
The Manitoba Heavy Construction Association and 
Manitoba Construction Sector Council came together and 
donated goodie bags and personal protective equipment 
(PPE) to properly equip today’s youth, at Macdonald 
Youth Services, for their pursued career paths in the heavy 
construction industry. 

Macdonald Youth Services has been working with 
Winnipeg’s youth to prepare them for the working world 
but need to provide them with the proper equipment to 
properly do the job.  

Dale Oughton, Manager of Development with Macdonald 
Youth Services, created the “Group of Five” program 
to encourage companies and organizations to donate 
the five main pieces of PPE - steel-toed boots, hard 
hats, high visibility vest, safety glasses and gloves - to 
help Macdonald Youth Services prepare each person’s 
introduction and transition into the workplace.

“The youth that come through Macdonald Youth have 
gone through so much. To have them go through another 
obstacle or hurdle to gain employment can be very 
difficult to handle,” says Oughton.

Continued on page 2
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July 10, 2015

MHCA donates to Macdonald Youth Services “Group of Five” program 
for Winnipeg’s youth



Don Hurst, Director of WORKSAFELYTM Education and Training, 
and James Murphy, Program Coordinator with Manitoba 
Construction Sector Council, brought the “Group of Five” 
donations to Macdonald Youth Services and had the opportunity 
to meet some of today’s youth and talk about the industry and all 
it has to offer them.

“It was an incredible opportunity to meet these young men and 
women, who are working hard at building a promising future for 
themselves, introduce them to the heavy construction industry 
and provide them with the tools, equipment and resources 
needed to be a part of it,” says Hurst.

Jacquie Wall, Director of Client Services with Macdonald Youth 
Services, is proud of all that the Group of Five program has to 
offer Winnipeg’s youth and their future. 

“Having these resources available to these youth makes them 
excited. It gives them hope for an equipped future with the right 
tools and resources to get them there. It also gives them the 
sense that people care, and that’s huge,” says Wall.

Macdonald Youth Services also works with today’s youth to 
develop life skills, build confidence, establish connections with 
employers - all to help them venture out into the community and 
re-stabilize their future.

For more information on Macdonald Youth Services and its 
“Group of Five” program, visit www.mys.ca or contact Dale 
Oughton at 204-949-6515.

2015 MHCA 
Annual 

Golf Classic

Wednesday, August 12, 2015  |  
Elmhurst & Pine Ridge Golf Courses

REGISTRATION FEE: $250 / person +GST

10:30 a.m. - Registration Desk opens
Noon - Shot Gun start

FOUR PERSON TEXAS SCRAMBLE INCLUDES:
Green Fees & Motorized Cart
An Assortment of Contests
Delicious Steak Dinner
Bus Shuttle between courses before/after dinner 

The MHCA Golf 
Classic is officially 
SOLD OUT! Any 

further registration 
will be put on the 

waiting list.

Please provide your 
team members’ 

names as soon as 
possible.
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Just 20 years old and in his first month 
of employment, Zachary McFarland is 
already out-earning many of his peers as an 
apprentice carpenter working for Ottawa-
based SiteCast Construction.

“At age 18, I started the architectural 
technician program at Algonquin College. 
But after a year I realized I didn’t want to 
start my working life behind a desk paying 
off a pile of student debt,” he says. “I love 
the outdoors and wanted to be directly 
involved in building.”

McFarland had enjoyed a high school 
carpentry course and followed that interest 
to apply to the United Brotherhood of 
Carpenters and Joiners Local 93 in Ottawa 
earlier this year. He was accepted into a 
training program at its Local 93 training 
centre.

“Unlike college, I was paid while I trained to become a carpenter,” he says. “I learned all of the basics, from using 
carpentry tools to woodworking techniques, installing wood trim, finish carpentry and installing door hardware. I also 
learned how to use a forklift, took fall arrest and other safety training, learned the workplace hazardous materials 
information system, how to build a scaffold and how to work with mobile elevated work platforms.”

As part of Local 93, McFarland says he was encouraged to complete as many training modules as he could reasonably 
take on and complete to enhance his employment prospects.

“I’m a self-starter, so I took advantage of everything I was offered,” he says. “I wanted to stand out from the 
competition. They told me that if my resume looked good, I would have first dibs on the next position coming up.”

His first call for employment as an apprentice carpenter came from Ottawa-based SiteCast Construction. The company 
specializes in tilt-up concrete, a rapid construction technique in which concrete panels are cast in forms built on the 
construction site, then tilted into place by crane and fixed to the structure. Carpenters build the forms in which the 
intricately shaped panels are cast to include anything from window and door frames to utility conduits and architectural 
detailing.

McFarland’s first assignment is a typical SiteCast project: building an addition to Ottawa’s École secondaire catholique 
Pierre-Savard.

“I specialize in carpentry work, but on this project I’m involved with every aspect of tilt-up while I learn about the 
technique,” he says. “I’m also helping to build the forms out of wood and plywood and placing small blocks and other 
shapes to detail the tilt-up panels for the concrete pour.”

Shawn Hickey, president of SiteCast, says his company is always searching for motivated young workers eager to 
develop construction skills.

Continued on page 4

Trading up: construction industry hungry for young 
recruits
Originally published by Postmedia and featured in CCA’s Gold Seal 
Certification newsletter

Zachary McFarland, 20, union trained as a carpenter and is an apprentice working at a 
tilt-up concrete company, SiteCast Construction.
Photograph by: Ashley Fraser, Postmedia



What are the benefits of Gold Seal 
Certification?

Whether you are a Construction Professional, a 
Contractor, Project Manager, or an Owner of a 
construction project, Gold Seal Certification can 
help you set a high standard - the Gold standard - 
on a construction project.

Learn more at www.goldsealcertification.com

Get Gold Seal Certified
Since 1991, the Gold Seal Certification program has set the Gold Standard in the 
Management of Construction. Today, more than 8,000 construction professionals 
have been recognized as Gold Seal Certified.

THE MHCA IS A PROUD PARTNER ASSOCIATION OF GOLD SEAL CERTIFICATION

Stay Connected mhca.mb.ca/goldsealcertification

4

“It’s unfortunate that there is so little education in the elementary years to ensure that our industry is replenishing its 
pool of qualified skilled tradespeople,” he says. “Also, any social stigma attached to being a tradesperson needs to be 
phased out through early career education. Not every graduate needs to be an engineer, because someone has to build 
the concepts they design. Most trades earn top dollar in a challenging and rewarding field.”

The demand for young construction workers extends throughout the industry and across the country, says Mike Atkinson, 
president of the Canadian Construction Association.

“The construction industry offers a wide variety of exciting and extremely rewarding opportunities for youth that want to 
work outdoors, are industrious, like working with their hands, and have a flair for creativity,” he says. “The industry pays 
above-average salaries and provides employees with tremendous opportunities for travel and personal growth.”

Hickey says an ambitious carpenter can be promoted to foreman and then follow a career path that might include 
promotions to site supervisor, superintendent and project manager.

McFarland recommends that workers interested in a construction career should apply for a union training program, or 
find a community college or other training program that will lead to an apprenticeship.

“I know I’m still the lowest guy on the team and I’ve got to do some of the dirty work,” he says. “But everyone starts out 
new and that’s part of the job. You’ve got to get your hands dirty to show them that you’re worth something.”



Heavy Equipment Operator Certificate

Introducing the Heavy Equipment Operator Certificate 
(HEOC): a new program that’s the first of its kind in 
Manitoba and offered exclusively at Manitoba Institute of 
Trades & Technology.

Gain first-hand knowledge and hands-on experience on 
the proper use of heavy equipment, used in or around 
worksites, and gain your Manitoba Heavy Construction 
Association (MHCA) Operator Certificate in one of four 
specialty heavy equipment areas.

Visit www.mitt.ca for more information about the course 
and all it can offer you and your future career in heavy 
construction today!

DESIGN STUDIO

Client

Project No.

Project Name

Date

Revision No.

OFFICE:    (204) 284-8524
MOBILE:    (204) 291-3050

FAX:    (204) 284-8828

  EMAIL:   steve@smdesign.ca      WEB:   www.smdesign.ca

201 - 99  Wellington Crescent,  Winnipeg, Manitoba, Canada   R3M 0A2

  

Although every effort is made to produce the finest possible product, errors do occur.
We do not assume any liability beyond the replacement of our artwork. We therefore suggest any
artwork we produce should be signed off by the customer on the print supplier’s full size
colour proof, prior to printing or fabrication.

Advertising • Marketing • Communications • Branding 

Manitoba Construction Sector Council

09351

MCSC Logo Production Artwork - CMYK (Four Colour Process)

February 5, 2010

0

H.E.O.C

BE THE FIRST TO GAIN YOUR HEAVY EQUIPMENT OPERATOR CERTIFICATE 
IN THE INDUSTRY!

Register now at www.mitt.ca or call Penny at 204-989-6653

Stay Connected mhca.mb.ca/HEOC



TE-BXC30 
GEOGRID COMPOSITE

TITAN’S

For more information visit our website or contact us at:
TITANENVIRO.CA  //  1-204-878-3955  //  INFO@TITANENVIRO.CA

TITAN ENVIRONMENTAL CONTAINMENT

A polypropylene bi-axial geogrid uniquely 
heat bonded to a non-woven needle 
punched geotextile separator for superior 
base reinforcement & soil stabilization.

TRUST.QUALITY.VALUE



™

 THE SAFETY ISSUE

www.mhca.mb.ca

The Official Publication of the Manitoba Heavy Construction Association

Q2 2015

2015 MHCA EXPOs Successful Across Manitoba
Quality workshops and courses provided in Thompson and Winnipeg

BUILDING WORKFORCE

 EXCELLENCE

AVAILABLE NOW AT 
THE MHCA OFFICE 
OR MHCA.MB.CA
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Correctly stacked and stored materials in the workplace not only makes them more accessible, but also 
prevents the items from being damaged.  But ultimately the most important factor for safely stacking and 
storing materials is that it protects your workers and others from injury.

Tips for safe stacking and storing of materials:

• Heavy and unstable items should be stored as low as possible to the floor. To prevent toppling over, 
make sure materials are not stacked too high.

• Ensure materials are properly secured against movement on pallets.

• When possible, store materials of the same size and weight together.

• Block or chock the bottom of drums to prevent shifting or rolling.

• Stake materials in a way that sprinklers are not blocked.

For more tips, tricks, and valuable resources on effective workplace safety and 
health practices, visit mhca.mb.ca/WORKSAFELY

Stacking & Storing Materials

SAFETY TIPS
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Training Schedule

TO REGISTER, 
PLEASE CONTACT:

Sarah Higgins 
sarah@mhca.mb.ca

July
Train the Trainer       July 6 - 7  MHCA Office
WHMIS (1/2 day AM)       July 8   MHCA Office
TDG (1/2 day PM)       July 8   MHCA Office
Committee/Representative Training (1/2 day AM)   July 9   MHCA Office
Flagperson (1/2 day PM)      July 9   MHCA Office
COR™ Leadership in Safety Excellence     July 13 - 14  MHCA Office
COR™ Principles of Health & Safety Management   July 15   MHCA Office
COR™ Auditor        July 16 - 17  MHCA Office
Traffic Control Coordinator      July 22 - 23  MHCA Office

August
Flagperson (1/2 day AM)      August 10  MHCA Office
COR™ Leadership in Safety Excellence     August 17 - 18  MHCA Office
COR™ Principles of Health & Safety Management   August 19  MHCA Office
COR™ Auditor        August 20 - 21  MHCA Office
Train the Trainer       August 24 - 25  MHCA Office
Excavating and Trenching (1/2 day AM)    August 26  MHCA Office
Committee/Representative Training (1/2 day PM)   August 26  MHCA Office

September
Flagperson (1/2 day PM)      Sept. 8   MHCA Office
Traffic Control Coordinator      Sept. 10 -11  MHCA Office
COR™ Leadership in Safety Excellence     Sept. 14 - 15  MHCA Office
COR™ Principles of Health & Safety Management   Sept. 16  MHCA Office
COR™ Auditor        Sept. 17 - 18  MHCA Office
WHMIS (1/2 day AM)       Sept. 21  MHCA Office
TDG (1/2 day PM)       Sept. 21  MHCA Office
Excavating and Trenching (1/2 day AM)    Sept. 22  MHCA Office
Committee/Representative Training (1/2 day PM)   Sept. 22  MHCA Office
Train the Trainer       Sept. 23 - 24  MHCA Office

Sunday Monday Tuesday Wednesday Thursday Friday Saturday

26
27

28
29

30
1

2
3

4
5
COR 
Leadership in Safety Excellence

6
7

8
9

10
11

12
13

14

Training
Flagperson

15
16

17
18
COR 
Leadership in Safety Excellence

19
COR 
Leadership in Safety Excellence

20

COR Auditor

21

COR Auditor

22
23

24
25

26
27

28
29

30

For the full calendar of upcoming training schedules, visit www.mhca.mb.ca/worksafely



a digital health & safety program with

efficient
Controlled
Organized
Real Time

Truly defined. Truly easy.

Submit your internal audit 
with the click of a button

Is it time for you to submit 
your internal audit? With your 
WORKSAFELY e-CORTM account you 
can share hazard assessments, tool 
box talks, inspections, and so much 
more with the click of a button!

All you need to do is send in your 
audit document and the rest we 
can review from the office! No more 
binders to print out, or paperwork to 
sift through. 

 
It’s that simple.
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CORTM/SECOR Certification Process for Existing & Newly Registered Companies

Effective May 1, 2015 – All existing and newly registered companies with the MHCA 
WORKSAFELYTM program will be held to this new process.

• Company contacts WORKSAFELYTM and completes registration form
• WORKSAFELYTM confirms WCB rate code or associate member status (Annual 

fee due and payable if outside WCB Rate Code 407/408)
• Company registers and prepays for mandatory training

Step One

• For CORTM companies - One (1) senior management & one (1) full time 
employee completes: Leadership for Safety Excellence, Principles Health 
Safety Management courses

• For SECOR companies - One (1) senior management completes: Leadership for 
Safety Excellence, Principles Health Safety Management courses 

Step Two

• After training is completed, your company is issued a ‘Registration’ letter valid 
for a maximum of 18 months from original registration date (Non-Renewable)

Step Three

• With assistance of WORKSAFELYTM, your company assembles a safety and 
health manual and starts implementation. (Company may purchase custom 
safety and health manual from WORKSAFELY™)

Step Four

• Prior to external audit, company must complete Auditor Training Program 
• Within six (6) months of completing the Auditor Training Program, individual(s) 

submit trial audit for Internal Auditor Certification

Step Five

• With a minimum of three (3) months of consistent documentation, company 
requests an Audit Readiness Service from WORKSAFELYTM 

Step Six

• Prior to the 18 month deadline, WORKSAFELYTM arranges External Audit and 
company successfully passes and completes audit process to obtain COR™ or 
SECOR™ Certification   

Step Seven

Registration letter is non-renewable; however, the expectation is the continued pursuit and 
achievement of COR™/SECOR Certification.

For more information, please contact Sarah Higgins at 204-947-1379 or sarah@mhca.mb.ca
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Addicted to Cheap Credit?
By Peter G. Hall, Vice President and Chief Economist

Interest rates are going up. Most now agree it’s not a matter of if, but when. The guessing 
frenzy began ahead of Ben Bernanke’s nebulous May 2013 announcement heralding the end 
of quantitative easing. That brought on the taper-tantrum. But rate-hype has intensified in 
recent months, with traders taking serious odds on June and then September as the start of a 
long US-led tightening cycle. If the September call proves right, it will be the first round of rate 
hikes in a decade. Are we ready for it, or will our low-rate addiction result in a nasty, protracted 
withdrawal?

Any way you add it up, six-and-a-half years is a long time. It’s a sizable chunk of anyone’s 
career, and in this day and age, is long enough to erase a lot of memories, or to convince the 

unexperienced that there’s no other reality. Let’s face it, many young consumers and business-persons – traders included 
–  haven’t really seen anything other than ultra-low interest rates. And for those who have, the addictive allure of cheap 
money has created a dependence that’s tough to shake. At the same time, competition among lenders has led to ever-
more-creative financial products that have loosened credit conditions further. If we truly are hooked on easy cash, will the 
US economy be able to absorb the round of rate-tightening, or are they in for a crash? 

The long period of low US rates has few other comparison points. Indeed, the only other precedent seems to be Japan, 
where rates have been ultra-low for well over two decades. All are hoping that the US playbook is substantially different. 
A quick scan of recent US history shows how radically different the low-rate phase is from the norm. Try to find a prior 
period where rates were static for two years, and you come up empty. Frankly, the norm is actually rate-gyration. Over 
the past 30 years, there have been two 600-basis-point easing phases, a couple of 400-point tightenings, and a few 
lesser-but-significant change-phases. There are still a good few of us around who remember the catastrophic effects of 
20 per cent mortgages and ‘bargain basement’ auto loans at 14.2 per cent. In this light, a tightening phase would not 
really be that abnormal. So if they’re imminent, are higher rates the next big threat to US economic growth?

What do previous tightenings tell us? First, there are a lot to choose from. There was a landmark rate-ratcheting in 
the late 1970’s as the Fed took on the runaway inflation of that era. A similar battle saw rates spike in the late 1980’s. 
Economic overheating brought a repeat in 1999-2000 and again in 2004-06. Second, in each case, there was a significant 
slowing in GDP growth within a year or two. If pundits are right, the upcoming interest rate increases, on top of the 
particular shock they would be, stand to quash what little sustained growth we have seen thus far. This delicate situation 
has added huge importance to the timing and magnitude of rate increases, and the accompanying messaging and 
signal-sending from the Fed.

But is the situation really that delicate? The tightenings mentioned are a selective sample – they are all late-cycle 
tightenings, invoked because the economy was overheating after a long period of growth. Some feel that the US 
economy is in a similar phase, that the six years of post-crisis growth are the length of a normal cycle, and that we are 
due for a slowdown. If they are wrong, and we are still mid-cycle or better yet, at the near end of a wave of growth, then 
rate-tightening takes on a new meaning. In 1984, rates spiked to prevent a recovery phase from getting explosive. Ten 
years later, same story. In both cases, GDP growth was not disrupted, but instead stabilized. Without the tightening, 
growth would have been unsustainably higher, and would doubtless have seen a run-up in inflation.

Signals suggest that the US is at the near end of a growth phase. Home-building is still well below basic demands of the 
economy. Under-consumption is obvious, and the capacity to spend is strong. Businesses are ramping up investment to 
keep up with orders and avoid an imminent capacity crunch. Manifold indicators suggest that the best is still ahead. If so, 
higher rates won’t nix, but will smooth the economy’s near-term growth path.

The bottom line? Rate hikes aren’t always negative for growth, and the ones that are on the way seem much more like 
the final sign of entrenched growth than the economy’s death knell.
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The Manitoba Water Services Board

Sealed tenders, marked as follows will be received by the undersigned at The Manitoba Water 
Services Board, Imperial Square, 2010 Currie Blvd., Box 22080, Brandon, Manitoba, R7A 6Y9, no
later than 11:00 a.m., prevailing Brandon time on:

June 26th, 2015

for the following works:

The construction of approximately 900 metres of new 300mm water supply main and 
associated works for road and rail crossings, hydrants, valves and end connections located in 
the City of Portage la Prairie along 14th St. N.E. and 6th Ave. N.E.

MARKED

M.W.S.B. No. 1217
INDUSTRIAL PARK WATER SUPPLY MAIN - PHASE 1

Tenders will be publicly opened and read at the location, time and date specified above.

Each tender must be accompanied by a fully executed BID BOND on the form provided and in favor 
of the Minister of Finance for the amount shown on the Tender.  Under NO CIRCUMSTANCES 
will a certified cheque be accepted in lieu of a Bid Bond.

Tender documents may be obtained by provincially registered companies on or after June 8th, 2015
at 2010 Currie Blvd., Brandon, MB. Contact us at (204) 726-6076 to request the documents in PDF 
digital or hard copy format.

The lowest or any tender may not necessarily be accepted.
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Weekly Tenders

July 9, 2015 - Manitoba Infrastructure & Transportation -  www.gov.mb.ca/tgs/contracts/tenders/index.html

TENDER NO. 6569 - ASPHALT SURFACE TREATMENT (INCLUDES GRADING AND BASE)
Location: PR 632 (Split Lake Access) Split Lake to PR 280
Tender Availability: Currently available  
Tender Due: 12:00 noon, July 14, 2015  Owner: Infrastructure and Transportation Phone: 204-945-3637
The work involves construction of a crushed rock embankment, composite slopes, drainage improvements, granular base 
course and asphalt surface treatment on Provincial Road 632, from Provincial Road 280 to the Community of Split Lake 
for a total construction distance of approximately 6.1 km in Unorganized Territory.  Major items of work include:
• 71 400 t Crushed Rock 125 mm Minus
• 29 000 t Granular Base Course Class “A”
• 19 000 t Granular Base Course Class “C” (Modified)

TENDER NO. 6573 - BITUMINOUS PAVEMENT
Location: PR 632, S JCT PTH 21 to N JCT PTH 21 (Hartney)
Tender Availability: Currently available  
Tender Due: 12:00 noon, July 14, 2015  Owner: Infrastructure and Transportation Phone: 204-945-3637
The work involves construction of bituminous pavement on Provincial Road 634, from the South Junction of Provincial 
Trunk Highway 21 to the North Junction of Provincial Trunk Highway 21 for a total construction distance of approximately 
2.8 kms in the Municipality of Grassland.  Major items of work include:
• 3 200 t of Bituminous Pavement Class “B” (Oils supplied by Contractor) (Modified)

TENDER NO. 6574 - BITUMINOUS PAVEMENT (INCLUDES GRADING AND BASE)
Location: PR 256, PTH 2 to 3.2 km North of PR 255
Tender Availability: Currently available  
Tender Due: 12:00 noon, July 16, 2015  Owner: Infrastructure and Transportation Phone: 204-945-3637
The work involves construction of bituminous pavement (including fully paved shoulders) and grade widening of 
Provincial Roadway 256, from PTH 2 to 3.2 km North of PR 255 for a total construction distance of approximately 21.3 km 
in the Municipality of Pipestone.  Major items of work include:
• 83 000 t Supply and Place Select Fill Material (Truck Hauled)
• 93 000 t Granular Base Course Class A (Modified)
• 134 000 t Bituminous Pavement, Class “B”

TENDER NO. 6572 - GRADING (INC GRAVEL) GRAVEL SHOULDER RESTORATION
Location: PTH 5, Vicinity of Dauphin
Tender Availability: Currently available  
Tender Due: 12:00 noon, July 16, 2015  Owner: Infrastructure and Transportation Phone: 204-945-3637
The work involves construction of traffic gravel class “A” shoulders on Provincial Trunk Highway 5, from south Junction of 
Provincial Trunk Highway 10 to Junction of Provincial Trunk Highway 20 for a total construction distance of approximately 
20.4 km in the Municipality of Dauphin and Lakeshore.  Major items of work include:
• 30 000 t of Traffic Gravel Class “A” Shoulders

C.O. X03727 - INSTALLATION OF CABLE GUARDRAIL
Location: PTH 10 Bridge Site No. 1518-00 and 1591-00, Rural Municipality of Elton
Tender Availability: Currently available
Tender Due: 12:00 Noon, July 21, 2015 
The work involves installation of Cable Guardrail over Bridge Site No.’s 1518-00 and 1519-00 on Provincial Trunk 
Highway 10 approximately 0.3 km north and 1 km north of Provincial Trunk Highway 25 in the Rural Municipality of Elton

MANITOBA HEAVY CONSTRUCTION ASSOCIATION 
Unit 3 -1680 Ellice Ave. Winnipeg MB R3H OZ2 

Tel: (204) 947-1379 Fax: (204) 943 -2279 www.mhca.mb.ca 
Email: brenda@mhca.mb.ca
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Evaluated Results

MANITOBA HEAVY CONSTRUCTION ASSOCIATION 
Unit 3 -1680 Ellice Ave. Winnipeg MB R3H OZ2 

Tel: (204) 947-1379 Fax: (204) 943 -2279 www.mhca.mb.ca 
Email: brenda@mhca.mb.ca

Weekly Tenders

MANITOBA HEAVY CONSTRUCTION ASSOCIATION 
Unit 3 -1680 Ellice Ave. Winnipeg MB R3H OZ2 

Tel: (204) 947-1379 Fax: (204) 943 -2279 www.mhca.mb.ca 
Email: brenda@mhca.mb.ca

TENDER NO. 6563 - GRADING (STAGE 2 STOCKPILING) (CONCRETE PAVEMENT), PTH 75, 6L6 KM NO OF PTH 14-
0.8 KM S OS JCT PTH 23 (N/B)
Closing: July 2, 2015

Results:
(M) A. Brunet CORTM       $1,289,700.00
(M) E.F. Moon Construction CORTM     $1,342,450.00
(M) Tri-Core Projects CORTM      $1,348,700.00
(M) Tri-Line Construction CORTM      $1,393,600.00
(M) H. Baudry Construction (1980) Ltd. CORTM    $2,167,900.00
(M) Edie Construction Ltd. CORTM     $2,183,885.00

 
July 9, 2015 - City of Winnipeg - www.winnipeg.ca   Phone: 204-986-2491

EVALUATED RESULTS
TENDER NO. 521-2015 - CONSTRUCTION OF POURED CONCRETE SLABS
Closing: June 25, 2015

Results:
(M) JC Paving Ltd. CORTM      $736,125.00
(M) Nelson River Construction Inc. CORTM    $828,330.00
(M) Darco Enterprises Ltd. CORTM     $855,555.00
J & D Penner        $867,164.61

July 9, 2015 - City of Winnipeg - www.winnipeg.ca   Phone: 204-986-2491

TENDER NO. 547-2015 - TERRY SAWCHUK ARENA PARKING LOT RESURFACING 901 KIMBERLY 
Tender Availability: Currently available  
Tender Due: 4:00 p.m., July 14, 2015  Owner: City of Winnipeg  Phone: 204-986-2491

TENDER NO. 543-2015 - 2015 BRIDGE MAINTENANCE-EXPANSION JOINT REPAIR
Tender Availability: Currently available  
Tender Due: 4:00 p.m., July 17, 2015  Owner: City of Winnipeg  Phone: 204-986-2491



Stay Connected mhca.mb.ca


