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WINNIPEG’S 2017 
CAPITAL BUDGET 

BREACHES PROMISE 
OF 2% TAX PLAN

A SCHOOL THAT WILL 
KEEP ON GIVING

AVERAGE WCB 
ASSESSMENT RATES 

SET TO DROP IN 2017 

ADVOCACY WORKS

MHCA President Chris Lorenc on Tuesday told a city committee his analysis of council’s planned funding 
for local and regional road renewal in 2017 shows ‘distrubing’ findings. 

The street renewal program’s budget was supposed to be augmented by revenues from the 2% dedicated 
taxes on property owners, Lorenc told the Infrastructure Renewal and Public Works Committee.

“That is not what appears to be presented in the 2017 Preliminary Budget documents, and that is 
profoundly disappointing.” 

The committee, chaired by Coun. Marty Morantz, went on to approve the preliminary budget, but not 
before hearing a blistering critique from two councilors who preceded Lorenc at the table.

“It’s a lie,” Coun. Ross Eadie said of the planned investment in local and regional streets. 

Coun. Russ Wyatt effectively agreed with Eadie’s assessment, adding “This is a massive setback for us.”

Lorenc presented the MHCA analysis of how planned investment in the local and regional streets program 
has changed against the tax-plan introduced in both 2013 and 2014, and approved by previous councils.

In 2015, the Capital Budget laid out multi-year forecasts of revenue and expenditure due to the 2% tax 
plan, leading to 2022 when the program was to reach and surpass what was described as “sustainable” 
levels. 

In the 2015 document, total program funding between 2017 and 2022 amounted to $783 million. But 
in 2017’s proposed Capital Budget, the total funding is about $685 million -- that’s a $98-million change, 
for the worse, Lorenc noted.

This happened largely because the city is reducing its base funding to the program. City council adopted 
in 2013 a new 1% surtax for local streets, and duplicated that plan in 2014 with a 1% surtax for regional 
streets. Budget documents include the promise that these revenues would enhance base funding. 

Lorenc said the passage of the combined 2% plan, for a dedicated revenue stream to local and regional 
street renewal, was a “milestone tax and policy decision,” which MHCA supported. The plan expressly 
stated that enhanced funding to the street renewal program would continue, altered only in the event 
the province added “new growth revenue streams” -- which has not happened.
Both councilors said the preliminary budget should be amended, to get back to the levels of investment 
the 2% plan produced, as reported in the 2015 budget.

Lorenc said this 2017 budget planning has not been transparent, stressing that taxpayers supported the 
2% surtaxes on the premise they would enhance base funding. Council is being asked to change that 
now, but the budget document does not stipulate this fact.

Council can vote on a motion to change the original plan, accounting for the reduction in base funding, 
recognizing that this will add to the decay of Winnipeg streets and the huge infrastructure deficit it 
faces. Or, council can move to amend the 2017 preliminary budget, to reaffirm the original investments 
outlined in 2015. Either way, it must be open and transparent about its decision, Lorenc said.

“Council has a moral and ethical duty to tell taxpayers what its intentions are, and explain its decisions 
or changes to the plan.”

The chart on the next page shows the $98-million reduction to planned investments for local and regional 
streets between the 2015 Capital Budget plan and the Preliminary 2017 Capital Budget. City council 
votes on the budget Dec. 13.

Winnipeg’s 2017 Capital Budget breaches 
promise of 2% tax plan
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$98 MILLION REDUCTION BETWEEN 2015 PLAN AND 2017 BUDGET 
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LOCAL AND REGIONAL STREET RENEWAL PROGRAM  
2015 PLAN TO 2017 BUDGET COMPARISON 

2015 LOCAL AND REGIONAL STREET RENEWAL PLAN                                                                    
TOTAL = $783 m 

2017 LOCAL AND REGIONAL STREET RENEWAL BUDGET                                     
TOTAL = $685 m 

A full version of Chris Lorenc’s presentation can 
be found online at mhca.mb.ca

Q: What is an inland port?

A: Inland ports provide industrial land connected to multi-modal 
transportation, and help businesses efficiently manage their 
supply chains and connect them to markets around the world. 

C E N T R E P O R T C A N A D A . C A



Trade on the menu at MCC Ministers’ Dinner
Premier Brian Pallister told a sold-out dinner crowd at the Manitoba Chambers’ of Commerce inaugural 
Ministers’ Dinner that the big work of rebuilding the provincial finances can only get done through team 
work.

Manitoba has to pull out of what sits now at a provincial deficit of nearly $900 million. That will be hard 
slogging, Pallister told the 220 diners, representing Manitoba’s leading firms and business organizations. 
But, like the draft horses pulling the plow in tandem, hauling together will mean success.

Everyone in the dining hall, he said, is on that team.

 “It is something that is deeply humbling to be given the chance to make a difference,” he said of his 
election as premier. “I will never take it lightly.

“I didn’t get here alone, I got here as part of a team.”

The MHCA was a presenting partner for the Nov. 23rd dinner at the Fort Garry Place Grand Ballroom. 
MHCA President Chris Lorenc addressed the diners from the podium, encouraging them and the Pallister 
government to invest in trade and trade infrastructure for real returns to the economy.

Trade is the heart of Canada’s and Manitoba’s economy, Lorenc noted. It is responsible for 50% of the 
province’s $64-billion GDP, engaging 5,200 employers and supporting 240,000 jobs, generating $3.3 
billion in payroll. The national statistics are equally impressive: trade generates 60% of Canada’s GDP, 
supporting 3.3 million jobs.

“If trade stopped tomorrow, Canada’s unemployment rate would skyrocket to 25%.”

Lorenc urged the government to support three prime initiatives the MHCA is supporting: CentrePort 
Canada, North America’s largest inland port; the Capital Region Transportation Master Plan, tying in 18 
municipalities including Winnipeg; and, Trade Team West, an initiative the Western Canada Roadbuilders 
and Heavy Construction Association released this summer, which would boost Western Canada’s global 
trade productivity and profile. 

“The West must become a trade magnet.”

Pallister’s whole cabinet attended the dinner, which featured ministers and key government MLAs 
circulating among the tables for each dinner course. 



ANNUAL 
CURLING 
CLASSIC

presents

THURSDAY, 
JANUARY 26, 2017 
The Heather Curling Club
120 Youville Street, 
Winnipeg, MB   R2H 2S1

Ice Sheet (8 spots available)

Hog Line Contest

Morning Coffee & Muffins station 

Your sponsorship will include:
• Corporate signage at the end 

of the sheet of ice for the whole 
day

• Sponsorship announcement 
and recognition at lunch time

• A ‘Thank You’ recognition in 
MHCA’s Heavy News Weekly 
and website

For $275+GST, your company can 
sponsor one of the following event 
areas - please mark one: 

PRIZE DONATIONS

REGISTRATION
For a full day of curling, networking, and good eats:
$250+GST per team  or  $62.50+GST per individual

Company:    

Contact Person:     Tele:  

Please invoice (members only):

Visa/MC/AMEX:   Exp. Date:  Security code:

Card Holder:     
 
Signature:

I would like to enter a team of four (4) curlers:

I would like to enter as a single player:

I only plan to attend the luncheon ($40+GST):

WANT TO BE A SPONSOR?

Company:    

Contact Person:     Tele: 

Please invoice (members only):

Visa/MC/AMEX:   Exp. Date:  Security code:

Card Holder:     
 
Signature:

Fill out this form in full and fax to the MHCA office at 204-943-2279. 
For more information, contact Christine Miller at christine@mhca.mb.ca or 204-947-1379.

As per MHCA Board Policy, only registrations cancelled at least six (6) business days prior to the commencement of this event will be refunded.

I would like to donate: 
$50  $100  $150We also accept cash donations for prize giveaways! 



A school that will keep on giving
Ecole Lakay needs a helping hand. 

The construction-skills school in Le Soleil, Haiti, is well under construction. The project, sponsored by the Canadian 
Construction Association and member groups in Quebec and British Columbia, aims to rebuild a school of the 
same name that crumbled in the devastating 2010 earthquake in that country.

The earthquake killed 230,000 people and injured another 300,000.

The CCA and the provincial associations are constructing a replacement, having already raised hundreds of 
thousands of dollars to fund it. 

The original school, founded in 1988, offered instruction in carpentry, cabinetry and electrical installation. Students 
received 3 meals a day and a safe place to sleep.

So far, the new school’s structural steel and steel decking are up. Part of the reason the construction organizations 
– partnering with Builders without Borders -- got involved was to ensure the new school is built prudently, properly 
and could withstand another disaster.

And tested it was. In October, a hurricane ripped through the island nation, leaving a lot of ruin in its wake. Ecole 
Lakay’s structure, however, withstood the battering.

But the school needs more support – financially. Ecole Lakay still requires $850,000 (US) in contributions.

The CCA is asking the help of any and all who can contribute to the cause – either through monetary donations, 
volunteer labour on site or donated material.

“This is a worthy project, one that will repay dividends to the citizens of Haiti,” said MHCA President Chris Lorenc. 
“It’s really what strategic infrastructure investment – not spending – is all about. This investment holds economic 
return, long-term.”

Inspired to help? Please send a cheque to:

Builders without Borders
c/o  Canadian Construction Association,
1900 – 275 Slater Street
Ottawa ON   K1P 5H9

Welcome MHCA’s new member
The MHCA welcomes its newest member Groeneveld Lubrication Solutions. 

Groeneveld Lubrication Solutions is a world renowned, best-in-class manufacturer of automatic greasing systems 
and related technologies, all off which are backed by global sales and service networks in over 30 countries in 
every major market.

If you would like to contact Groeneveld Lubrication Solutions they can be reached at:

Glen Taylor
8450 Lawsom Road, unit 5
Milton, ON L9T 0J8
Ph: 1-800-263-1760
C: 204-771-8910
E: g.taylor@groeneveld-group.com
www.groenveld-group.com
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King's Septic Acquires Fencing Division

WINNIPEG, MB – November 29, 2016 – King’s Septic & Portable Toilet 
Service Inc., announced that it has acquired the fencing assets of Modu-
Loc’s Manitoba division, a temporary fencing solutions company. The 
purchase will better serve the needs of King’s customers in outdoor 
construction and event planning industries. “Our acquisition of Modu-Loc’s 
fencing system brings together two best-in-class operations,” says Steven 
Moon, president of King’s Septic. “We look forward to this exciting 
opportunity to offer both our new and existing customers many premium 
options for all their site service requirements.” Moon reports that effective 
immediately, King’s Septic will assume all related Modu-Loc customer 
fence rental contracts. The acquisition allows King’s Septic to continue to 
draw on Modu-Loc’s expertise and have access to unlimited rental assets 
for larger events held throughout the province. The company’s customers 
include those in construction, special events, industry, retail, and also 
municipalities.

Modu-Loc has 15 locations across Canada and has been supplying site 
containment solutions since 1994. They have built a solid reputation and 
developed industry-leading temporary fence panels. The Modu-Loc fence 
system meets and exceeds industry requirements for site safety and 
security. The fence panels are professionally engineered to provide the 
highest degree of security in the rental fence industry.

King’s Septic & Portable Toilet Service was already the largest premium 
portable sanitation provider in Manitoba and will now be the largest 
temporary fence rental company in Manitoba.

King's Septic & Portable Toilet Service Inc.
49 Headingley Street

Headingley, MB R4H 0A8 (204) 633 - 9010



Average WCB assessment rates set to drop in 2017, 
remain among the lowest in Canada
WINNIPEG – The average WCB assessment rate in Manitoba will drop to $1.10 from $1.25 per $100 
of assessable payroll in 2017. This is a 12 per cent reduction from last year, allowing the WCB to offer 
Manitoba employers the second lowest rate in the country.

The WCB’s strong financial stewardship, as well as the commitment of employers and workers to prevention 
and recovery goals, made the rate decrease possible.

“Our rates remain among the lowest in Canada thanks to a number of factors like safer workplaces and 
healthy investment returns,” says Winston Maharaj, WCB President and CEO. “The success of prevention 
and return to work efforts by the WCB, workers and employers allow us to continue to offer a competitive 
advantage for Manitoba employers.”

Overall, approximately three quarters of employers will see their rates decrease or remain the same, with 43 
per cent of employers paying a lower WCB assessment rate in 2017. Of those, 2,300 employers will receive 
a further reduction in their rate due to improved industry experience. Those employers with consistently 
low injury experience will pay the lowest rates within their industry.

“The best way for employers to keep their rates low is to improve health and safety in their workplace and 
strengthen their return to work programs,” says Maharaj.

The gradual increase in the maximum assessable earnings cap also continues, with the 2017 ceiling set at 
$127,000.

The Workers Compensation Board of Manitoba is a mutual workplace injury and disability insurance agency 
funded by employer premiums. We are here to insure and support safe and healthy work and workplaces. 
We put workers and employers at the centre of all we do. We provide them with valued services for injury 
prevention, compensation and return to health and work while maintaining system integrity.

To discover your companies premium, visit www.wcb.mb.ca/your-wcb-premium.

On January 10, 2017, the Manitoba Heavy Construction Association and the Winnipeg Construction Association 
will co-host a Manitoba Infrastructure electronic bidding information session & webinar which will focus on 
electronic bidding and electronic bonding. Further information regarding Manitoba Infrastructure’s electronic 
bidding initiative will be shared at that time. 
  
To get a better understanding of the online bidding process and its requirements, vendors may peruse MERX’s 
online training videos found at: https://www.merx4.merx.com/public/Help. 

Where:   Madison B room – Holiday Inn Winnipeg Airport Polo Park
  1740 Ellice Avenue

Agenda: 7:30am – Doors Open
  8:00am -  Served hot breakfast
  8:20am – Presentation followed by Q & A
  10:30am – Closing

Tickets:    $35.00 + gst per person

Please contact Christine Miller, MHCA events manager at christine@mhca.mb.ca or 204-947-1379 to reserve 
your spot.

Migration to new MERX platform





Eligibility
Entrants must be current members of the Manitoba Heavy 
Construction Association. The contest’s artwork guidelines 
state that considered submissions must be two-dimensional 
original, hand-rendered art (acrylic, oil, watercolour, 
etc.), three-dimensional works (sculptures/carvings), or 
photography. Submitted artwork cannot have  been 
previously published or reproduced in any format or exhibit. 
Also, the artist should not have future plans to sell, publish, 
reproduce or exhibit the artwork. 

If the contest entry contains any material or elements that 
are not owned by the entrant, and/or which are subject 
to the rights of third parties, the entrant is responsible for 
obtaining, prior to submission of the contest entry, any and 
all releases and consents necessary to permit the use.

MHCA and its publisher, Lester Communications Inc., hold 
themselves harmless of any use of submitted materials 
claimed to be the ownership of the party which made 
submission and any and all legal issues arising with copyright 
of said materials will be between the property owner and 
the submitting party.

To enter, each artist can submit 1 (one) piece for the 
contest.

How to Enter
Entries must be received by Friday, January 13, 2017. 
Late entries will not be considered due to the production 
schedule of the MHCA Directory. The winning entrant will 
be contacted shortly after the closing date. 

Entries must be submitted in the following formats: PDF, 
EPS, or TIFF files. JPGs are accepted but other formats 
are preferred.  All files need to be high-resolution 300 
dpi images at 6” W by 9” H. CMYK or Grayscale are 
acceptable.

Entries must be accompanied with an official entry form, 
containing the following information:
• MHCA member company name along with work 

address, telephone number and email address
• A short artist’s biography
• Description of the artwork, including dimensions, 

medium and title

Conditions of Entry
By entering the MHCA Directory Cover Art Competition, 
the entrant agrees to the following conditions:
• The theme of the 2017 Directory must reflect heavy 

equipment
• The winning entrant agrees to permit MHCA to publish 

his/her own artwork on the cover of the 2017 MHCA 
Equipment Rental Rates & Membership Directory, which 
will be distributed across Manitoba

• The winning entry becomes the copyright property of 
MHCA

• The winning entrant agrees that MHCA has the right 
to reproduce the artwork for its corporate website and 
on promotional materials associated with the MHCA 
Equipment Rental Rates & Membership Directory

• The winning entrant will be publicly credited in the 
MHCA Equipment Rental Rates & Membership Directory 
as well as the official website and any other promotional 
materials that feature the artwork

• No copyrighted images, products, or company names 
can be part of the submitted entry

• Ensure that all photographs used are in compliance with 
current Workplace, Health & Safety Regulatons

The Winner
The winning entrant of this competition will have ‘bragging 
rights’ for the year of 2017 and will receive a gift card valued 
at $250 from Cabela’s. The winning selection process will 
take place via a panel of official MHCA judges. If no suitable 
cover art design is submitted, MHCA reserves the right to 
choose the 2017 cover art. 

Entries can be sent by mail or email to:
Katie Pfeiffer
ATTN: MHCA 2017 Equipment Rental Rates & Membership 
Directory Cover Art Competition
katherine@mhca.mb.ca
Unit 3-1680 Ellice Ave
Winnipeg, MB   R3H 0Z2

For further inquiries about this contest, contact:
Katie Pfeiffer
204-947-1379 ex. 24
katherine@mhca.mb.ca

MHCA 2017 Equipment Rental 
Rates & Membership Directory 

Cover Art Competition
Welcome to the MHCA 2017 Equipment Rental Rates 
& Membership Directory Cover Art Competition! 

We invite you to create the eye-catching cover art 
that makes this directory stand out! Check out all the 
rules and regulations below:

UNIT 3–1680 ELLICE AVE.
WINNIPEG, MB E3H 0Z2

 EQUIPMENT RENTAL RATES 
 MEMBERSHIP DIRECTORY 
 SERVICES DIRECTORY 
 IMPORTANT NUMBERS

2016  
EQUIPMENT RENTAL RATES 
& MEMBERSHIP DIRECTORY

Stay Connected  mhca.mb.ca   

MHCA’s 
2016 Cover 
Art designed 
by: 

SMS 
Equipment, 
David James 



Timing can be…well, almost everything. Imagine how fortunate those who were born between, say, 1983 and 
1990 felt when graduation from school, university or college coincided with the Great Recession, and/or its 
greatly disappointing aftermath. Thus far, this group has had to wait up to seven long years to get properly 
integrated into the economy. That’s a huge chunk of anyone’s life, let alone their career, and it can make a 
permanent impression on a generation. Will this bunch ever be fully brought into the economy, or are they 
forever destined to be different?

Labour market statistics tell the tale. Millennials that can’t find work can show up as unemployed, but only for 
so long. Discouragement leads many to simply give up the job search, and at that point, statistically they drop 
out of the market. They’re still counted, though – as ‘non-participants’ in the labour force. Participation rates 
are published monthly in most developed economies, and in recent years, movements have been dramatic. 
Check out the US numbers: labour force participation fell during the recession, but instead of climbing again 
when job growth resumed, it continued downward, year after year. This affected different age groups, but 
millennials were hit hard. Prior to the recession, average participation for the 25-34 age group was over 83 
per cent. It fell a full percentage point by 2010, and then continued to drop, losing about 0.2 per cent every 
year – very unusual for a time of impressive employment growth.

What causes this? Well, armies of people lost their jobs in the Great Recession. Recall that companies saw 
not just economic collapse, but there was also a great risk of financial implosion. That caused companies to 
lay off workers much more quickly than normal. When growth resumed, there were a lot of skilled people to 
choose from – apparently about seven years’ worth – and as such, companies may well have been able to tap 
into this pool, avoiding the additional costs of training up new graduates. Trouble is, that seems to have been 
going on for a long time, long enough for companies to get used to it, and maybe even to lose the knack of 
bringing in the less-experienced.

Why is this critical? Well, ‘losing’ any generation is tragic, but this one is particularly important for one key 
reason: they are the current moment’s ‘leading-edge’ consumers. But without proper engagement, they don’t 
have the incomes to consume as their forbears did. American millennials into their thirties are still living with 
parents in proportions unseen in recent history. They may be forming new households, but it’s not resulting in 
homebuying, and all the consumption that goes along with it. That cheats the economy out of a lot of activity 
– and we all feel it.

Many believe that there has been a cultural shift: millennials just do things differently. For instance, they are 
not as interested in owning cars, forming households in the same way, or owning their dream home. Others 
cite a technical shift: there just isn’t as much employment to be had, as companies are more capital-intensive, 
and only have jobs for highly-skilled technicians. There is some truth in these observations – but have things 
really changed that much?

Not likely. First, Canada saw a jobless recovery in the 1990s as government austerity nixed growth. 
Generation-X workers bore the brunt, and the result was much the same as for today’s millennials. Back then, 
lots of structural reasons were given for the changed behaviours of the new generation. But once the austerity 
period was over, one by one those ‘structural’ changes disappeared. Add jobs and money, and this generation 
started consuming just like previous generations. Millennials are likely much the same. Second, the technical 
changes we see today produced some of the lowest unemployment rates on record just a few years ago; it’s 
hard to believe that just a few years on they are the cause of a hollowing out of the labour market.

The bottom line? Is this critical group ever coming back? Yes – in fact, they already are. One of the most 
exciting recent developments is the return of US millennials. In just the last six months, their participation rate 
has jumped from 80.5 to 81.8, and the trend is sharply up. This could have huge implications not only for the 
US, but for the world economy. It could well boost leading-edge consumption by double-digits, and seven 
years beyond the crisis finally ring in true recovery-style growth. 

Millennials to the Rescue!
Peter G Hall, Vice President and Chief Economist



ADVOCACY WORKS

The MHCA has an 
earned reputation for 
presence, profile and 
impact associated with its 
advocacy work. The below 
highlights some of the 
MHCA advocacy work in 
2016. A different version 

of this appeared in the MHCA 2016 Annual Report, 
presented at the Annual General Meeting Nov. 18.

SIX ORGANIZING PRINCIPLES
The MHCA promoted managing public infrastructure 
programs guided by the 6 organizing principles, 
namely:

• A permanent program – no less so than healthcare, 
education and public safety

• Primary focus should be to grow the economy
• Embrace innovation in every aspect, including 

design, financing/funding, procurement, 
construction, maintenance and rehabilitation

• Harness partnerships with the private sector, the 
engine of ingenuity

• Funded by dedicated revenue streams in support 
of its purposes

• Subject to annual transparent reviews for 
accountability, adjustment and ‘discipline to 
purpose’

SIX BUSINESS ORGANIZATIONS
The MHCA initiated and was part of a coalition of 
6 business organizations promoting ‘Growing the 
Economy as Job #1’ during the provincial election. The 
3 party leaders spoke at hosted breakfasts in response 
to the message.

MANITOBA PROSPERITY REPORT
The Manitoba Employer’s Council (MEC) - MHCA 
is a member - released its Prosperity Report which 
showed Manitoba lagging behind in key economic 
indicators. The report demonstrated why ‘Growing the 
Economy’ mattered to advancing Manitoba’s overall 
competitiveness.

ELECTION RADIO ADS
The MHCA ran provincial radio ads to remind voters to 
vote for a leader committed to invest in infrastructure 
and focus on growing Manitoba’s economy. 

WINNIPEG CHAMBER OF COMMERCE (WCC) BOLD 
PLATFORM
MHCA President was invited to tape a segment as 
part of the WCC ‘Manitoba BOLD’ campaign during 
the election. The video was posted on social media, 
tying in the link to the MHCA’s ‘Growing the Economy’ 
supplement in the Winnipeg Free Press. 

MANITOBA CHAMBERS OF COMMERCE (MCC) 
PANEL DISCUSSION
Mr. Lorenc participated on a panel of business leaders’ 
discussion hosted by the MCC to promote ‘Growing 
the Economy. 

INFRASTRUCTURE MANITOBA TOP PRIORITY: POLL
As reported April by the Winnipeg Free Press, 
infrastructure was the number one priority for Manitoba 
voters in the spring election, and that level of support 
cut across all three political party lines. 

MEETING AND POLICY PAPER TO PREMIER 
PALLISTER & MINISTER PEDERSEN (MI)
Flowing from the May 2016 meeting with Premier 
Pallister and Infrastructure Minister Pedersen, the 
MHCA submitted recommendations to improve 
infrastructure program management.  They included 
advocacy for: An Annual & 5-Year Program; adopt the 
MHCA suggested 6 organizing principles to manage 
infrastructure investment; and, continued improvement 
of tender practices. 
In response, Minister Pedersen advised that: the 
government is reviewing its go-forward position related 
to an Annual and 5-Year Program; the 6 organizing 
principles mirror much of what the government 
supports; and, tender schedules will continue to be 
released by November annually.

AGGREGATES - RM OF SPRINGFIELD TASK FORCE
The MHCA initiated and is part of a task force 
composed of community, industry, elected-branch 
representatives, established to focus on the following:  
crafting a new Quarry Operations By-law; shaping a 
development agreement; and advance the Community 
Enhancement Levy with funds dedicated for 
infrastructure reinvestment. 

REGULATION OF PITS & QUARRIES
The MHCA met with the provincial government to 
review proposals to clarify the regulation of pits and 
quarries and those discussions are ongoing.

DINNER WITH MANITOBA’S DEPUTY MINISTERS
The MHCA sponsored the Manitoba Chambers of 
Commerce ‘Dinner with Manitoba’s Deputy Ministers.’ 
MHCA appeared prominently pre-dinner advertising; 
our policy views were distributed to attendees; and 
MHCA president addressed the sold-out audience.

CITY OF WINNIPEG 2016 AND 5-YEAR CAPITAL 
PROGRAM
The City’s 2016 Public Works Programs were the subject 
matter of a presentations to Standing Committees and 
to Council.

SURPLUS TO BUDGET - ALLOCATION TO WINNIPEG 
PROJECTS
Following a meeting with the MHCA, city councilors 
approved allocating surplus in the construction season 
to additional projects this year. Further, any unspent 
dollars will be rolled into the 2017 season.

BI-ANNUAL WINNIPEG FREE PRESS SUPPLEMENT 
To broaden our message, in March the MHCA launched 
the Manitoba-wide bi-annual distribution of its Winnipeg 
Free Press insert, which reached some 150,000 readers, 
each edition. The focus was promoting investment in 
infrastructure to grow the economy; harnessing trade 

From the MHCA 2016 Annual Report



as an economic growth engine; promoting the value 
and merits of the MCHA WORSKAFELY™ Program. The 
second edition was published November 9, building upon 
those messages.

JIM CARR BUDGET BREAKFAST
The MHCA sponsored a Winnipeg Chamber ‘budget 
breakfast meeting’ with the Hon. Jim Carr, Federal Natural 
Resources Minister. President Chris Lorenc shared MHCA 
views on strategic infrastructure investment and economic 
growth and reminded the audience of our 6 organizing 
principles to guide infrastructure investment.

SAFE ROADS CAMPAIGN LAUNCH
The six week SAFE Roads Campaign was launched in 
Winnipeg and Brandon in May. Speakers in both locations 
included the two Mayors, senior provincial and safety 
stakeholder representatives. Media attendance and 
coverage in both markets was good.

PROCESSING QUARRY LEASE & PERMIT APPLICATIONS
The MHCA hosted meetings with Manitoba Infrastructure, 
and Mines, Minerals & Resources to consider ways to 
reduce delays in processing quarry leases and casual 
permits. That effort is ongoing.

SAFE WORK CERTIFICATION
Meetings with SAFE Work Manitoba confirmed the 
compatibility of the WORKSAFELY™ COR™ program, 
audit and training with the new Safe Work Certification 
system.  

PROVINCIAL BUDGET 2016
The MHCA met with Minister Pedersen post-budget to 
address its impact on our industry. Discussion focused on 
program roll out, contract awards, priorities, annual and 
five-year program.

TRADE TEAM WEST (TTW)
The MHCA initiated and is supporting a pan western 
initiative called ‘Trade Team West (TTW)’ which promotes 
soliciting support of the four-western provincial 
governments for a new private/public strategic trade 
initiative to enhance investment in trade enabling 
infrastructure to grow western Canada’s trade dependent 
economy. 

LOCATES
In June 2016, the MHCA hosted a stakeholders meeting 
to discuss CBYD and Utility Locates. Steps taken include:  
working group was formed to address concerns about 
timely service; and MHCA representative was named to 
the National Best Practices Committee; MHCA hosted 
workshops to assist with the CBYD process; Todd Turner, 
E.F. Moon, and Matthew Neziol, Bayview Construction and 
the MHCA’s Jackie Jones were named to represent the 
MHCA on the MCGA Board.

MHCA PRE-BUDGET 2017 SUBMISSION
The MHCA presented a pre-budget 2017 submission to a 
public all-party panel. To achieve a return to fiscal balance, 
the Manitoba government was urged to consider the 
following:

• Examine expenditures through the lenses of efficiency, 
effectiveness and public benefit

• Focus on investments not spending, to grow the 
economy as the number one priority

• Adopt strategies tied to investing in expanding our 
trade profile 

• Manage its infrastructure program guided by MHCA 6 
Organizing Principles

DRAFT CHANGES TO MI BIDDING PROVISIONS 
The MHCA had concerns with the draft revisions to MI’s 
tender rules associated with its move to electronic bidding 
and bonding. MI response was good. Of particular note 
was MI’s commitment to remove ‘reprisal clauses’ and 
committing to further discussions with the MHCA before 
the new rules are finalized.

DEVELOLPMENT/IMPACT FEES
Amid universal concern expressed by industry, Mayor 
Bowman and Council approved development fees, now 
re-named “Impact Fees.’ The MHCA contributed to the 
discussion in a number of ways including the publication 
of an Op Ed in September in the Free Press and discussion 
with a number of councilors.

2016 ANNUAL REPORT

MHCA
Manitoba Heavy Construction Association

Members can now view the full report online
at www.mhca.mb.ca/publications/annual-report



Bullying and harassment affects people differently.  
Reactions may include one or any combination of the 
following:
• impaired concentration or capacity to make 

decisions, which could lead to safety hazards (such 
as lack of attention when working with dangerous 
equipment)

• distress, anxiety, sleep loss or the potential for 
substance abuse

• physical illness
• reduced work performance 
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Workplace Bullying and 
Harassment

Workplace bullying and harassment is a safety and 
health issue that can compromise the mental and 
physical health and safety of workers.  
Harassment is defined as objectionable conduct that 
creates a risk to the health of a worker or severe 
conduct that adversely affects a worker’s psychological 
or physical well-being.
Bullying and harassing behavior can include:
• verbal or written abuse or threats
• personal ridicule
• malicious or uncalled for interference with 

another’s work
• spreading malicious rumours
Reasonable day-to-day actions by a manager or 
supervisor that help manage, guide or direct workers 
or the workplace is not harassment.  Appropriate 
employee performance reviews or discipline by a 
supervisor or manger is not harassment.

Employer duties include the following:
• not engage in bullying and harassment
• develop a written policy and action plan to prevent 

harassment in the workplace
• develop and implement procedures for reporting 

incidents and complaints
• ensure all workers and supervisors know and follow 

the harassment prevention policy at all times
Worker duties include the following:
• act in a reasonable manner in the workplace
• report if harassment is observed or experienced
• comply 

and apply 
with the 
employer’s 
policies and 
procedures 
on bullying 
and 
harassment

Does your workplace currently have a harassment 
prevention policy?

SAFETY TALK

Bullying and harassment can also effect the overall 
workplace and may include the following:
• reduced efficiency and productivity, due to poor 

staff morale
• increased stress and tensions between workers
• high absenteeism rates
• higher turnover, resulting in higher recruitment 

costs
• higher levels of client dissatisfaction

  Thought Provoking Questions

Risk Assessment/Hazards

Control Measures/Safeguards

Thought Provoking Questions
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Concerns: Correcti ve Acti ons:

Print and review this talk with your staff , sign off  and fi le for COR™ / SECOR audit purposes.

Supervisor:  
Locati on:

Date:  
Performed by:

Employee Name: Employee Signature:

Black Ice Awareness

Black ice is a transparent coati ng of ice on a roadway.  
Black ice will cause you to skid and lose control of your 
vehicle.
• Black ice is transparent and matches the color of the 

road, making it diffi  cult to detect
• Black ice gives you less reacti on ti me to control skids
• Black ice will form early in the morning, in the 

evenings, and on cloudy days when the sun is not 
shining to warm the road

• Black ice will form easily on bridges
• Daylight hours are reduced in winter - detecti ng 

black ice is diffi  cult
• Freezing rain and wind will readily form black ice on 

roadways

• When temperatures drop near or below freezing 
take your ti me and drive with cauti on

• If you encounter black ice on the road reduce 
your speed signifi cantly and be aware of 
oncoming traffi  c

• Plan your journey ahead of ti me, check the road 
conditi ons on a road conditi ons website, listen to 
the radio for black ice and/or slippery road alerts

• Avoid traveling whenever possible when road 
and weather warnings are issued

• Travel during daylight hours whenever possible
• If you see a vehicle in front of you suddenly 

swerve for no apparent reason, be prepared for 
black ice

• At a slow speed, test road conditi ons by gently 
applying brakes

• Winter ti res are an asset. The tread patt erns have 
added depth which help with icy road conditi ons

Explain hazards

Identi fy controls

MHCA



Training Schedule
TO REGISTER, 

PLEASE CONTACT:
Kristen Ranson 

kristen@mhca.mb.ca

WINNIPEG - MHCA Office
3-1680 Ellice Ave.

BRANDON 
St. John’s Ambulance

Shopper’s Mall, 1570 8th Street
DECEMBER

8  e-COR Account Management  
 Fundamentals – Getting Started  1/2  
 day AM
8 e-COR Creative Form Building 1/2  
 day PM
12-13 COR™ Leadership in Safety   
 Excellence
14 COR™ Principles of Health & Safety  
 Management
15-16 COR™ Auditor
19 Flagperson 1/2 day AM
19 Committee/Representative Training  
 1/2 day PM
20-21 Traffic Control Coordinator
22 Excavation & Trenching 1/2 day AM

DECEMBER
2 Supervisor - Team Leader 1/2 day  
 AM
2 Human Resource Practices 1/2 day  
 PM
9 Written Communication 1/2 day AM
9 Verbal Communication 1/2 day PM

JANUARY 2017

9-10 COR™ Leadership in Safety   
 Excellence
11 COR™ Principles in Heath & Safety  
 Management
12-13 COR™ Auditor Training
16 Team Leader  1/2 day AM
16 Human Resource Practices  1/2 day  
 PM
17 Flagperson 1/2 day AM
17 Committee/Representative Training  
 1/2 day PM
18-19 Traffic Control Coordinator
20 Excavating & Trenching  1/2 day AM
20 Auditor Refresher 1/2 day PM  (no  
 charge)
31 Train the Trainer

JANUARY 2017
9-10 COR™ Leadership in Safety   
 Excellence
11 COR™ Principles in Heath & Safety  
 Management
12-13 COR™ Auditor Training

DAUPHIN - Canway Inn
1601 Main St  South

DECEMBER
There is no training in Dauphin for this month

JANUARY 2017
16  Safety Administration 1/2 day AM
16 WHMIS 1/2 day PM
17 Fall Protection Awareness 1/2 day  
 AM
17 Back Injury Prevention 1/2 day PM
18 Roadbuilders Safety Training  
 System 1/2 day AM
18 Building a Respectful Workplace 1/2  
 day AM 
19 WCB Basics (contact WCB)
20 Train the Trainer

Leadership Certificate Program/Gold Seal
e-COR training and information session



KNOW YOUR WORKSAFELYTM ADVISOR 
Don Hurst, B.A., M.A. (Econ.)
Director, WORKSAFELY™ Education and Training
E: don@mhca.mb.ca T: 204-594-9051 C: 204-291-4740

Ed Gregory, NCSO 
WORKSAFELY™ Safety Advisor, Southern Region 
E: ed@mhca.mb.ca T: 204-594-9058 C: 204-227-6932

Randy Olynick, CRSP
WORKSAFELY™ Safety Advisor, Eastern Region
E: randy@mhca.mb.ca T: 204-594-9057 C: 204-295-3876

Trevor Shwaluk, B.P.E
WORKSAFELY™ Safety Advisor, Central Region
E: trevor@mhca.mb.ca T: 204-594-9061 C: 204-871-0812

Terry Didluck, NCSO, OHSA
WORKSAFELY™ Safety Advisor, Western Region
E: terry@mhca.mb.ca C: 204-720-3362

Dave McPherson
WORKSAFELY™ Safety Advisor, Northern Region
E: dave@mhca.mb.ca C: 204-271-2088

Phil McDaniel, OH&S Cert., P. GSC, NCSO, CRM
CORTM Program Development & Quality Control Advisor
E: phil@mhca.mb.ca T: 204-594-9059 C: 204-997-5205

Jackie Jones, CAE
WORKSAFELY™ COR™ Program, Education and 
Training Advisor
E: jackie@mhca.mb.ca T: 204-594-9054 C:204-509-0384

Sarah Higgins, OH&S Cert.
WORKSAFELY™ Client Services Advisor
E: sarah@mhca.mb.ca T: 204-594-9060 C: 204-979-3971

Kristen Ranson
WORKSAFELY™ Administrative Assistant
E:Kristen@mhca.mb.ca T:204-594-9056 C:204-330-3520

To contact your WORKSAFELY™ Advisor assigned to your area, please see mhca.mb.ca/worksafely/know-your-advisor

National Construction Safety Officer
WORKSAFELYTM Back to You with Don Hurst

Across Canada, health/and safety-designation programs are beginning to follow the 
national standard. That’s why MHCA’s CSO program has changed to the National 
Construction Safety Officer (NCSO) program.  WORKSAFELY™ has been working with 
construction safety associations across Canada to establish standards for the Construction 
Safety Officer designation.  Construction safety associations have all agreed to rebrand 

the designation as NCSO.  

The objective of the NCSO designation is to create a standard that is recognized in all jurisdictions.  In addition to 
meeting a national standard, those who achieve their NCSO certification from MHCA  are ready to begin the career-
long process of becoming a leader in construction safety.  

Persons who achieve the NCSO designation are a valuable resource to management in the administration and 
implementation of a company’s health and safety program.  Congratulations to our first NCSO graduates, Langford 
Swain, Bryan Hunt, Gabriel Taylor, Brad Foster, John C. Williams and Alishia Lundgren.

Along with the name change, MHCA will be releasing more information on the program modifications including the 
grandfathering of current CSOs, required courses, code of ethics criteria, equivalency for out-of-province CSOs, and 
more.  In the meantime please contact Phil McDaniel at 204.947.1379 for more information.



REGISTRATION OPEN

APRIL 4 & 5, 2017
Victoria Inn Convention Center Winnipeg

Go to mhca.mb.ca/expo
• Early Bird registration closes  

January 20, 2017 

• Regular registration closes  
March 17, 2017

1585 Niakwa Rd, Winnipeg, MB R2J 3T3

Winnipeg, MB • Saskatoon, SK
Toll Free:

(888) 572-7045
www.quereltrailers.com

BELIEVE IT OR NOT...IT’S FINALLY HERE!
ETNYRE, Along With QUEREL TRAILERS, Has Engineered The All New

2017 Etnyre Blackhawk Limited 50 Ton Hyd Detach Triaxle Lowbed 
Capable of Hauling Up To 83,000 Lbs. Net Payload (on permit)

• PERFECT FOR HAULING 300 SERIES EXCAVATORS, ROCK TRUCKS, DOZERS, LOADERS, ETC.
• ELIMINATES THE NEED FOR HIGH COST MULTI AXLES TO MOVE UP TO 83,000 LBS. (on permit)

• TARE WEIGHT STARTING AT 17,400 LBS.
• ALL T1 CONSTRUCTION

am35bj

LEGAL LOAD! LEGAL LOAD! LEGAL LOAD!



Join the Western Canada Roadbuilders  
& Heavy Construction Association at the 2017 Convention

Los Cabos, Mexico
It’s not the Mexico you think you know!

Sunday, January 29, to Wednesday, February 1, 2017

JW Marriott Los Cabos Beach Resort and Spa

Convention features and highlights include:

•	 Keynote	speakers:	Neil Pasricha (bestselling author of The Book of Awesome)  
and Gary Doer (former Canadian Ambassador to the United States and former 
Premier of Manitoba)

•	 Four	outstanding	evening	social	events	including	the	grand	finale	with	
entertainment	by	the	award-winning	Canadian Rock Band Trooper

•	 The	AON	Golf	Classic	at	the	spectacular	Puerto Los Cabos Golf Course bearing 
the proud signatures of  
Jack	Nicklaus	and	Greg	Norman

•	 Accommodations	at	the luxurious JW Marriott Los Cabos Beach Resort and Spa

•	 An	educational	program	that	will	address	today’s emerging issues and trends

•	 4	great	days	of	networking and sunshine! 

Our	four	lead	sponsors:	CAT,	SMS	Equipment,	Ritchie	Bros	and	Brandt	join	us	in	
inviting all contractors	to	attend	the	West’s	marquis	industry	event!

Don’t miss your opportunity to be “Where the West Meets”!
For	all	convention	information,	or	to	register	or	to	book	your	hotel	room	online	-	 

visit:	www.WCRHCA.org

Your invitation to the WCR&HCA 2017 Convention

Proudly hosted by: 


