SAFETY TALK
Each year hundreds of Manitoba construction workers
Workplace
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suffer the effects of an eye injury on the job.
Harassment
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Eye protection

Bullying and harassment can also effect the overall
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•
•
•

reduced efficiency and productivity, due to poor
staff morale
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• Face shields and helmets – considered secondary
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verbal or written abuse or threats
How
to protect yourself

• personal ridicule
Safety eyewear is an essential piece of personal
•protective
malicious
or uncalled for interference with
equipment.
another’s work
When selecting suitable eye protection, consider the
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Control Measures/Safeguards
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Make a point to wear your safety eyewear as soon as
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• act in a reasonable manner in the workplace

Print and review this talk with your staff, sign off and file for COR™ / SECOR audit purposes.

Risk
Date: Assessment/Hazards

Bullying
andby:
harassment affects people differently.
Performed
Reactions may include one or any combination of the
Concerns:
following:
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impaired concentration or capacity to make
decisions, which could lead to safety hazards (such
as lack of attention when working with dangerous
equipment)
Employee
Name:

•
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report if harassment is observed or experienced
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Thought Provoking
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Does your workplace currently have a harassment
prevention policy?
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