SAFETY TALK
Winter Road Hazards

Workplace Bullying and
Harassment
Winter
weather can be unpredictable and dangerous.

Bullying and harassment can also effect the overall
workplace and may include the following:
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Do not use cruise control in snowy, icy weather
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•

ensure all workers and supervisors know and follow
the harassment prevention policy at all times

Worker duties include the following:
•

act in a reasonable manner in the workplace
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report if harassment is observed or experienced
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impaired concentration or capacity to make
decisions, which could lead to safety hazards (such
as lack of attention when working with dangerous
equipment)
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Does your workplace currently have a harassment
prevention policy?
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