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Federal infrastructure program needs to be 
efficient and strategic

ACEC expects the federal government to present a long-term, predictable 
and strategic plan for infrastructure investment as part of its federal budget 
to be tabled on March 22, 2016. ACEC is actively engaging both elected 
and department officials to ensure that ACEC and its members are seen, 
collectively, as a valued stakeholder and a trusted voice with government. 
ACEC has made formal submissions to the Minister of Finance and the House 
of Commons Standing Committee on Finance, which you can view here. ACEC 
also encouraged members to get involved in the pre-budget consultation 
process and have their voice heard by the government on the importance of 
infrastructure investment. 

ACEC President and CEO John Gamble has recently had face-to-face 
meetings with Infrastructure Minister Sohi’s office as well as Assistant Deputy 
Minister Jeff Moore at Infrastructure Canada. In addition to reiterating ACEC’s 
recommendations to the Finance Committee, Mr. Gamble stressed that 
success will require vision and the commitment by all levels of government 
to work with stakeholders to create and execute a program that provides the 
best value and return on investments to Canadians. Long-term, predictable 
infrastructure investment allows both government and the private sector to 
invest and develop the human and technical resources necessary to plan, 
finance, design, construct and operate infrastructure projects. Furthermore, 
prioritizing investments in critical economic infrastructure will make investments 
in community and green infrastructure financially viable and sustainable in the 
long term.

Modern and progressive procurement practices, such as Qualifications-Based 
Selection (QBS), will also contribute to the success of infrastructure investments 
by ensuring high quality, high value projects with increased service life and 
significant life-cycle savings.

ACEC invites its members to get involved as we educate new and returning 
Members of Parliament on these and other national issues important to our 
industry. We urge you to participate in ACEC’s Parliamentary Partners program 
and help shape public policy that creates a positive business and regulatory 
climate for both members and their clients. 
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ACEC speaks out in lead up to Budget 2016

WORKSAFELYTM Safety Advisor 
Dave McPherson is bringing CORTM 
Week to Westwood Inn in Swan 
River, Manitoba 

From February 22-26, 2016, training will include:

2 day CORTM Leadership in Safety Excellence
1 day CORTM Principles of Health & Safety Management
2 day CORTM Auditor

LOCATION
Westwood Inn
473 Westwood Rd
Swan River, MB
R0L 1Z0 

REGISTER NOW - 
SPACE IS LIMITED!
Contact Sarah Higgins 
at sarah@mhca.mb.ca  
or 204-947-1379.

Printed in the Association of Consulting Engineering Newsletter 
for March 2016.
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MHCA Members Regional & National Participation
The MHCA continues to demonstrate active participation at the regional and national levels.

On February 11, 2016, Derek Walker, Chair of the Manitoba Heavy Construction Association (MHCA) was installed as Chair of 
the Board of Directors of the Western Canada Roadbuilders & Heavy Construction Association (WCR&HCA).  Joining Derek on 
the WCR&HCA Executive Committee is Henry Borger, Past MHCA Chair who will serve as Treasurer of the WCR&HCA. MHCA 
President Chris Lorenc continues to serve as President of the WCR&HCA. A full list of the WCR&HCA Board can be accessed at: 
http://www.wcrhca.org/Organization.

At the national level, Barry Brown, a past MHCA, WCR&HCA, Canadian Construction 
Association (CCA) and Confederation of International Contractors Association 
(CICA) Chair, was recognized with the 2015 CCA  Robert  Stollary  Person  of  the  
Year  Award.  Barry  was  presented  this  most  prestigious  recognition on March 9, 
2016 in New Orleans at the CCA Annual Conference. The CCA Person of the Year 
Award “recognizes individuals who demonstrate the qualities of a leader and who 
apply the highest standards and principles of the construction industry and business 
community. This person has demonstrated a pursuit of excellence in any field serving 
the Canadian construction industry.” See a video of Barry’s acceptance at 
http://journalofcommerce.com/Associations/News/2016/3/2015-CCA-award-
winners-unveiled-1014078W/

We extend our very sincere congratulations to Barry Brown on this national 
recognition and award.

Henry Borger was also elected to Chair the CCA Civil Infrastructure Council (CIC), 
which is the national advocacy arm of the heavy civil section of the Canadian 
Construction Association. MHCA members on the CIC include Derek Walker, Bob 
Reidy and Chris Lorenc.

MHCA’s regional and national presence, profile and impact continue thanks to the 
ongoing support of our more than 400 members right across Manitoba.

Pictured Right: Barry Brown (left) receving the CCA Robert Stollary Person of 
the Year Award on March 9, 2016 in New Orleans.



The MHCA is pleased to welcome Canada North Camps as a new member. 

Canada North Camps is located in Edmonton, AB. They provide complete remote workforce accommodation solutions 
including operations, catering, transportation, installation, demob, maintenance and manufacturing of remote camps. 
CNC pride themselves on forming committed and strategic partnerships with their clients to ensure the succeces of the 
project. 

You can reach Canada North Camps by contacting: 
Vince Reidy
14238-13A Ave. NW
Edmonton, AB T5L 5V8
Phone: (204) 691-5205
Cell: (204) 299-3035
Fax: (780) 447-1933
vince.reidy@canadanorthcamps.com
www.canadanorthcamps.com

The MHCA is pleased to welcome Pembina Landscaping & Irrigation Ltd. as a new member. 

Pembina Landscaping & Irrigation Ltd is located in Altona, Mb and provides irrigation installation and services, certified 
paving stone installation. They also specialize in soil work, seeding, sod, hydroseeding, eroision control, chainlink fence 
installations and repairs, trenching, wire ploughing, underground line locates, general skid steer & mini excavator 
work, dump truck service, single axel & tandem, landscape design, certified HDPE pipe fusing, single axel & tandem, 
landscaping design, certified HDPE pipe fusing, and Certified Pesticide Applicators for weed control.

You can contact Pembina Landscaping & Irrigation Ltd. at 
Hartley Gerbrandt
Box 547
Altona, MB R0G 0B0
ph: 204-324-8700
fax: 204-324-8507
email: hartleygerbrandt@pembinalandsaping.com
www.pembinalandscaping.com

The Manitoba Heavy Construction Association would like to welcome our new Marketing and Communications 
Coordinator, Katie Pfeiffer.

Katie graduated from the University of Manitoba with a Bachelor of Arts degree. She later attended Red River 
College where she received her Business Administration Diploma in Marketing. She has over four years of 
marketing and communication experience, working with various companies and 
businesses around Winnipeg including grocery stores, jewellery stores, dentist offices 
and not-for-profits.

On her days off, Katie spends her time volunteering, reading and playing with her cats. 
In the summer she enjoys attending various festivals and events around Winnipeg.

If you would like to contact Katie regarding any communication or publications with 
the MHCA you can reach her at katherine@mhca.mb.ca or call 204-947-1379 ext. 24.

On behalf of the MHCA we are all excited to be working with Katie and we are looking 
forward to what the future will bring.

Newest MHCA Employee
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MHCA Welcomes New Members



Join us in Winnipeg for our 2016 Geo Seminar featuring leading 
manufacturers Texel, Bentofix and Afitex-Texel. Learn about a 
variety of innovative geo and erosion control products and how 
they can help you accomplish your project objectives. There 
is no charge for this valuable traning event. We will provide a 
continental breakfast, snacks and lunch.  

Learn about...

Bentofix Scrim Reinforced Geosynthetic Clay Liner and its 
multiple uses. Canadian made!

Afitex Texel Drain Tube Geo/Composite. A new type of drainage 
composite.  Canadian made!

Texel Non-Woven Geotextiles. Civil & environmental 
non-woven geotextiles including heavyweight polypropylenes 
and Geo-9 composite. Canadian made!

www.BrockWhite.ca

Join us for our 2016 

Manitoba Geo Seminar

BROCK WHITE - WINNIPEG   879 Keewatin Street, Winnipeg, Manitoba R2X 2S7   204-694-3600

THURSDAY MARCH 31ST, 2016 | WINNIPEG
7:30 am – 12:30 pm

Best Western Plus Winnipeg Airport Hotel & Conference Centre
(Formally Greenwood Inn &  Suites)
Elm Room
1715 Wellington Avenue, Winnipeg, MB

RSVP to Garry McFarlane at 204-631-3124 
or gmcfarlane@brockwhite.com by Thursday March 24th

Professional Development Units (PDS’s) are available 
upon request at the seminar.



• Want to strengthen your leadership skills within your 
organization

• Want a designation such as Gold Seal or National 
Construction Safety Officer

• Want to make important contacts within the 
construction industry

Join Us If You:

April 5 & 6, 2016
SSS OOOUUUTTTHHH

Victoria Inn & Conference Centre, Winnipeg, MB

Visit  www.mhca.mb.ca 
by March 18, 2016 to 

register for two day, one 
day or (NEW!) half day 

courses
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In one way or another, it’s included in the mandate letters for the minister of innovation, science and economic 
development, the minister of procurement and the minister of transport.

“As Minister of Innovation, Science and Economic Development, your overarching goal will be to help Canadian 
businesses grow, innovate and export so that they can create good quality jobs and wealth for Canadians,” 
reads the letter to Navdeep Bains. “I expect you to partner closely with businesses and sectors to support their 
efforts to increase productivity and innovation.”

It’s also exemplified in the mandate letter to Minister of Public Services and Procurement Judy Foote, where 
one of her top priorities is to “modernize procurement practices so that they are simpler, less administratively 
burdensome, deploy modern comptrollership, and include practices that support our economic policy goals, 
including green and social procurement.”

For Boucher, the industry should heed the message stated by government and seize the opportunity before 
them by working to embrace new practices.

“Now is the time to discuss that with them (government) and say, how can we collaborate to make sure the 
projects go up faster, better?” he told attendees at the Ontario Road Builders’ Association’s (ORBA) convention 
in Toronto last month. “Now is the time to tackle those issues, more than ever before.”

It was a sentiment shared by ORBA executive director Geoff Wilkinson.

“We all know what innovation is to our industry and I think the public owners also understand,” he said.

“We really don’t want the government to impose things like innovation within our contracts. I think it’s better for 
us as the industry to define innovation and how innovation works within our industry.”

CCInnovations was established in 2013 to provide a framework, play a leadership role in securing research 
funding and promote industry-wide collaboration for innovation in construction.

It was the result of both a Canadian Construction Association challenge and a report commissioned by the 
federal government of that time, which called for a “clear focus on the commercialization of Canadian research 
and innovation,” Boucher explained.

With the current government poised to spend nearly $125 billion on infrastructure over the next 10 years, 
Boucher said the industry needs to start embracing new innovations in order to keep up with other parts of the 
world.

“You have to be creative to survive in this industry,” he said.

Canada lags globally, he said, with a lack of performance in innovation, collaboration and integration. Previous 
World Economic Forum stats show the country ranks 23rd out of 144 countries in business sophistication, 27th 
in company R&D spending and 26th in capacity to innovate, Boucher noted.

“I have yet to see many companies that will have a line item in their balance sheet on their financial statement 
on innovation, but I think you will all agree that your line item for legal services is probably too high,” he added.

Building Information Modeling (BIM), Boucher said, is one area where it’s evident the industry isn’t fully embracing 
a new system.

Written by Lindsey Cole, published on March 08, 2016 for the Daily 
Commercial News website and featured in the CCA Weekly

Government willing to listen to industry on 
innovation: Boucher
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Prime Minister Justin Trudeau was clear in his message to several cabinet ministers: Innovation is needed in 
order to improve and support the economy, Canadian Construction Innovations (CCInnovations) president 
Pierre Boucher pointed out during a recent presentation.



What are the benefits of Gold Seal 
Certification?

Whether you are a Construction Professional, a 
Contractor, Project Manager, or an Owner of a 
construction project, Gold Seal Cerification can 
help you set a high standard - the Gold standard - 
on a construction project.

Learn more at www.goldsealcertification.com

Get Gold Seal Certified
Since 1991, the Gold Seal Certification program has set the Gold Standard in the 
Management of Construction. Today, more than 8,000 construction professionals 
have been recognized as Gold Seal Certified.

THE MHCA IS A PROUD PARTNER ASSOCIATION OF GOLD SEAL CERTIFICATION
Stay Connected mhca.mb.ca/goldsealcertification
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“BIM has been talked about for way too long,” he said. “Some people said I will leave that to the next generation. 
This is a tool that cannot be ignored.”

Boucher said overall Canada needs a stronger venture capital industry, government programs that are better 
aligned to the industry and the ability to create stronger relationships on innovation at top levels in the private 
and public sectors.

“We must learn how to enable, to create conditions under which innovation can flourish,” he explained.

“We have foreign competition that’s there...they may have tools to make them more competitive. We need to 
realize that protectionism does not work. Integrating processes, integrating systems and collaboration, that is 
your strength.”

CCInnovations has been working on many initiatives to bolster innovation and recently created a clearinghouse 
portal with the goal of becoming the “nerve centre” for construction innovation, Boucher explained in a 
previous interview with the Daily Commercial News. The Clearinghouse for Construction Innovation in Canada 
is intended to provide the industry with new innovative solutions ready for implementation in the construction 
marketplace. It also highlights what could be up and coming.

With the federal government recognizing the need for innovation, Boucher’s message to the industry was 
simple: “We know that the government expects industry to do better on innovation. They are willing to listen 
and work with you.”



Customer Service Representative/Inside Sales/Dispatcher

Perimeter Concrete and Northland Ready Mix are concrete 
suppliers with 35+ trucks batched out of four locations serving 
Winnipeg and southern Manitoba.  We strive to be the leader 
in customer service and delivery efficiency.  

We are looking to add a new member to our dispatch team.  
The role is to accurately take orders from customers, perform 
inside sales, schedule drivers at multiple plants, effectively 
utilize plant assets, manage truck capabilities and plan for 
deliveries in an intense fast paced environment.  To succeed the 
candidate needs to be positive, organized, computer literate, 
able to multi-task and communicate well with customers, drivers 
and co-workers.

If you can demonstrate you are able to excel at these 
qualifications through previous experience please send resume 
to:
Logistics Manager
info@perimeterconcrete.com
or 
fax: (204) 255-2175

Concrete experience is an asset but not required.

We offer a comprehensive benefit package and wages based 
on qualifications.

Job Opening:

Job Opening
DIRECTOR OF OPERATIONS-THE RURAL MUNICIPALITY OF ROCKWOOD

Working under policy direction from the Chief Administrative Officer, the 
Director of Operations is expected to:

• Plan, organize, direct and integrate the RM`s public works and functions.
• Provide expert professional assistance to the Chief Administrative Officer and 

Chair of Transportation in areas of expertise including engineering of street and 
drainage maintaining.

• Manage the performance and supervises the activities including construction 
and maintenance of all roads including land drainage systems and infrastructure, 
solid waste management/ecocentres and vehicle and equipment maintenance.  

• Carry out their individual responsibilities with initiative, independence and 
creativity while exercising sound professional judgement and problem-solving 
skills as well as deal with the public in a professional and timely fashion.  

The successful candidate must possess the following:

• Managerial/supervisory experience preferably with a municipal setting required.
• An accredited Civil Engineering Degree or Civil Technologist Certification.
• Ability to work with Council and the public, employees and external stakeholders.
• To prepare and present the Department’s Annual Operation and Capital 

Budgets plus the preparation of the Departments five (5) year Capital Program.
• Experience which provides background in staff management, infrastructure 

development and maintenance and facility operation and maintenance 
preferred.

• Computer knowledge and experience.
• Ability to move forward with current major initiatives being undertaken by the 

Municipality.
Certification or enrollment in the Manitoba Municipal Administrators Certificate 
Program and Certification course work in a Business Management Program or 
Management Training Program is also desirable.
Duties to commence April 1, 2016, or as may be arranged.
The Rural Municipality of Rockwood provides a comprehensive benefits program.
Salary shall commensurate with experience.
Interested candidates should submit a cover letter, resume and three references to:
CAO- Chris Luellman
email: cao@rockwood.ca
Re: Application for Director of Operations 
The Rural Municipality of Rockwood
Box 902-285 Main Street Stonewall, MB R0C 2Z0
For further information on this position, please contact CAO Chris Luellman at 204-467-2272.
Full copy of job description available upon request.

We know construction.

PROUD SUPPORTER OF MHCA

pitblado.com

PIT_MHCA_Newsletter_Feb2016_x12wks.indd   1 2/5/2016   12:34:28 PM
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Recession? Hard to believe that word has crept back into the business banter again. 
But there it is, and more than a few are concerned about the possibility of a general 
downturn in activity. Whether it’s likely or not, part of the fear-factor is the perceived 
lack of policy tools to combat economic weakening. Fiscal policy is generally in repair 
mode OECD-wide, and is a growing concern in emerging markets. Monetary policy is 

still ultra-loose, seven years and running. Downturn would slide us swiftly into a depleted tool box – or would 
it? Are all the tools tapped out? 

Actually, there is an isolated recession in the works already. Talk to anyone attached to the mining or oil and gas 
industries, and they’ll likely say recession is soft language. Net producer nations already paid dearly in 2015, 
losing hundreds of billions of dollars in expected revenue as commodity process plunged. Recent increases 
notwithstanding, today’s prices are still below last year’s average, extending the bottom-line carnage into 2016. 
The financial impact hits quickly, but many of the broader impacts on investment and employment are yet to be 
felt. It’s a pretty grim situation; are there any remedies? 

Thankfully, commodity-dependent nations have learned from past boom-bust cycles. Over the years, many 
have created sovereign wealth funds (SWF) as a means of storing and spreading resource revenue to future 
generations, but also as a buffer against the inevitable cycles. Even non-resource nations have seen the wisdom 
in this, and created rainy-day funds of their own. Recent high prices have caused many SWFs to reach colossal 
proportions. The Sovereign Wealth Fund Institute puts Norway on the top of the heap, with a single fund worth 
$825 billion. Abu Dhabi’s four listed funds exceed Norway’s, and other Middle Eastern oil economies dominate 
the rankings. Add China’s main funds together, and they top the rankings at almost $1.9 trillion. The amounts 
are staggering, by any measure. 

At the same time, the commodity price downdraft put a big draw on those funds. Persistently high commodity 
prices together with economic and political developments led one SWF-laden economy after another to make 
fiscal commitments that became dependent on those high prices. Fiscal breakeven prices are well in excess of 
actual resource breakeven prices. In early 2015, the IMF pegged the marker for six MENA oil nations and Russia 
at or above $100 per barrel. Even Saudi Arabia – the low-cost locale – is estimated to need $85-90 to balance 
its fiscal books.

 Clearly it’s pretty awkward to be sitting on billions and invoke austerity measures to balance the books. As such, 
these nations seem to be leaning on their funds to pay the bills. The drawdown is dramatic in not a few cases, 
and has even led some oil-rich regimes to tap into bond markets for the first time in living memory. There’s 
concern about the financial sustainability of the situation, and the longer-term effect on affected economies. 
But flip the argument around, and it’s hard to imagine the current situation playing out without the SWFs to 
lean on. Austerity would be a requirement, with significant fallout. Instead, the funds are acting as a smoothing 
agent, and if you like, are a redistribution of the sovereign cash stash back to the countries that actually helped 
to create it in the first place. These hefty payments are not only keeping the global economy going, but are 
being funneled to the very engines of global growth. 

These flows aren’t sustainable at current commodity prices; eventually funds will run out, or governments will 
unilaterally decide to stem the flows. There is, however, a possibility that generalized growth will take over, 
lifting and extending overall activity further afield in a way that gently lifts commodity prices, easing the bleed 
on sovereign funds more naturally. It might seem like wishful thinking, but it’s actually the way that the situation 
is playing out today. Maybe all that’s needed is a little more time for growth to catch on in a big way. 

The bottom line? If you thought the world had run out of sources of stimulus, guess again. Sovereign wealth 
funds are buffering some of the ill effects of wild price swings and localized weakness. It’s hard to imagine where 
we’d be without their oomph. It’s also creating opportunities for exporters who can trace the money trail.

An Unlikely Source of Stimulus
By Peter G Hall, Vice President and Chief Economist
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Training Schedule

TO REGISTER, 
PLEASE CONTACT:

Sarah Higgins 
sarah@mhca.mb.ca

March
Flagperson (1/2 day AM)      March 21   St. John Ambulance-Brandon
Flagperson - PRACTICAL COMPONENT (1/2 day PM)  March 21   St. John Ambulance-Brandon
Traffic Control Coordinator     March 22-23   St. John Ambulance-Brandon
Committee/Representative Training (1/2 day AM)   March24   St. John Ambulance-Brandon
Prime Contactor (1/2 day PM)     March 24   St. John Ambulance-Brandon
*Planning Work (1/2 day AM)     March 24   MHCA Office
*Document Use - Reading & Translating (1/2 day PM)  March 24   MHCA Office
Traffic Control Coordinator     March 29 - 30   MHCA Office

April
CORTM Leadership in Safety Excellence    April 11-12   St. John Ambulance-Brandon
CORTM Principles of Health & Safety Management   April 13    St. John Ambulance-Brandon
CORTM Auditor       April 14-15   St. John Ambulance-Brandon
Flagperson (1/2 Day PM)      April 18    MHCA Office
Comittee/Representative Training (1/2 Day PM)   April 18    MHCA Office
WCB Basics       April 19    MHCA Office
WCB Return To Work Basics     April 20    MHCA Office
*Environmental Practices (1/2 Day AM)    April 21    MHCA Office
*Effective Meetings (1/2 Day PM)    April 21    MHCA Office
COR™ Leadership in Safety Excellence    April 25 - 26   MHCA Office
COR™ Principles of Health & Safety Management   April 27    MHCA Office
COR™ Auditor        April 28 - 29   MHCA Office

May
COR™ Leadership in Safety Excellence    May 16 -17    MHCA Office
COR™ Principles of Health & Safety Management   May 18    MHCA Office
COR™ Auditor        May 19 - 20   MHCA Office
Flagperson (1/2 Day AM)      May 24    MHCA Office 
Committee/Representative Training (1/2 Day PM)   May 24    MHCA Office
Traffic Control Coordinator     May 25 - 26   MHCA Office
Excavation & Trenching (1/2 Day AM)    May 27    MHCA Office
Train the Trainer       May 30     MHCA Office

June
COR™ Leadership in Safety Excellence    June 13-14    MHCA Office
COR™ Principles of Health & Safety Management   June 15    MHCA Office
COR™ Auditor        June 16-17   MHCA Office
Flagperson (1/2 Day AM)      June 27    MHCA Office 
Committee/Representative Training (1/2 Day PM)   June 27    MHCA Office
Traffic Control Coordinator     June 28-29   MHCA Office
Excavation & Trenching (1/2 Day AM)    June 30    MHCA Office

*Leadership Certificate Program/Gold Seal

For the full calendar of upcoming training schedules, visit www.mhca.mb.ca/worksafely



Workplace Bullying and Harassment

SAFETY TIPS

Workplace bullying and harassment is a safety and health issue that can compromise the mental and physical 
health and safety of workers.

Harassment is defined as objectionable conduct that creates a risk to the health of a worker or severe conduct 
that adversely affects a worker’s psychological or physical well-being.

Bullying and harassing behavior can include:

• Verbal or written abuse or threats

• Personal ridicule

• Malicious or uncalled for interference with another’s 
work

• Spreading malicious rumours

Bullying and harassment can cause:

• Impaired concentration or capacity to make 
decisions, which could lead to safety hazards (such 
as lack of attention when working with dangerous 
equipment)

• Distress, anxiety, sleep loss or the potential for 
substance abuse

• Increased stress and tensions between workers

• Physical illness

• Reduced efficiency and productivity, due to poor 
staff morale

• High absenteeism rates

• Higher turnover, resulting in higher recruitment 
costs

• Higher levels of client dissatisfaction

Employers can stop or lessen workplace 
bullying and harassment by:

• Not engaging in bullying and harassment

• Developing a written policy and action plan to 
prevent harassment in the workplace

• Developing and implement procedures for 
reporting incidents and complaints

• Ensuring all workers and supervisors know and 
follow the harassment prevention policy at all times

Workers can stop or lessen bullying and 
harassment by:

• Acting in a reasonable manner in the workplace

• Reporting any observed or experienced 
harrasment

• Complying and applying with the employer’s 
policies and procedures on bullying and 
harrasment.
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WORKSAFELYTM Congratulates New 
CORTM Company.
On March 14 General Aggregate Equipement 
Sales became the latest company to be CORtm 
certified through the MHCA and WORKSAFELYTM.

General Aggregate Equipment Sales works out 
of Winnipeg, MB selling, renting servicing and 
fabricating heavy equipment to construction, 
mining, oil exploration and municipal industries. 
They provide their customers with high quality 
equipment and insure that all their employees 
have the best knowledge and expertise available 
to give their customers the most effective service 
possible.

On behalf of the MHCA and WORKSAFELYTM 
we sincerely congratulate the team at General 
Aggregate Equipment Sales for successfully 
completing their CORTM certification.

Pictured Above: Left to Right - Jayson Cardinal, Kevin Galbraith and Clint Wall 
receive their CORTM Certification on March 14, 2016



2016 SPRING ROAD RESTRICTIONS (SRR) 
ORDER FOR THE START AND END DATES 

(March 07, 2016) 

RESPECTING THE OPERATION OF VEHICLES ON HIGHWAYS 
IN THE PROVINCE OF MANITOBA 

Pursuant to subsections 86(1), 86(2) and 86(3), The Highway Traffic Act (C.C.S.M. c. H60), I order that 
2016 spring weight restrictions will be implemented as follows: 

IMPLEMENTATION DATES 

A. For the province of Manitoba, south of the virtual line that includes PTH 77, going easterly to 
include PR 513 (Gypsumville) and the northern tip of Black Island, following the eastern shore 
of Lake Winnipeg to the north shore of the Winnipeg River, easterly along the north shore of the 
Winnipeg River to PR 304 and easterly to the Ontario border.            

Start Date: 6:00 A.M., Friday, March 11, 2016.   

End Date: 11:59 P.M., Tuesday, May 31, 2016.

B. For the province of Manitoba, north of the virtual line specified in A (above).            
                    

Start Date: 6:00 A.M., Monday, March 14, 2016.

End Date: 11:59 P.M., Tuesday, May 31, 2016.

Please refer to website www.gov.mb.ca/mit/srr for details and updates. 

Information is also available by calling the Road Information Line at 511 in Manitoba or at 1- 877- 627-
6237 outside Manitoba, and by calling Motor Carrier Permits and Development at 204- 945-3961 or toll 
free at 1- 877- 812-0009.

BY ORDER 

Original signed by 

Ron Weatherburn 
ASSISTANT DEPUTY MINISTER 
ENGINEERING & OPERATIONS 

March 07, 2016

FAIR SHARE. FAIR SAY.
FOR MANITOBA MUNICIPALITIES

THAT’S because many sport and recreation  
centres - the heart of most families - are in need 
of immediate repairs. 

In Manitoba, local Councils are responsible  
for 60% of infrastructure but are allowed to  
collect just 8 cents of every tax dollar to get  
the job done.  PLUS, they have little to no say 
in how the rest gets spent.

This election, tell your candidates that your
community deserves its fair share of tax dollars
and a fair say in how they’re spent.

www.amm.mb.cawww.amm.mb.ca IF YOU CARE ABOUT KIDS... 
be concerned about their health and welfare.
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a digital health & safety program with

efficient
Controlled
Organized
Real Time

Truly defined. Truly easy.
Join the club! Share your WORKSAFELY e-CORTM Tips & Tricks with 
us and be featured in the upcoming issue of Heavy News Weekly


