sea and inland ports and border crossings 
– solidify and develop their ties, CentrePort 
will continue to drive economic growth.

Further, the western extension of 
Chief Peguis Trail will enable it, too, to 
become a trade corridor, connecting into 
CentrePort Canada. 

Major investment went, as well, into a new 
water-treatment plant in Headingley that 
provides water to CentrePort North and a 
number of municipalities in the surrounding 
area. The extension of wastewater servicing 
from the City of Winnipeg into CentrePort 
North is almost complete. 

These are big commitments. But it has 
paid off. Nearly 50 different companies 
are in various stages of development on 
the footprint, and momentum continues 
to build. More than 2,100 acres of prime 
industrial land are coming to market. 

The most recent tenant, Imperial Seed, 
had outgrown their operations and 
was considering locations outside of 
Manitoba. In September, work began on 
the company’s new $8-million agricultural 
hub at CentrePort, which will allow them to 
double their capacity and staff over time.

Most of CentrePort’s development to date 
is clustered in CentrePort North in the RM 
of Rosser. The Province of Manitoba has 

implemented a special planning area in 
CentrePort North to streamline the land-
development approval process. The special 
planning area gives companies planning 
certainty and makes the development 
process accountable and transparent.

One of CentrePort’s signature projects, the 
CentrePort Rail Park, is in development 
in CentrePort North. This 700-acre 
project, located just south of the CP 
mainline and west of CentrePort Canada 
Way, will  provide access to a common-
use rail facility and adjacent industrial 
space for rail-intensive business to co-
locate. Construction will begin on the Rail 
Park in the spring of 2017.

While development is ongoing in 
CentrePort North, the corporation is 
also working with its private partners, 
including the Winnipeg Airports 
Authority,  to kickstart the development 

of CentrePort South. CentrePort South, in 
the City of Winnipeg, includes 1,100 net 
acres of industrial land for investment, 
Phase I of the airport’s west side campus 
development (257 acres for new location 
opportunities for aviation-related 
industries), and a 600-acre residential 
community which expands the existing 
neighbourhoods of Crestview and 
Heritage Park into CentrePort.  CentrePort 
is committed to championing a “live, 
work, play, and learn” planning model, to 
support the development of a complete 
community. CentrePort is working with 
partners to increase education and 
training opportunities, protect parks and 
greenspaces, encourage more “green” 
development, and support new active 
transport opportunities. 

The potential benefits of developing 
CentrePort South are enormous — a full 
build-out of CentrePort South is projected 
to add nearly $1 billion in GDP, $23 million 
annually in new property taxes, and create 
17,600 permanent jobs post-construction. 

CentrePort’s strategic development 
is an economic investment and 
long-term growth strategy that will 
transform Manitoba. 

This is an opportunity to establish the 
region as a key transportation gateway 
and position our province and our country 
as a leader in global trade and supply 
chain logistics. 

The successful strategic development 
of CentrePort is a BIG deal and a legacy 
investment for all Manitobans — and we 
are just getting started. Working closely 
with our partners, the community and key 
stakeholders, we will continue to build 
the business case for servicing CentrePort 
lands, drive long-term sustainable growth 
and broadcast the message that our inland 
port, our city and our province are open 
for business. 

Diane Gray is president and CEO of 
CentrePort Canada.   ■ 

YOU MAY HAVE HEARD THAT CENTREPORT CANADA IS A BIG DEAL FOR MANITOBA. THIS IS NOT JUST 
BECAUSE IT’S THE LARGEST TRI-MODAL INLAND PORT IN NORTH AMERICA — CENTREPORT IS A BIG 
DEAL BECAUSE IT PROVIDES THE BEST STRATEGIC, LONG-TERM ECONOMIC OPPORTUNITIES FOR OUR 
PROVINCE. A FULL BUILD-OUT OF CENTREPORT WILL CREATE TENS OF THOUSANDS OF JOBS AND ADD 
SIGNIFICANTLY TO THE MANITOBA ECONOMY, POWERING THE PROVINCE’S ECONOMIC ENGINE INTO 
THE FUTURE.

DIANE GRAY
CEO OF CENTREPORT CANADA

CENTREPORT CANADA IS TAKING SHAPE AS AN ECONOMIC HUB

> Major investments in infrastructure have been an 
important part of CentrePort’s success. Since the opening of 
the $212-million expressway, CentrePort Canada Way, there 
have been significant upgrades to the Trans-Canada Highway, 
Highways 59, 75 and the Perimeter, as well as the planned 
extension of CentrePort Canada Way to bypass Headingley 
and connect directly to the Trans-Canada Highway. 
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A new residential community is being 
planned on 600 acres, which will provide a home 
for 8,000-10,000 residents. The area will be 
buffered by a new business park for commercial 
and retail services.

CentrePort Canada Rail Park is in development 
on 700 acres, which will give rail-intensive tenants 
access to a common-use rail facility and adjacent 
industrial space. Construction is set to begin in the 
spring of 2017. 

CentrePort is home to an international 
trucking hub, and the inland port expressway, 
CentrePort Canada Way, takes trucks to 55 mph in 5 
minutes or less, making it easier for companies on 
site to move valuable cargo across the continent.

Nearly 50 new companies are developing on 
270 acres of land, and by 2020,  a total of 70 new 
companies are expected to invest at CentrePort. 
To date, there has been $230 million in private 
capital investment. Imperial Seed’s new $8 million 
agricultural hub is the latest project to break 
ground on site.

Over 2,100 acres of prime industrial land 
are coming to market, and 700,000+ square feet  
are currently available for lease or purchase on the 
CentrePort footprint. 
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Bullying and harassment affects people differently.  
Reactions may include one or any combination of the 
following:
• impaired concentration or capacity to make 

decisions, which could lead to safety hazards (such 
as lack of attention when working with dangerous 
equipment)

• distress, anxiety, sleep loss or the potential for 
substance abuse

• physical illness
• reduced work performance 

 

 
 
 
 
 
 

ST 001-15
www.mhca.mb.ca

Workplace Bullying and 
Harassment

Workplace bullying and harassment is a safety and 
health issue that can compromise the mental and 
physical health and safety of workers.  
Harassment is defined as objectionable conduct that 
creates a risk to the health of a worker or severe 
conduct that adversely affects a worker’s psychological 
or physical well-being.
Bullying and harassing behavior can include:
• verbal or written abuse or threats
• personal ridicule
• malicious or uncalled for interference with 

another’s work
• spreading malicious rumours
Reasonable day-to-day actions by a manager or 
supervisor that help manage, guide or direct workers 
or the workplace is not harassment.  Appropriate 
employee performance reviews or discipline by a 
supervisor or manger is not harassment.

Employer duties include the following:
• not engage in bullying and harassment
• develop a written policy and action plan to prevent 

harassment in the workplace
• develop and implement procedures for reporting 

incidents and complaints
• ensure all workers and supervisors know and follow 

the harassment prevention policy at all times
Worker duties include the following:
• act in a reasonable manner in the workplace
• report if harassment is observed or experienced
• comply 

and apply 
with the 
employer’s 
policies and 
procedures 
on bullying 
and 
harassment

Does your workplace currently have a harassment 
prevention policy?

SAFETY TALK

Bullying and harassment can also effect the overall 
workplace and may include the following:
• reduced efficiency and productivity, due to poor 

staff morale
• increased stress and tensions between workers
• high absenteeism rates
• higher turnover, resulting in higher recruitment 

costs
• higher levels of client dissatisfaction

  Thought Provoking Questions

Risk Assessment/Hazards

Control Measures/Safeguards

Thought Provoking Questions

ST  1110-16
www.mhca.mb.ca

Concerns: Correcti ve Acti ons:

Print and review this talk with your staff , sign off  and fi le for COR™ / SECOR audit purposes.

Supervisor:  
Locati on:

Date:  
Performed by:

Employee Name: Employee Signature:

PPE for Cold Weather

Cold weather brings increased hazards for those 
working outdoors.
• Exposure to the cold can lead to frost bite and 

hypothermia
• Ice, snow, slush, wet surfaces, and mud (during 

thaw) can cause slips and falls

• Felt-lined, rubber bott omed, leather-topped 
boots with removable insoles are best suited for 
warmth and tracti on in slippery conditi ons

• Wear one pair of thick, wool socks or two pairs - 
one inner sock of silk, nylon, or thin wool and a 
slightly larger, thicker outer sock

• Choose gloves that are insulated and water 
resistant to keep hands warm and dry

• Keep your safety eye wear from fogging up in the 
cold.  Use anti -fog coati ngs and wipes that are 
appropriate for your eye wear

Explain hazards

Identi fy controls

Ask workers to describe any winter-related problems 
they have had with wearing proper clothing and 
personal protecti ve equipment.

Demonstrate

Follow these safe work procedures to prevent injury:
• Wear multi ple layers of clothing to provide bett er 

protecti on
• Wear a waterproof outerlayer when working in wet 

conditi ons
• A wool toque or a liner under a hard hat can reduce 

excessive heat loss
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Training Schedule
TO REGISTER, 

PLEASE CONTACT:
Kristen Ranson 

kristen@mhca.mb.ca

WINNIPEG - MHCA Office
3-1680 Ellice Ave.

BRANDON 
St. John’s Ambulance

Shopper’s Mall, 1570 8th Street
DECEMBER

12-13 COR™ Leadership in Safety   
 Excellence
14 COR™ Principles of Health & Safety  
 Management
15-16 COR™ Auditor
19 Flagperson 1/2 day AM
19 Committee/Representative Training  
 1/2 day PM
20-21 Traffic Control Coordinator
22 Excavation & Trenching 1/2 day AM

DECEMBER
9 Written Communication 1/2 day AM
9 Verbal Communication 1/2 day PM

JANUARY 2017

9-10 COR™ Leadership in Safety   
 Excellence
11 COR™ Principles in Heath & Safety  
 Management
12-13 COR™ Auditor Training
16 Team Leader  1/2 day AM
16 Human Resource Practices  1/2 day  
 PM
17 Flagperson 1/2 day AM
17 Committee/Representative Training  
 1/2 day PM
18-19 Traffic Control Coordinator
20 Excavating & Trenching  1/2 day AM
20 Auditor Refresher 1/2 day PM  (no  
 charge)
31 Train the Trainer

JANUARY 2017
9-10 COR™ Leadership in Safety   
 Excellence
11 COR™ Principles in Heath & Safety  
 Management
12-13 COR™ Auditor Training

DAUPHIN - Canway Inn
1601 Main St  South

DECEMBER
There is no training in Dauphin for this month

JANUARY 2017
16  Safety Administration 1/2 day AM
16 WHMIS 1/2 day PM
17 Fall Protection Awareness 1/2 day  
 AM
17 Back Injury Prevention 1/2 day PM
18 Roadbuilders Safety Training  
 System 1/2 day AM
18 Building a Respectful Workplace 1/2  
 day AM 
19 WCB Basics (contact WCB)
20 Train the Trainer

Leadership Certificate Program/Gold Seal
e-COR training and information session



KNOW YOUR WORKSAFELYTM ADVISOR 
Don Hurst, B.A., M.A. (Econ.)
Director, WORKSAFELY™ Education and Training
E: don@mhca.mb.ca T: 204-594-9051 C: 204-291-4740

Ed Gregory, NCSO 
WORKSAFELY™ Safety Advisor, Southern Region 
E: ed@mhca.mb.ca T: 204-594-9058 C: 204-227-6932

Randy Olynick, CRSP
WORKSAFELY™ Safety Advisor, Eastern Region
E: randy@mhca.mb.ca T: 204-594-9057 C: 204-295-3876

Trevor Shwaluk, B.P.E
WORKSAFELY™ Safety Advisor, Central Region
E: trevor@mhca.mb.ca T: 204-594-9061 C: 204-871-0812

Terry Didluck, NCSO, OHSA
WORKSAFELY™ Safety Advisor, Western Region
E: terry@mhca.mb.ca C: 204-720-3362

Dave McPherson
WORKSAFELY™ Safety Advisor, Northern Region
E: dave@mhca.mb.ca C: 204-271-2088

Phil McDaniel, OH&S Cert., P. GSC, NCSO, CRM
CORTM Program Development & Quality Control Advisor
E: phil@mhca.mb.ca T: 204-594-9059 C: 204-997-5205

Jackie Jones, CAE
WORKSAFELY™ COR™ Program, Education and 
Training Advisor
E: jackie@mhca.mb.ca T: 204-594-9054 C:204-509-0384

Sarah Higgins, OH&S Cert.
WORKSAFELY™ Client Services Advisor
E: sarah@mhca.mb.ca T: 204-594-9060 C: 204-979-3971

Kristen Ranson
WORKSAFELY™ Administrative Assistant
E:Kristen@mhca.mb.ca T:204-594-9056 C:204-330-3520

To contact your WORKSAFELY™ Advisor assigned to your area, please see mhca.mb.ca/worksafely/know-your-advisor

Winter Safety
WORKSAFELYTM Back to You with Don Hurst

The first winter storm this week has made driving treacherous. That makes business a 
little tougher, for all of us. The MHCA, like most businesses that serve the public, plans 
ahead to stay in touch with you and to make sure the services you rely on are available 
during upheavals, like this week’s blizzard.

Snow doesn’t stop us -- MHCA is diligently keeping its services running. We circulate 
important news to the members on Twitter, by email and phone. Further, timely publications, such as the Heavy News 
Weekly, are posted online for your convenience.

WORKSAFELY™ staff are always available, through the MHCA website -- www.mhca.mb.ca -- or phone. Call the office 
or the safety advisors directly, on their cell phones. 

All of our contact information is prominently displayed online. 

So as winter begins, MHCA is confident all its services are available to you, no matter what the weather throws at us.
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THIS COULD BE YOUR AD

Advertising in the Heavy News Weekly gets 
your message out  to our powerful and 
influential audience in the heavy 
construction industry across 
Manitoba

We offer special  advertising 
rates for members

Contact 
Katie Pfeiffer 

for advertising 
options and rates at 

katherine@mhca.mb.ca



For registration and convention information, contact:

WCR&HCA 2017 Annual Convention 
 c/o Unconventional Planning Inc. 

Phone: 613.721.7061  |  Fax: 613.721.3581 
Toll-free: 888.625.8455 

Email: wcrhca@unconventionalplanning.com

Los Cabos, Mexico
January 29 to February 1, 2017 
JW Marriott Los Cabos Beach Resort and Spa

www.WCRHCA.org

Western Canada Roadbuilders &  
Heavy Construction Association  

2017 Convention 

Proudly hosted by: 


